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Now,  Only  One  Number  to  Call  for 
Complete  Access  to  Your 
Plan  Account  Information 


You  can  access  the  most  current 
information  about  your  Commonwealth  of 
Massachusetts  Deferred  Compensation 
Plan  Account  by  calling  1-800-799-MASS 
(1-800-799-6277).  When  you  call  1-800- 
799-MASS,  you'll  be  given  the  option  of 
accessing  your  Plan  Account  balance  and 
individual  fund  share  prices  through  the 
automated  Copeland  Information  System, 
a  Voice  Response  Unit.  For  additional 
Plan  Account  information,  you  may  press 
0  at  anytime  during  the  call  to  speak  to  a 
HELPLINESM  Counselor  during  the  hours 
of  8  am  to  6  pm  Eastern  Standard  Time, 
Monday  through  Friday. 

The  HELPLINE  is  an  important 
resource  for  you.  When  you  call  the 
HELPLINE  at  1-800-799-MASS,  you'll  talk 
to  a  fully  trained  counselor  who  knows 
The  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  and  who 
wants  to  help  you. 

HELPLINE  Counselors  have  access  to 
your  most  current  Plan  Account  informa- 
tion, and  they  will  be  able  to  answer  your 
questions  about  statements,  Plan  transfer 
provisions,  investment  options  and 
performances,  and  retirement  payout 
options  and  procedures.  Or,  if  you  would 
like  to  set  up  a  meeting  with  your 
Copeland  Account  Executive,  just  call 
1-800-799-MASS  and  a  HELPLINE 
Counselor  will  have  your  Account  Execu- 
tive contact  you  directly.  The  HELPLINE  is 
also  a  resource  for  Copeland  .  We  not  only 
want  to  answer  your  questions,  we  want  to 
hear  your  suggestions  so  that  we  can 
continue  to  improve  our  service  to  you. 

If  you're  looking  for  your  Plan  Account 
balance  or  fund  share  prices  during  and 
beyond  normal  HELPLINE  hours,  you  can 
access  the  automated  Copeland  Informa- 
tion System.  Simply  dial  the  same  toll-free 
number  —  1-800-799-MASS.  All  you 
need  is  a  touch-tone  phone,  your  Social 
Security  number  and  a  four  (4)  digit 
Personal  Identification  Number  (PIN). 


You'll  be  asked  to  select  your  PIN  the  first 
time  you  use  the  Copeland  Information 
System. 

The  System  is  easy  to  use.  Once  you 
have  entered  your  Social  Security  number 
and  PIN,  you  will  have  the  option  of 
accessing  Plan  Account  Values  by  pressing 
"  1 "  or  Fund  Share  Prices  by  pressing  "2".  If 
you  press  "1",  the  Copeland  Information 
System  will  provide  you  with  your  total  Plan 
Account  value,  and  if  you  wish,  values  by 
individual  funds  as  of  the  close  of  the 
previous  business  day.  If  you  wish  to 
retrieve  the  most  recent  net  asset  values  and 
yields  of  the  investments  within  the  Plan, 
simply  press  "2".  The  Copeland  Information 
System  will  ask  you  for  a  four  (4)  digit  fund 
code.  For  your  convenience,  these  codes  are 
listed  below. 

We  hope  you'll  enjoy  using  the 
Copeland  Information  System,  and  if  you 
have  any  questions  about  this  service  or  the 
Plan  in  general,  please  call  a  HELPLINE 
Counselor. 


Fund  Codes  for  Accessing 
Fund  Share  Prices 

I  AIM  CHARTER  FUND 


AIM  WEINGARTEN  FUND 


CALVERT  SOCIAL  INVESTMENT 
FUND 


FIDELITY  BALANCED  FUND 


FIDELITY  GROWTH  AND  INCOME 
PORTFOLIO 


FIDELITY  GROWTH  COMPANY 
FUND 


VANGUARD  MONEY  MARKET 
RESERVES 


|  VANGUARD  WELLINGTON  FUND  | 
|  THE  INCOME  FUND*  □ 

*For  The  Income  Fund,  the  current  blended 
interestyield  will  be  provided. 


To  Our  Plan  Participants: 

I  want  to  thank  you  for  your  cooperation  and 
understanding  during  the  changeover  period  from  the 
previous  Plan  Coordinator  to  The  Copeland  Companies. 
Copeland  effectively  assumed  the  duties  of  Plan 
Coordinator  of  The  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  on  March  1 , 1994,  at  a  fee 
which  is  33  percent  less  than  the  fees  previously  paid 
by  Plan  participants.  In  terms  of  dollars  and  cents,  this 
means  a  savings  of  over  $6.5  million  io  Plan  partici- 
pants over  the  four  years  of  Copeland's  contract. 

The  Copeland  Companies  are  among  the  nation's 
premier  providers  of  deferred  compensation  plans. 
Today,  they  service  deferred  compensation  plans  for 
the  states  of  New  York,  Pennsylvania,  New  Hampshire, 
New  Mexico  and  Ohio.  Copeland  currently  services  over 
650,000  participants  who  have  accumulated  assets  in 
excess  of  $  10.5  billion.  Copeland  is  based  in  East 
Brunswick,  New  Jersey,  and  has  a  client  service  center 
in  Waltham. 

As  you  are  well  aware,  the  selection  of  Copeland  has 
had  no  impact  on  the  investment  options  offered 
through  the  Deferred  Compensation  Plan  or  on  the  con- 
tributions you  have  accumulated  in  your  Plan  Account. 

Copeland  Account  Executives  are  available  to  meet 
with  you  on  a  one-on-one  basis  to  discuss  your  invest- 
ment options  along  with  other  important  aspects  of 
your  retirement  savings  plan.  Copeland  also  offers  a 
toll-free  number  (1-800-799-MASS)  to  a  HELPLINE 
where  specially  trained  counselors  are  prepared  to 
answer  questions  about  your  Plan  Account. 

We  believe  you  will  see  many  service  enhance- 
ments from  The  Copeland  Companies.  One  of  the 
benefits  you  will  notice  is  the  increased  personalized 
service.  Copeland's  Account  Executives  utilize  state- 
of-the-art  software  known  as  ACCESS,  and  their 
laptop  computers  can  customize  a  retirement  sav- 
ings plan  to  meet  your  own  personal  goals.  In  addi- 
tion, Copeland  Account  Executives  will  conduct 
workshops  featuring  such  topics  as  income  tax  and 
retirement  income  planning.  Copeland  will  also  pro- 
vide participants  with  a  quarterly  Plan  Statements  of 
Account.  And,  with  over  80  percent  of  participants 
having  at  least  a  portion  of  their  Plan  money  in- 
vested in  mutual  funds,  Copeland's  account  system 
will  provide  a  clearer  record  of  mutual  fund  invest- 
ments by  tracking  these  investments  in  shares, 
rather  than  units. 

Now  that  the  transition  is  complete,  I  hope  that 
you  will  continue  to  enjoy  the  benefits  of  participa- 
tion in  the  Plan.  As  always,  we  welcome  your  com- 
ments and  suggestions. 

Sincerely, 

Joseph  D.  Malone 

Treasurer  and  Receiver  General 


Hll  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


A  Statement  About  Your  Plan  Account 

Everything  you  want  to  know  about  your  Commonwealth  of  Massachusetts'  Deferred  Compensa 
tion  Plan  Account  monthly  activity  can  be  found  in  one  clear,  concise  statement  —  your 
detailed,  quarterly  Deferred  Compensation  Plan  Participant  Statement, 

Take  a  look  at  your  statement.  You  will  find  it 
includes  up-to-date  investment  information. 
This  means  you  are  receiving  the  most  current 
status  report  available  on  your  Plan  Account. 

You  will  also  notice  that  your  statement 
includes  the  date,  dollar  amount  and  description 
of  each  individual  transaction. 

Your  statement  was  designed  this  way  for  one 
important  reason:  to  make  it  easier  for  you  to  track 
your  Plan  Account's  progress. 

Now,  let's  take  a  look  at  how  easy  it  is  to  read 
your  statement. 

1.  Statement  Period  Ending  Date 

2.  Your  Social  Security  number 

3.  Your  Plan  Account  number 

4.  Need  more  information?  Our  HELPLINE  Counselors  will 
be  happy  to  assist  you.  Call  1-800- 799-MASS. 

5.  Your  name  and  address 

Inception  to  date  summary 

6.  Follow  your  Plan  Account's  progress  from  the  day  you 
enrolled  by  reviewing  this  comprehensive  listing  of  your  Plan 
Account  investments  to  date. 

7.  Simplified  listing  of  your  Plan  investments  and  the  companies 
from  which  your  Plan  Account  investments  were  purchased. 

8.  A  complete  record  of  the  total  amount  you've  contributed  from 
the  day  you  began  yout  Plan  Account.  (For  contributions  to 
Universal  Life  policies,  please  see  the  insurance  summary 
section.) 

9.  The  Plan  Account  value  transferred  from  one  investment  option 
to  another. 

10.  The  Plan  Account  value  distributed  ftom  each  fund. 

1 1 .  The  gains  or  losses  on  your  Plan  Account  investments  from  the  date 
of  purchase. 

12.  The  balance  of  each  Plan  Account  as  of  the  date  specified. 

13.  A  summary  of  all  account  activity  —  inception  to  date. 

Period  summary 

14.  This  section  of  your  statement  gives  you  a  summary  of  all  activity  in 
your  Plan  Account  which  occurred  during  the  period  of  time  specified. 

15.  The  balance  of  each  Plan  Account  investment  as  of  the  last  statement 
date  specified. 

16.  Total  Plan  Account  amount  contributed  during  the  period. 

17.  The  Plan  Account  value  transferred  from  one  investment  option  to 
another  during  the  reporting  period. 

18.  The  Plan  Account  value  distributed  during  the  reporting  period. 

19.  The  gains  or  losses  on  your  Plan  Account  investments  during  the  reporting 
period. 

20.  Total  balance  of  each  investment  as  of  the  date  specified. 

2 1 .  A  summary  of  all  Plan  Account  activity  for  the  reporting  period. 


Insurance  summary 

22.  List  of  life  insurance  policies  and  carriers. 

23.  Complete  record  of  the  total  amount  you've  contributed  to  your  life  insurance  policies  since  you  began 
your  Plan  Account. 

24.  Gross  amount  to  be  paid  to  your  beneficiary  upon  your  death. 

25.  Gross  account  value  of  the  life  insurance  policy. 

26.  Life  insurance  policy  surrender  value  that  would  have  been  available  to  you  in  the  event  you  had 
terminated  your  policy  on  the  statement  period  ending  date. 

Detailed  transactions 

27.  An  important  feature  of  your  statement  is  this  detailed  transaction  summary.  It  lists  every 
transaction  for  the  period  of  time  specified. 

28.  The  date  your  contributions  were  invested. 

29.  Description  of  each  transaction. 

30.  Simplified  listing  of  your  Plan  Account  investments  and  the  companies  from  which  they  were 
purchased. 

3 1 .  The  dollar  amount  of  each  transaction. 

32.  The  unit/share  price,  as  of  the  date  of  the  transaction. 

33.  The  number  of  units/shares  purchased  or  redeemed  from  the  transaction  amount,  based  on  the 
unit/share  value. 

34.  The  total  amount  of  contributions  deducted  from  your  pay,  but  not  yet  posted  to  your  Plan 
Account.  This  gives  you  an  up-to-the-minute,  highly  accurate  record  of  your  total  Plan  Account 
balance.  It  includes  any  contribution  in  transit,  or  suspended  by  all  investment  carriers. 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  annual  average  returns  as  of  March  31,  1994. 


Fund  Name 

1  Year 

(03/31/93- 
03/31/94) 

5  Years 

(03/31/89- 
03/31/94) 

Inception  or 

(03/31/84- 
03/31/94) 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

3.00% 

5.77% 

6.82% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

0.11% 

8.78% 

11.55% 

Vanguard  Wellington  Fund 

3.74% 

10.15% 

13.19% 

Fidelity  Balanced  Fund 

6.55% 

12.64% 

11.62% 

AIM  Charter  Fund* 

2.28% 

N/A 

7.93% 

Fidelity  Growth  &  Income  Portfolio 

7.94% 

15.45% 

17.92% 

AIM  Weingarten  Fund++ 

3.35% 

N/A 

5.98% 

Fidelity  Growth  Company 

9.13% 

19.07% 

1 7.60% 

The following  data  is  required  by  SEC  rules  governing  uniform  performance 
reporting.  It  represents  past  fund  performance  based  on  a  $100  hypothetical 
investment.  The  data  reflects  deductions  of  all  portfolio  management fees.  All 
calculations  assume  reinvestment  of  dividends  and  capital  gains.  Peformance  data 
quoted  represents  past  performance.  Investment  return  and  principal  value  may 
fluctuate  so  when  shares  are  redeemed  they  may  be  worth  more  or  less  than  original 
cost.  The  Money  Market  Account  is  not  guaranteed  by  the  U.S.  Government  and  there 
is  no  assurance  that  the funds  will  be  able  to  maintain  a  stable  net  asset  value  of 
$1.00  per  share.  For  complete  information  about  each fund  investment  objective  and 
all  applicable fees  and  charges,  ask  your  Cope/and  Account  Executive for  a  current 
prospectus.  Be  sure  to  read  all  information  carefully  before  you  invest. 

^Inception  7191      **Inception  10/91 
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Choosing  Your  Plan  Beneficiary 

Please  take  this  opportunity  to  send  all  Beneficiary  information  to  The  Copeland  Companies.  Just  complete  this  form 
with  your  new  Beneficiary  information.  Please  mail  this  information  using  the  postage-paid  envelope  enclosed  with  your 
Plan  Account  statement. 


J*. 


Beneficiary  Information 


Primary  Beneficiary: 

Relationship:  


Social  Security  #-. 

Address:  

City:  


(Please  Print)  

  Participant  Name: 

  Social  Security  #:  _ 

  Address:  

  City:  


State: 


Zip: 


State: 


Zip: 


Phone  #: 


Phone  #: 


Contingent  Beneficiary: 

Relationship:  


Social  Security  #-. 

Address:  

City:  


State: 


Zip: 


Phone  #: 


Participant's  Signature: 

Today's  Date:  


What  happens  if  I...?  If  you're  like 
most  people,  you  don't  want  to  think  about 
the  possibility  of  your  death.  But  because 
you're  a  smart  and  sensible  person  (after 
all,  you  did  choose  to  save  for  your  retire- 
ment), we'll  bet  you  do  care  about  what 
would  happen  to  your  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan 
funds  that  you  have  accumulated  upon  your 
death. 

It's  your  choice.  Your  Beneficiary  is 
the  person  you  choose  to  receive  your  Plan 
funds  in  case  you  die  before  your  account  or 
benefit  payout  is  fully  distributed  to  you. 
You  can  choose  any  person  you  want  as 
your  Beneficiary.  Or  you  can  name  as 
Beneficiary  your  estate  or  trust. 

For  most  participants,  naming  specific 
people  is  the  better  way  to  go.  Having  your 
Plan  funds  go  to  an  estate  can  be  compli- 
cated and  often  slows  down  payments  to 
the  people  you  care  about. 


Naming  your  Beneficiary.  To 

make  sure  your  Plan  money  gets  into  the 
right  hands  as  quickly  as  possible,  we 
need  your  help.  Be  specific  about  who  your 
Beneficiary  is.  Spell  out  the  complete 
name  and  provide  us  with  your 
Beneficiary's  Social  Security  number. 
Indicate  the  family  relationship  (if  any) 
between  you  and  your  Beneficiary.  This 
will  be  useful  if  your  Beneficiary's  name 
changes.  By  providing  your  Beneficiary's 
address,  you  will  help  us  to  promptly  send 
them  any  necessary  paperwork  they  would 
need  to  fill  out. 

What  if  my  Beneficiary  dies? 
Your  Plan  allows  you  to  also  name  a 
"contingent"  Beneficiary.  This  person 
would  receive  your  Plan  money  if  your 
"primary"  or  "first-choice"  Beneficiary  dies 
or  can't  be  found. 

Keeping  your  Beneficiary  choice 
up-to-date.  If  your  circumstances 


change,  it's  smart  to  remember  to  name 
new  Beneficiary  choices.  For  example,  if 
you  get  married  or  become  divorced,  you 
should  consider  your  Beneficiary  designa- 
tion. And  you  can  change  Beneficiaries 
whenever  or  as  often  as  you  wish. 

We  encourage  you  to  take  this 
opportunity  to  record  all  relevant  Benefi- 
ciary information  with  Copeland.  Simply  fill 
out  the  form  above  with  your  new  Benefi- 
ciary Information.  Please  use  the  postage- 
paid  envelope  enclosed  with  your  Plan 
Account  statement.  Your  updated  informa- 
tion will  be  effective  when  the  form  is 
received  at  Copeland's  National  Office. 

Copeland  can  help  you.  If  you 
need  help  in  making  a  Beneficiary  change, 
please  call  the  toll-free  HELPLINE  at  1-800- 
799-MASS  (6277). 


M  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 

Two  Tower  Center  •  East  Brunswick,  New  (ersey  08816 
Copeland  Associates,  Inc.  ■  Copeland  Equities,  Inc. 

This  newsletter  gives  information  which  is  intended  to  help  participants  in  their  retirement  planning,  but  if  you  need  tax  or  legal  advice,  please  ask  your  lawyer  or 
Certified  Public  Accountant.  While  we're  pleased  to  help  keep  you  up-to-date  on  your  retirement  savings,  nothing  in  this  newsletter  can  change  the  terms  of  any  plan  or 

investment  contract. 

HELPLINE  is  a  service  mark  of  Copeland  Associates,  Inc.   ACCESS  is  a  trademark  qf  Copeland  Associates,  Inc. 
Copyright  ©  1994  Copeland  Associates  Inc.    All  rights  reserved.  Printed  in  the  U.S.A. 
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What  Is  A  Mutual  Fund  And 
How  Does  It  Work? 


A  mutual  fund  is  operated  by  an 
investment  company  which  invests 
shareholder  (investor)  funds  in  stocks, 
bonds,  options,  commodities  or  money 
market  securities.  These  funds  offer  in- 
vestors the  advantages  of  diversification 
and  professional  management.  Mutual 
funds  may  be  a  desirable  option  for  some 
people,  while  for  others,  they  may  not. 

Mutual  funds  may  invest  conserva- 
tively or  aggressively.  For  example,  high 
risk  funds  will  invest  the  majority  of  fund 
assets  in  stocks,  while  low  risk,  money 
market  funds  will  invest  in  more  conser- 
vative instruments  such  as  certificates  of 
deposit  and  Treasury  bills.  The  Common- 
wealth of  Massachusetts  Deferred  Com- 
pensation Plan  currently  includes  eight 
different  mutual  funds  which  character- 
ize four  different  investment  strategies: 
conservative  risk;  moderate  risk;  higher 
risk;  in  addition  to  a  socially  responsible 
fund  and  a  money  market  option. 

Is  There  Any  Risk  In  Mutual 
Fund  Investing? 

Mutual  funds  fluctuate  in  value. 
The  underlying  securities  in  a  fund  will 
react  to  various  market  conditions  in- 
cluding, but  not  limited  to,  interest  rate 
fluctuations,  economic  events  and  the 
state  of  the  stock  and  bond  markets.  If 
the  fund's  investments  perform  well, 
shares  will  increase  in  value;  and  if  they 
perform  poorly,  shares  will  decrease  in 
value.  It  makes  no  difference  whether  an 
investor  has  invested  $  1 ,000  or 
$100,000,  the  investment  return  per 
dollar  is  the  same. 

The  mutual  funds  that  are  avail- 
able under  The  Commonwealth  of  Mas- 
sachusetts Deferred  Compensation  Plan 
span  the  spectrum  of  investment  risk. 
Some  funds  —  the  high  risk  category 
for  example  —  will  attract  those  inves- 
tors seeking  maximum  capital  appreci- 
ation through  funds  that  carry  greater 
risk  than  other  stock-type  investments. 
Other  funds,  such  as  money  market 
funds,  emphasize  low  risk  with  the 


preservation  of  capital  as  a  chief  goal. 
Remember  to  read  the  prospectus  of 
any  mutual  fund  you're  interested  in  to 
get  a  feel  for  the  risk  —  and  possible 
returns  —  involved. 

How  Is  A  Mutual  Fund 
Valued? 

An  investor's  total  return  on  a  mu- 
tual fund  investment  is  derived  from  two 
components.  One  is  the  dividends  earned 
from  the  mutual  fund's  investments  that 
are  paid  out  periodically  to  the  investor. 
And  two,  is  to  sell  shares  of  the  fund  at  a 
profit,  in  which  case  the  investor  will 
receive  capital  gains.  When  a  mutual 
fund  earns  money  on  its  investments,  it 
distributes  its  earnings  to  investors  on  a 
regular  basis  —  daily,  monthly,  quarter- 
ly or  annually.  It  is  important  to  note 
that  in  The  Commonwealth  of  Massachu- 
setts Deferred  Compensation  Plan,  all 
dividends  and  capital  gains  are  automat- 
ically reinvested  and  credited  to  your 
Plan  Account,  tax-deferred.  The  Copeland 
Companies  provide  recordkeeping  and 
daily  valuations  for  the  mutual  fund 
companies  in  the  Plan.  For  daily  valua- 
tion of  the  mutual  funds  in  your  Plan 
Account  call  the  Copeland  Information 
System  —  a  voice  response  unit  —  at 
1-800-799-MASS. 

As  you  might  expect,  an  investor  is 
not  guaranteed  any  rate  of  return  in  a 
mutual  fund.  The  value  of  your  Plan  Ac- 
count will  fluctuate  daily  with  market 
conditions  and  it  is  possible  to  lose  val- 
ue. However,  over  time  stocks  have  out- 
performed other  investment  alternatives 
and  have  proven  to  outpace  inflation  and 
fight  off  its  effects  on  purchasing  power. 

Understanding  the  differences  be- 
tween each  mutual  fund  is  very  impor- 
tant in  deciding  which  fund  is  right  for 
your  Plan  Account.  If  you  would  like  to 
obtain  a  better  understanding  of  mutual 
fund  options,  feel  free  to  contact  your 
Copeland  Account  Executive  by  simply 
dialing  1-800-799-MASS. 


To  Our  Plan  Participants: 

I  would  like  to  take  this  opportunity  to  ap- 
plaud the  participants  of  The  Commonwealth 
of  Massachusetts  Deferred  Compensation  Plan 
on  their  decision  to  help  build  a  better  financial 
future  for  themselves  by  enrolling  in  the  De- 
ferred Compensation  Plan.  There  are  now  over 
140,000  of  you  who  are  wisely  planning  for 
your  future. 

The  Plan  offers  a  variety  of  investment  op- 
tions with  different  degrees  of  risk  and  invest- 
ment strategy.  When  you  decide  which  funds 
would  be  appropriate  investments,  you  should 
remember  to  assess  your  risk  tolerance.  Ag- 
gressive investors  (those  participants  who 
have  many  years  until  retirement)  may  pursue 
potentially  higher  returns  by  looking  for  higher 
risk  options.  However,  aggressive  investors 
may  also  want  to  have  low  to  moderate  risk 
investments  within  their  portfolio  to  offset  po- 
tentially disappointing  returns  on  a  single  in- 
vestment. This  is  known  as  diversification. 

Diversification  is  of  the  utmost  importance 
when  developing  your  investment  plan.  When 
you  diversify,  you  manage  risk  by  spreading 
out  your  contributions  over  several  categories 
of  investments.  When  you  spread  out  your  in- 
vestments, you  spread  out  your  risk  because 
your  returns  do  not  depend  solely  on  the  per- 
formance of  a  single  category. 

By  offering  a  variety  of  investment  options, 
the  Plan  provides  you  with  the  opportunity  for 
diversification  of  your  individual  Plan  Account. 
It  is  wise  for  participants  to  periodically  reeval- 
uate their  investment  goals  —  and  their  invest- 
ment strategy  —  in  light  of  their  needs  and 
financial  situations.  If  and  when  you  do  revise 
those  goals,  the  Plan's  investment  options  en- 
able you  to  reallocate  your  funds  —  with  no 
fees,  penalties  or  back-end  charges.  Your 
Copeland  Account  Executive  can  assist  you  in 
diversifying  your  individual  Plan  Account  so 
that  you  can  effectively  plan  for  your  financial 
future.  To  set  up  an  appointment  with  your 
Account  Executive  simply  contact  the 
HELPLINESM  at  1-800-799-MASS. 

Once  again,  congratulations  on  your  contin- 
ued participation  in  the  Plan  and,  as  always, 
we  welcome  your  comments  and  suggestions. 

Sincerely, 

Joseph  D.  Malone 

Treasurer  and  Receiver  General 


HE  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


The  Role  of  Equities  in  Your  Retirement  Savings 


Diversifying  your  investments  is 
essential  to  maintaining  principal  and 
returns  in  changing  market  condi- 
tions. Conventional  wisdom  advises 
against  "keeping  all  your  eggs  in  one 
basket."  Distributing  your  Plan  Ac- 
count among  growth,  fixed,  and  mon- 
ey market  options  helps  you  to  build 
your  retirement  nest  egg  while 
evening  out  market  fluctuations. 

When  you  diversify,  you  manage 
risk  by  spreading  out  your  funds  over 
more  than  one  category  of  investment. 
Diversification  also  allows  you  to 
spread  out  your  risk  because  your  re- 
turns do  not  depend  solely  on  the  per- 
formance of  a  single  investment. 

Many  investment  advisers*  sug- 
gest that  equities  or  stocks  are  an 
essential  part  of  growth-oriented 
portfolios. 


The  actual  proportion  you  assign 
to  different  investment  options  offered 
under  the  Plan  may  depend  on  your 
age,  the  current  size  of  your  retirement 
savings,  your  risk  tolerance,  and  other 
factors.  For  example,  advisers  suggest 
that  an  investor  in  his  or  her  30s 
might  place  60-80  percent  of  the  port- 
folio in  higher  risk  growth-oriented 
investments.  The  30  to  40  years  re- 
maining until  the  individual's  retire- 
ment will  give  the  retirement 
investment  time  to  recover  from  any 
extreme  market  declines. 

On  the  other  hand,  if  you're  in  your 
60s,  many  advisers  suggest  that  only 
30-40  percent  of  your  retirement  sav- 
ings should  be  in  equities.  At  this  time, 
income-oriented,  short-term  invest- 
ments, such  as  a  money  market  fund, 
might  play  a  greater  role. 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  annual  average  returns  as  of  June  30,  1994. 


1  Year 

5  Years 

10  Years 

or  Inception 

Fund  Name 

(07/01/93- 

(07/01/89- 

(07/01/84- 

06/30/94) 

06/30/94) 

06/30/94) 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

3.18% 

5.46% 

6.65% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

-1.88% 

6.71% 

11.49% 

Vanguard  Wellington  Fund 

2.44% 

9.02% 

13.82% 

Fidelity  Balanced  Fund 

-0.22% 

10.76% 

10.97% 

AIM  Charter  Fund+ 

-0.34% 

N/A 

6.76% 

Fidelity  Growth  &  Income  Portfolio 

4.85% 

13.42% 

17.43% 

AIM  Weingarten  Fund++ 

-0.81% 

N/A 

4.31% 

Fidelity  Growth  Company 

-0.11% 

15.65% 

1 7.32% 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  April  1,  1994 
through  June  30,  1994  was  5.83  percent.  Past  performance  is  not  an  indication  of 
future  performance. 

This  data  represents  past fund  performance.  The  data  reflects  deductions  of  all fees  and  charges  of 
the  mutual funds  (as  described  in  each fund's  prospectus)  but  does  not  reflect  the  Plan  Coordinator's 
fee.  Mutualfunds  used  under  The  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan  do  not 
have front-end  or  redemption  sales  charges.  All  illustrated  returns  assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan  Account's  return  may  be  greater  than  or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee  or  indication  of  future  performance.  Investment  return  and  prin- 
cipal value  may  fluctuate  so  when  shares  are  redeemed  they  may  be  worth  more  or  less  than  original 
cost.  The  Money  Market  Account  is  not  guaranteed  by  the  U.S.  Government  or  any  government  and  there 
is  no  assurance  that  the fund  will  be  able  to  maintain  a  stable  net  asset  value  qf$l .  00  per  share.  Under 
The  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan, you  may  change  your  Plan  Account's 
investment  direction  as  often  as  you  want  on  any  business  day  without  charge.  For  information  about 
each  mutual fund's  investment  objectives  and  applicable fees  and  charges  or  to  change  investment  di- 
rection, ask  your Copeland  Account Executive or call  1  -800-799-MASS for  a  current  prospectus.  Be  sure 
to  carefully  read  all  information  before  you  decide  to  direct  investment. 

*  Inception  7/91         Inception  10/91 


Don't  underestimate 
inflation's  impact 

Investing  in  equities  may  protect 
your  portfolio  from  inflation.  In  order  to 
reach  your  retirement  goals,  your  earn- 
ings must  outpace  inflation  over  the 
long-term.  Even  today's  current  low 
inflation  rate  of  2.5-3.5  percent  (ac- 
cording to  Ibbotson  Associates,  Inc.) 
can  erode  an  investment  with  average 
earnings  of  1-2  percent.  For  example,  a 
passbook  savings  account  that  pays  only 
1-2  percent  could  actually  "lose"  pur- 
chasing power  if  inflation  is  running 
3.5  percent.  Over  the  20  or  30  years  you 
might  live  in  retirement,  you  may  be 
unprepared  for  a  higher  cost  of  living. 

A  Deferred  Compensation  Plan  Ac- 
count Executive  can  assist  you  in  plan- 
ning for  a  financially  secure  retirement 
by  helping  you: 

•  determine  your  retirement  needs 

•  check  the  sources  of  your  retire- 
ment income 

•  make  the  sources  fit  your  needs 

•  develop  a  plan. 

If  you'd  like  to  set  up  a  meeting 
with  your  Account  Executive  to  review 
your  investment  strategy,  simply  call 
1 -800-799-MASS. 

*  This  article  does  not  reflect  Copeland 's 
investment  advice.  None  of  The  Copeland 
Companies  gives  investment  advice  to  any 
participant  or  beneficiary  under  The 
Commonwealth  of  Massachusetts  Deferred 
Compensation  Plan. 


M  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 

Two  Tower  Center 
East  Brunswick,  New  jersey  08816 

Copeland  Associates,  Inc. 
Copeland  Equities,  Inc. 

This  newsletter  gives  information  which  is 
intended  to  help  you  in  your  retirement 
planning,  but  if  you  need  tax  or  legal  advice, 
please  ask  your  lawyer  or  certified  public 
accountant.  While  we're  pleased  to  help  keep 
you  up-to-date  on  your  retirement  savings, 
nothing  in  this  newsletter  can  change  the 
terms  of  any  plan  or  investment  contract. 

HELPLINE  is  a  service  mark  of  Copeland 
Associates,  Inc. 

Copyright  ©  1994  Copeland  Associates  Inc. 
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Director  of  Personnel  Supports 
Deferred  Compensation 


Employees  of  the  Massachusetts 
Correctional  Institute  Cedar  Junction  in 
Walpole  are  among  the  many  individu- 
als across  the  Commonwealth  who 
have  realized  the  benefits  of  saving 
with  the  Commonwealth  of  Massachu- 
setts Deferred  Compensation  Plan. 
Mrs.  Melba  Gunnison,  Director  of  Per- 
sonnel and  Staff  Development  for  the 
prison  experiences  many  aspects  of 
the  Deferred  Compensation  Plan  every 
day.  Not  only  does  she  assist  co-work- 
ers in  understanding  the  details  of  the 
program,  but  she  is  also  a  Plan  partici- 
pant, and  her  husband,  Harold,  is  re- 
ceiving a  regular  monthly  payout. 

In  a  recent  interview,  Melba  esti- 
mated that  over  100  of  the  eligible  470 
employees  at  MCI  Walpole  are  cur- 
rently enjoying  the  benefits  of  this 
supplemental  retirement  savings  pro- 
gram. "It's  good  to  see  how  many  of 
the  younger  people  are  starting  to  save 
with  the  Plan,"  Melba  said. 

Melba  believes  enrollment  in  the 
Plan  is  on  the  rise  for  several  reasons. 
Awareness  of  the  Plan  is  increasing, 
she  added,  because  "more  people  who 
have  participated  in  the  Plan  over  the 
years  are  now  retiring,  so  younger 
people  see  the  benefits  it  provides."  In 
addition,  Melba  said,  "Copeland  Ac- 
count Executives  pay  frequent,  regu- 
larly scheduled  visits  to  the  institution 
to  service  and  educate  the  employees." 

Employees  have  access  to  a  num- 
ber of  services  provided  by  the  Plan 
including  educational  seminars,  indi- 
vidual counseling  sessions,  and  retire- 
ment needs  analysis.  Many 


participants,  including  Harold 
Gunnison  Jr.,  a  retired  steam  fireman 
at  MCI  Cedar  Junction,  first  learned  of 
this  fantastic  benefit  through  a  co- 
worker. Harold  admits  he  was  skepti- 
cal at  first,  but  now,  he  is  enjoying  the 
15  years  of  extra  retirement  income 
provided  by  his  10  years  of  saving 
with  the  Plan.  "How  it  grew  that  fast 
still  amazes  me!,"  he  added. 

Harold  says  saving  with  the  De- 
ferred Compensation  Plan  was  easy. 
"It  doesn't  hurt,  it  just  keeps  coming 
out  every  pay  and  you  don't  even  miss 
it."  Melba  remembers  Harold's  grand- 
father telling  them  "even  if  you  can 
only  put  away  $5.00  a  week  than 
that's  what  you  save,  because  in  the 
end  it  pays  off."  They  took  that  advice, 
and  now,  Melba  says,  "It  certainly  has 
paid  off.  The  little  bit  going  away  ev- 
ery week  over  a  10  year  period  has 
meant  that  we  have  a  comfortable  re- 
tirement." 

Melba  will  continue  to  save  with 
the  Commonwealth's  Deferred  Com- 
pensation Plan  because  she  says,  "It's 
performing  better  than  anything  that's 
out  there;  better  than  a  CD,  and  cer- 
tainly a  lot  better  than  regular  savings 
bank  accounts."  The  Gunnisons  under- 
stand that  a  short-term  savings  ac- 
count is  a  necessity  for  emergencies, 
but  also  know  that  they  can't  beat  the 
benefits  of  before  tax  savings  for  long- 
term  retirement  goals. 

Melba  pointed  out  another  ad- 
vantage of  pre-tax  savings  when  she 
said,  "I  just  increased  mine  by  $25.00 

(continued  on  page  three) 


To  Our  Plan  Participants 

It  is  my  pleasure  to  update  you  on 
some  exciting  news  about  the  Common- 
wealth of  Massachusetts  Deferred  Com- 
pensation Plan.  We  are  continuing  to 
work  to  provide  you  with  the  best  De- 
ferred Compensation  Plan  possible  to 
help  you  achieve  financial  security  and 
independence  in  your  retirement  years. 

In  communicating  with  Plan  partici- 
pants, we  have  received  a  number  of  re- 
quests to  add  more  investment  options  to 
the  Plan.  You  asked,  and  we  listened.  We 
asked  the  Plan's  consultant  to  review  the 
investment  options  currently  offered  to 
Plan  participants  and  to  make  recom- 
mendations on  additional  investment 
options.  Following  a  complete  review  of 
the  Plan,  our  consultant  recommended 
that  the  Plan  explore  adding  three  addi- 
tional equity  funds;  an  international 
fund;  a  low  cost  passive  index  fund;  and 
a  small  to  mid-capitalization  fund.  By 
adding  these  funds,  participants  will  be 
provided  with  a  menu  of  investment  op- 
tions comparable  to  many  large  plan 
sponsor  defined  contribution  plans. 
We've  begun  our  competitive  bid  process 
which  will  allow  us  to  review  many  dif- 
ferent proposals  and  to  select  a  financial 
organization  after  an  extensive  evalua- 
tion of  the  competing  proposals.  Among 
the  factors  weighed  in  making  the  final 
decision  are  the  fund's  historical  perfor- 
mance, the  financial  stability  of  the 
sponsoring  organization,  as  well  as  the 
fund's  fee  and  expense  structure.  We  ex- 
pect to  have  the  selections  made  and  the 
options  in  place  for  participant  deferrals 
in  January  of  1995. 

Congratulations  on  your  foresight  in 
planning  for  your  future!  As  always,  we 
welcome  your  comments  and  suggestions 
for  providing  you  with  the  best  possible 
Deferred  Compensation  Plan. 

Sincerely, 


Joseph  D.  Malone 
Treasurer  and  Receiver  General 


HE  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


What  Do  You  See  Yourself 
Doing  When  You  Retire? 


Could  you  see  yourself  traveling, 
or  spending  time  with  your  family,  or 
maybe  even  beginning  a  second  ca- 
reer? Whatever  you  hope  to  do,  retire- 
ment income  probably  is  one  of  your 
top  priorities.  Today,  it  often  takes 
more  than  just  your  public  pension 
to  provide  you  with  enough  in- 
come for  a  carefree  retirement. 
And,  since  many  people  are  enjoy- 
ing a  longer  retirement  these 
days,  their  retirement  dollars 
have  to  support  them  for  a 
longer  period  of  time.  You  can 
begin  controlling  your  finan- 
cial future  tomorrow  by  doing 
some  planning  today. 

Whether  you're  close  to  retire- 
ment or  many  years  away,  it's  never 
too  early  or  late  to  plan  for  your  fu- 
ture. There's  many  factors  to  think 
about.  Financial  experts  suggest  that 
you  may  need  from  60  percent  to  80 
percent  or  more  of  your  annual  income 
to  live  on  when  you  are  retired... of 
course  this  will  vary  with  your  per- 
sonal situation.  And,  don't  forget  to 
figure  in  the  effects  of  inflation. 

There's  no  better  time  to  develop 
or  review  your  strategy.  If  you  already 
have  a  strategy  in  place,  it's  a  great 
idea  to  review  it  yearly  and  consider 
re-evaluating  your  investment  objec- 
tives as  financial  circumstances  and 
other  factors  change.  The  Deferred 
Compensation  Plan  allows  you  to 
change  your  investment  strategy  as 
often  as  you  wish  with  no  fees  or  pen- 
alties. Simply  call  the  HELPLINE™  at 
1-800-799-MASS. 

Your  Account  Executive  is  also 
available  to  provide  you  with  some 
important  information  to  help  you  de- 
velop a  retirement  savings  plan  that's 


right  for  you.  During  a  confidential 
one-on-one  counseling  session,  your 
Account  Executive  can  utilize  his  or 
her  laptop  computer  to  help  you  re- 
view your  goals  and  objectives  and 
can  estimate  the  amount  of  money 
that  you  should  save  to  reach  your 
goals.  He  or  she  also  can  estimate 
your  projected  benefits  from  your  pub- 
lic pension  and,  by  using  your  goal  of 
income  at  retirement,  determine  what 
shortfall,  if  any,  exists. 

In  addition,  your  Account  Execu- 
tive can  analyze  your  paycheck  and 
can  show  you  what  different  adjust- 
ments in  contribution  levels  and  with- 
holding will  have  on  your  take-home 
pay.  Then,  using  established  contribu- 
tion levels,  projections  can  be  made 
showing  hypothetical  future  account 
values  based  on  various  assumed  in- 
vestment returns. 

If  you'd  like  to  speak  with  your 
Account  Executive  to  review  your  De- 
ferred Compensation  Plan  Account 
simply  call  1-800-799-MASS. 


-  Two  - 


Questions  and  Answers 
About  The  Plan 

1 


How  often  and  during 
what  hours  of  the  day  can  I 
reallocate  the  Deferred 
Compensation  funds  in  my 
Plan  Account  by  telephone? 


The  Commonwealth  of  Massachusetts  Deferred  Compensation 
Plan  allows  you  to  transfer  between  the  funds  in  the  Plan  as 
often  as  you  wish  with  no  fees  or  penalties  by  calling  the 
HELPLINE  at  1-800-799-MASS,  Monday  through  Friday,  8:00 
a.m.  to  6:00  p.m.  (EST).  Telephone  transfer  requests  received  by 
4:00  p.m.  (EST)  will  be  processed  the  same  day. 


Who  should  be  my  Your  beneficiary  receives  your  Deferred  Compensation  Plan 

beneficiary?  Account  value  or  payments  if  you  die  before  your  Plan  Account 

is  fully  paid  out.  Many  people  also  choose  a  contingent 
beneficiary — a  person  to  receive  your  Plan  Account  value  if 
your  primary  beneficiary  has  died  or  can't  be  found.  For  either 
your  primary  or  contingent  beneficiary,  you  can  name  any 
person  you  want,  or  you  can  designate  your  trust  or  your  estate 
as  your  beneficiary.  To  update  your  beneficiary  information, 
simply  call  the  HELPLINE  at  1-800-799-MASS. 


You  now  receive  quarterly  statements  of  account.  Your 
statement  is  mailed  to  your  home  (or  address  you  specify)  and 
provides  you  with  information  on  how  your  Plan  Account  is 
performing.  Or,  you  may  call  1-800-799-MASS  to  obtain  up-to- 
date  Plan  Account  information  through  the  Copeland 
Information  System,  a  Voice  Response  Unit  (VRU).  With  your 
Social  Security  number  and  Personal  Identification  Number,  you 
can  access  frequently  requested  Plan  Account  information 
directly  from  the  VRU  beyond  normal  HELPLINE  hours. 


How  do  I  keep  track  of 
my  Plan  Account? 


Director  Supports  Deferred 
Compensation 

(continued from  page  one) 

per  pay  and  it  only  cost  me  $16.00  of 
my  take-home  pay."  The  $9.00  differ- 
ence is  money  Melba  normally  would 
have  paid  in  state  and  federal  income 
taxes.  It  now  goes  right  into  her  Plan 


Account  as  principal  and  allows  her 
savings  plan  to  accumulate  interest 
that  much  faster.  Harold  also  liked 
the  minimal  maintenance  and  profes- 
sional management  involved  with  the 
Plan.  "There's  nothing  to  worry  about. 
Copeland  takes  care  of  all  the  details," 
he  added. 


"The  Commonwealth  of  Massa- 
chusetts Deferred  Compensation  Plan 
provides  the  cushion  to  continue  life 
the  way  you  want  in  retirement  with- 
out having  to  make  major  cutbacks," 
Melba  said  in  summary. 


-  Three  - 


Facts  About  Unforeseeable  Emergency  Withdrawals 


Like  your  regular  pension  plan, 
you  normally  can't  receive  benefits 
from  your  Deferred  Compensation  Plan 
Account  until  you  retire  or 
permanently  leave  your  Employer. 


*  Incept  ion  7/91  "*  Inception  10/91 


However,  the  Plan  does  allow  for  a 
limited  early  withdrawal  if  you  have  a 
serious  financial  emergency  under 
narrow  circumstances  defined  by  the 
Internal  Revenue  Service  (IRS)  code. 


Consequently,  your  emergency  must 
comply  with  the  IRS'  definition  of  an 
unforeseeable  emergency. 

To  be  eligible  for  an  unforesee- 
able emergency  withdrawal,  you  must 
have  financial  obligations  resulting 
from  an  emergency  which  was  not  ex- 
pected. The  IRS  defines  such  emergen- 
cies as  an  unexpected  illness  or 
accident,  loss  of  property  due  to  casu- 
alty or  other  circumstances  arising 
from  events  beyond  your  control. 
Qualifying  for  an  unforeseeable  emer- 
gency is  very  difficult  and  requires  a 
great  deal  of  paperwork  and  time. 
Regulations  require  complete  docu- 
mentation including  bank  and/or  in- 
surance records.  In  addition,  even  if 
your  financial  emergency  results  from 
an  illness,  accident  or  other  allowed 
circumstance,  the  regulations  state 
that  you  will  not  be  eligible  for  with- 
drawal: 

•  if  your  emergency  is  covered  by  any 
of  your  insurance  policies,  or 

•  if  you  or  your  spouse  have  assets 
which  could  pay  for  the  expense. 

Expected  or  predictable  expenses 
such  as  college  tuition,  buying  a  house 
or  monthly  bills  do  not  qualify  as  an 
unforeseeable  emergency. 

If  you  believe  you  may  qualify 
for  an  emeigency  withdrawal,  please 
contact  the  HELPLINE  at  1-800-799- 
MASS.  A  HELPLINE  counselor  will  be 
happy  to  help  you  determine  whether 
your  situation  is  likely  to  qualify  for 
an  approved  emergency  withdrawal. 

If  an  emergency  withdrawal  situ- 
ation exists,  the  necessary  forms  will 
be  mailed  to  you  for  completion.  A  de- 
termination will  be  made  within  two 
days  of  receipt  of  all  required  docu- 
ments. If  approved,  a  check  will  be  is- 
sued within  10  days. 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns  for  periods  ended  September  30,  1994 


Fund  Name 

Quarter 
(07/01/94- 
09/30/94) 

1  Year 
(10/01/93- 
09/30/94) 

5  Years 
(10/01/89- 
09/30/94) 

10  Years 
(10/01/84- 
09/30/94) 
or  Inception 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

1.09% 

3.54% 

5.22% 

6.47% 

Vanguard  Wellington  Fund 

3.39% 

2.91% 

8.58% 

13.09% 

Fidelity  Balanced  Fund 

2.15% 

-1.62% 

10.18% 

10.90% 

AIM  Charter  Fund* 

3.24% 

-2.50% 

N/A 

7.28% 

Fidelity  Growth  &  Income  Portfolio 

5.58% 

5.17% 

12.81% 

17.61% 

Calvert  Social  Investment  Fund- 

Managed  Growth  Portfolio 

2.08% 

-2.95% 

6.17% 

1 1 .05% 

AIM  Weingarten  Fund** 

-4.19% 

1 .92% 

N/A 

6.26% 

Fidelity  Growth  Company 

5.35% 

-0.06% 

13.80% 

1  7.06% 

The following  data  represents  past fund  performance.  The  data  reflects  all fees  and  ex- 
penses of  the  mutual funds  (which  are  described  in  each fund's  prospectus)  but  does  not  reflect 
the  Plan  Coordinator's  fee.  Mutual  funds  selected  for  the  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do  not  have front-end  or  redemption  sales  charges.  All  illustrated 
returns  assume  reinvestment  of  dividends  and  capital  gains.  Your  Plan  Account's  return  may 
be  greater  than  or  lower  than  the  illustrated  return.  Past  performance  is  not  a  guarantee  or 
indication  of  future  performance.  Investment  return  and  principal  value  may fluctuate  so  when 
shares  are  redeemed  they  may  be  worth  more  or  less  than  the  original  cost.  None  of  the funds 
(including  the  Money  Marketfund)  are  guaranteed  by  the  U.S.  Government  or  any  government. 
There  is  no  assurance  that  the  Money  Market fund  will  be  able  to  maintain  a  stable  net  asset 
value  of  $1.00  per  share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation 
Plan,  you  may  change  your  Plan  Account's  investment  direction  on  any  business  day  without 
charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses  or  to  change  investment  direction,  askyour  Copeland  Account  Executive  or  call  1  -800- 
799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information  before  you  decide 
to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  July  1,  1994  through 
September  30,  1994  was  approximately  5.85%.  Past  performance  is  not  an  indication 
of  future  performance. 
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Fourth  Quarter 

1994 


Newsletter 


Voice  Response 
Unit  Enhanced 


We  are  excited  to  bring  you  the  following  enhance- 
ments when  you  call  Copeland's  Voice 
Response  Unit  (VRU).  Beginning  Janu- 
ary 20,  1995,  you  can  now  make 
telephone  transfers  anytime  and 
as  often  as  you  wish  through  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  Voice 
Response  Unit.  This  added  option  gives 
you  the  convenience  of  making  telephone 
transfers  and  allocation  changes  without  talk- 
ing to  a  HELPLINESM  Counselor  during  and  beyond  normal  HELPLINE 
hours. 

Other  options  added  to  the  Voice  Response  Unit  include  the  option 
of  ordering  Plan  materials  and  the  ability  to  obtain  contribution  infor- 
mation such  as  contributions  inception-to-date  and  the  date  and 
amount  of  your  last  contribution. 

Now,  when  call  in  to  the  VRU,  you  will  have  a  total  of  six  options. 
All  you  need  to  do  is  call  1-800-799-MASS.  Press  El 

i 

COLLECT 


OlLECTION 


•-^ocial 
~ress: 


HJ    Plan  Account  Balances 


Share  Prices 
Plan  Materials 
Fund  Transfers 

Allocation  Transfers  DepnSi'OTV  CopV 

Contribution  Information 


MAY  1 5  1995 

University  of  Massachusetts 


We  believe  that  these  improvements  will  allow  us  to  better  service 
all  participants.  And,  as  always,  a  HELPLINE  counselor  will  be  ready 
to  service  you  by  simply  pressing  [ll  during  the  hours  of  8  a.m.  to 
6  p.m.,  Monday  through  Friday. 


To  Our  Plan  Participants 

I  applaud  your  wise  decision  to  plan 
for  your  future  by  participating  in  the 
Commonwealth's  Deferred  Compensation 
Plan.  We  continue  to  work  to  provide  you 
with  the  best  possible  Plan  for  your  re- 
tirement savings  needs. 

Over  the  past  year,  we  have  made 
many  strides  in  improving  the  deferred 
compensation  plan.  We've  reduced  par- 
ticipant fees,  provided  better  service  and 
began  a  series  of  free  financial  education 
seminars.  In  addition,  a  search  is  now 
underway  to  add  three  new  equity  funds 
to  the  current  menu  of  investment  op- 
tions: an  international  fund;  a  low  cost 
passive  index  fund;  and  a  small  to  mid- 
capitalization  fund.  We  expect  that  these 
new  investment  options  will  be  available 
in  the  first  quarter  of  1995.  You'll  be  re- 
ceiving information  about  the  new  funds 
in  the  very  near  future. 

Also,  improvements  have  been 
made  to  the  Voice  Response  Unit.  You 
can  now  make  telephone  transfers  any- 
time you  wish,  24  hours  a  day,  through 
the  Voice  Response  Unit  ("VRU").  The 
VRU  has  also  been  expanded  to  allow 
you  to  order  plan  materials  and  to  pro- 
vide you  with  personal  account  informa- 
tion. As  always,  you  can  speak  with  a 
HELPLINE  counselor  during  normal  busi- 
ness hours  if  you  have  any  questions. 

Best  wishes  for  a  happy  and 
healthy  New  Year  and  I  hope  you  con- 
tinue to  enjoy  the  benefits  of  participat- 
ing in  the  Plan  in  1995.  As  always,  we 
welcome  your  comments  and  sugges- 
tions. 

Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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Hi!  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


"Catch-Up" 
and  Accumulate  More  Savings 


As  an  employee  of  the  Common- 
wealth of  Massachusetts  or  a  par- 
ticipating local  employer,  you  receive 
the  benefits  of  tax-deferred  retirement 
savings  from  the  day  you  join  the  De- 
ferred Compensation  Plan... and  maybe 
even  some  extra  for  contributions  you 
didn't  make  in  the  previous  years  that 
you  were  eligible  for  deferred  compen- 
sation. 

Here's  how:  The  Commonwealth 
of  Massachusetts  Deferred  Compensa- 
tion Plan  offers  you  a  helpful  "catch- 
up" provision.  This  allows  you  to 
accumulate  unused  deferrals  for  the 
years  you  didn't 
contribute  your 
maximum  an- 
nual limit,  or 
for  those  years 
you  were  eli- 
gible to  partici- 
pate in  the 
Plan  but  did 
not.  You  can 
use  these  un- 
used deferrals 
to  increase  your 
contributions  in  the  three  years  prior 
to  your  selected  Normal  Retirement 
Age  (NRA),  but  no  more  than  $15,000 
per  year.  (Normal  Retirement  Age  is 
any  age  you  select  when  you  could  re- 


tire without  the  consent  of  your  em- 
ployer and  immediately  receive 
unreduced  retirement  benefits). 

For  example,  under  IRS  regula- 
tions, you  may  defer  about  25  percent 
of  your  gross  salary,  up  to  a  maximum 
of  $7,500  each  year.  For  those  years 
when  you  weren't  contributing,  but 
were  eligible  to  do  so,  you  were  build- 
ing up  a  credit  equal  to  the  amount 
you  could  have  deferred  each  of  those 
years.  If  you  were  eligible  to  defer 
$7,500  per  year,  but  chose  not  to  in 
three  years,  there  would  be  $22,500  of 
unused  deferrals  for  "catch-up"  use. 

As  a  result,  in  the  three  years  be- 
fore your  NRA,  you  could  make  your 
normal  deferral,  PLUS  take  advantage 
of  an  additional  $7,500  of  previous 
years'  unused  deferrals.  It's  a  great 
way  to  give  your  retirement  savings  an 
extra  boost! 

For  more  information,  or  to  find 
out  if  the  "catch-up"  provision  applies 
to  you,  call  your  Copeland  Account  Ex- 
ecutive or  call  the  HELPLINE  at  1-800- 
799-MASS. 
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Questions  and  Answers 
About  The  Plan 


How  can  I  obtain  prospectuses 
for  any  of  the  mutual  fund 
options  available  through  the 
Deferred  Compensation  Plan? 


All  Plan  materials,  including  prospectuses,  can  be  requested  by 
calling  the  HELPLINE  at  1-800-799-MASS.  Prospectuses  can 
also  be  obtained  directly  from  your  Copeland  Account  Execu- 
tive. 


What  happens  if  I  retire  or  Within  45  days  of  the  date  you  retire  or  terminate  employment, 

terminate  employment?  y0U  must  decide  either  to  begin  to  receive  payment,  or  to  defer 

the  commencement  of  payment  to  a  future  date.  If  you  defer 
payments,  your  Plan  Account  will  continue  to  accumulate  earn- 
ings tax-deferred  until  benefits  are  paid  to  you.  Once  you've  se- 
lected the  date  when  you  will  begin  to  receive  payments,  you 
cannot  change  it.  If  you  have  any  questions  regarding  your  dis- 
tribution, feel  free  to  contact  the  HELPLINE  at  1-800-799-MASS. 


Can  I  rollover  my  account  No  Tne  internal  Revenue  Code  does  not  permit  distributions 

value  into  an  IRA?  from  a  deferred  compensation  plan  to  be  rolled  over  into  an 

IRA.  However,  distributions  may  be  transferred  to  another  eli- 
gible Section  457(b)  deferred  compensation  plan  if  you  take  a 
job  with  another  eligible  employer. 


How  much  can  I  contribute         The  minimum  amount  you  may  contribute  is  $20  per  month, 
to  deferred  compensation?  Tne  maximum  contribution  is  25%  of  your  gross  pay  (after  pen- 

sion contributions)  not  to  exceed  $7,500  per  year. 


-  Three  - 


Commonwealth  Employees  Attend 
Personal  Financial  Education  Seminar 


Last  October  marked  the  introduc- 
tion of  an  ongoing  series  of  Per- 
sonal Financial  Education  Seminars 
made  available  by  Treasurer  Joe 
Malone,  Plan  Administrator  of  the 


Commonwealth's  Deferred  Compensa- 
tion Plan,  and  The  Copeland  Compa- 
nies. These  seminars,  presented  by 
University  Research  Associates  (URA), 
a  leader  in  pre-retirement  and  per- 


sonal financial  education,  are  available 
free  of  charge  to  employees  of  the 
Commonwealth  of  Massachusetts. 
They  offer  the  latest  information  on 
subjects  critical  to  making  informed 
decisions  about  planning  for  retire- 
ment. These  seminars  have  been  used 
by  such  organizations  as:  IBM;  Ford 
Motor  Corporation;  Hershey  Chocolate; 
Proctor  and  Gamble;  and  General  Elec- 
tric Corporation. 

At  the  first  seminar  in  the  series, 
Charles  Katz,  President  of  University 
Research  Associates,  presented  an  up- 
beat and  energetic  seminar  on 
Financial  Planning  to  over  130  Com- 
monwealth employees  in  both  Boston 
and  Worcester.  His  style  made  topics 
such  as  financial  planning;  social  secu- 
rity; inflation;  income  taxes  and 
investments  both  interesting  and  en- 
joyable. 

Attendees  commented  that  the 
seminar  was  "fast-paced,  interesting, 
informative  and  well-prepared."  At- 
tendees also  noted  that  Mr.  Katz  kept 
the  information  coming  alive  and  that 
it  was  an  excellent  blend  of  good  con- 
tent and  interesting  style.  In  addition, 
attendees  encouraged  everyone  to  at- 
tend. 

With  the  focus  on  educating  indi- 
viduals on  how  to  effectively  plan  for 
their  future  financial  security,  many 
more  seminars  have  been  planned 
throughout  the  Commonwealth  for 
1995.  For  more  information  on  upcom- 
ing seminars,  contact  your  Copeland 
Account  Executive  at  (800)  799-6277. 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns  for  periods  ended  December  31,  1994 


Fund  Name 

Quarter 
(10/01/94- 
12/31/94) 

1  Year 
(01/01/94- 
12/31/94) 

5  Years 

(01/01/90- 
12/31/94) 

10  Years 
(01/01/85- 
12/31/94) 
or  Inception 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

1.27% 

4.08% 

5.03% 

6.84% 

Vanguard  Wellington  Fund 

-1.34% 

-0.49% 

7.94% 

12.40% 

Fidelity  Balanced  Fund 

-2.52% 

-5.31% 

9.00% 

10.20% 

AIM  Charter  Fund* 

-2.86% 

-3.84% 

N/A 

5.83% 

Fidelity  Growth  &  Income  Portfolio 

-1.01% 

2.27% 

12.51% 

16.95% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

-0.65% 

-3.24% 

6.40% 

8.02% 

AIM  Weingarten  Fund** 

-1.14% 

0.13% 

N/A 

5.39% 

Fidelity  Growth  Company 

-0.15% 

-2.22% 

13.51% 

1  7.02% 

The following  data  represents  past fund  performance.  The  data  reflects  all fees  and  ex- 
penses of  the  mutual funds  (which  are  described  in  each find's  prospectus)  but  does  not  reflect 
the  Plan  Coordinator's fee.  Mutual  funds  selected for  the  Commonwealth  of  Massachusetts  De- 
ferred Compensation  Plan  do  not  have  front-end  or  redemption  sales  charges.  All  illustrated 
returns  assume  reinvestment  of  dividends  and  capital  gains.  Your  Plan  Account's  return  may  be 
greater  than  or  lower  than  the  illustrated  return.  Past  performance  is  not  a  guarantee  or  indica- 
tion of  future  performance.  Investment  return  and  principal  value  may fluctuate  so  when  shares 
are  redeemed  they  may  be  worth  more  or  less  than  the  original  cost.  None  of  the funds  (including 
the  Money  Market fund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no 
assurance  that  the  Money  Market fund  will  be  able  to  maintain  a  stable  net  asset  value  of$l .  00 
per  share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you  may 
change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees 
and  expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or 
call  1-800-799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 

The  net  blended  interest  rate for  The  Income  Fund for  the  quarter  October  1 ,  1 994  through 
December  31 ,1994  was  approximately  5.92%.  Past  performance  is  not  an  indication  of  future 
performance. 

"Inception  7/91       "Inception  10/91 
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The  Commonwealth  of  Massachusetts 

Deferred 
Compensation 
Plan 

Securing  Your  Tomorrows .. .Today. 


First  Quarter 


To  Our  Plan  Participants 

Since  taking  office  four  years  ago, 
we  have  embarked  on  an  ambitious  over- 
haul of  the  Commonwealth  of  Massachu- 
setts Deferred  Compensation  Plan.  We 
increased  efficiency  in  the  administration 
of  the  Plan,  cut  costs  and  provided  you 
more  freedom  in  choosing  your  Plan  in- 
vestments. Already  in  1995,  we  have  ex- 
panded the  Plan  investment  options, 
improved  the  voice  response  service  and 
plan  to  increase  participant  education. 

I  am  pleased  to  announce  that  after 
a  competitive  bid  process,  three  new  eq- 
uity options  have  been  added  to  the  cur- 
rent menu  of  Plan  investment  options. 
They  are:  International  Equity,  Temple- 
ton  Foreign  Fund;  Small-Mid  Capitaliza- 
tion Equity,  AIM  Constellation  Fund; 
Institutional  Passive  Index  Equity,  Van- 
guard Index  Trust  -  500  Portfolio. 

Currently,  we're  working  with  The 
Copeland  Companies  to  develop  an  ex- 
panded participant  education  plan  which 
will  be  introduced  in  mid- 1995.  This  plan 
will  focus  on: 

•  Expanded  information  through  re- 
vised Plan  materials,  payroll  stuffers, 
group  meetings  and  seminars 

•  Development  of  new  materials  for  par- 
ticipant guidance  in  making  Plan  in- 
vestment decisions  through  the  use  of 
time-to-retirement  weighted  materials 

•  Offering  the  option  of  a  tailored  asset 
diversification  service  for  specific  in- 
vestment advice  on  a  one-on-one 
basis 

I  hope  you  are  as  excited  about  the 
progress  we've  made  with  the  Plan  as  we 
are.  As  always,  we  welcome  your  com- 
ments and  suggestions. 

Sincerely, 


Announcing  New 
Investment  Options! 


Available  May  1,  1995 


International  Equity  Fund 


TPTYinlptmi    ltMrLtlON  rOKElCiN  FUND 

M.  WORLDWIDE 

Templeton  Foreign  Fund  seeks  long-term  capital 
growth  by  investing  in  stocks  and  debt  securities  of 
companies  and  governments  outside  the  United  States. 


Small-Mid  Capitalization  Equity 


AIM  CONSTELLATION  FUND 

AIM  Constellation  Fund  seeks  aggressive  capital  growth 
primarily  through  shares  of  small  and  medium  size 
aTm  manageme^oroup^.  companies  that  have  demonstrated  superior  earnings 
growth. 


Passive  Index  Equity  Fund 


VANGUARD  INDEX  TRUST-500  PORTFOLIO 
Vanguard  Index  Trust-500  Portfolio  (institutional)  is 
an  index  fund  which  attempts  to  provide  investment 
results  that  correspond  to  the  price  and  yield  perfor- 
mance of  publicly  traded  stocks,  in  the  aggregate,  as 
represented  by  the  Standard  &  Poor's  500  composite 
stock  price  index. 

"Standard  &  Poor's  500, "  "Standard  &  Poor's, "  and  "S&P500"  are  registered  trademarks  of 
Standard  &  Poor's  Corporation.  The  Fund  is  neither  sponsored  nor  endorsed  by  nor  affili- 
ated with  Standard  &  Poor's  Corporation. 
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THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


On  "he  Front  Line 


With  HELPLINESM 
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You  have  just  received  your  Com- 
monwealth of  Massachusetts  De- 
ferred Compensation  Plan  quarterly 
statement  and  you  have  a  question.  Or 
you  want  to  increase  your  monthly 
contribution  or  change  your  invest- 
ment choices.  Where  can  you  call  for 
assistance? 

Copeland's  HELPLINE  takes 
nearly  2,000  calls  each  day  from  par- 
ticipants with  questions  or  requests  on 
issues  such  as  enrollment,  contribu- 
tions, allocations,  financial  hardship 
and  benefit  payouts.  In  fact,  each 
HELPLINE  counselor  takes  an  average 
of  75-125  calls  each  day.  These 
trained  counselors  are  on  the  front 
line  Monday  through  Friday  from  8 
a.m.  to  6  p.m.  and  are  available  to 
help  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  partici- 
pants. 

HELPLINE  counselors  must  com- 


plete a  comprehensive  four-week  train- 
ing period  before  they  begin  servicing 
participants.  In  addition,  each  counse- 
lor is  required  to  pass  two  exams  to 
become  licensed  with  the  National  As- 
sociation of  Securities  Dealers,  Inc. 
(NASD)— Series  6  and  Series  63. 

Training  is  a  primary  tool  that 
HELPLINE  uses  to  successfully  service 
clients.  Technology  is  another.  HELP- 
LINE uses  state-of-the-art  technology 
to  improve  service  including  an  auto 
answer  system  and  a  Personal  Com- 
puter (PC)  image  retrieval  system  that 
allows  counselors  to  immediately  re- 
trieve video  images  of  original  partici- 
pant forms  right  on  their  PC. 

HELPLINE  counselors  are  here  to 
service  the  Commonwealth  of  Massa- 
chusetts Deferred  Compensation  Plan 
participants.  If  you'd  like  to  speak 
with  a  HELPLINE  counselor,  call 
1-800-799-MASS. 


New  VRU  Card  with  Added  Investment  Options 


You  will  need  to  use  the  following  Fund  Codes  to  obtain  Fund 
share  prices: 

1450- AIM  Charter  Fund 

1759  -  AIM  Constellation  Fund 

1455  -  AIM  Weingarten  Fund 

1451  -  Calvert  Social  Investment  Fund 

1452  -  Fidelity  Balanced  Fund 

1453  -  Fidelity  Growth  and  Income  Portfolio 

1454  -  Fidelity  Growth  Company  Fund 
1762  -  Templeton  Foreign  Fund 

1458  -  The  Income  Fund* 

1760  -  Vanguard  Index  Trust  -  500  Portfolio 

1456  -  Vanguard  Money  Market  Reserve 

1457  -  Vanguard  Wellington  Fund 

*  For  The  Income  Fund,  the  estimated  return  will  be  provided. 


Here  is  your  updated  Copeland  Information  System  Voice 
Response  Unit  (VRU)  card.  This  updated  card  includes 
the  four  digit  fund  codes  for  the  new  investment  options  in 
the  Commonwealth  of  Massachusetts  Deferred  Compensa- 
tion Plan.  The  fund  codes  allow  you  access  to  fund 
information  via  the  VRU. 
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Coming  Soon! 
Investment  Advice  For 
Participants  Who  Want 
More 

Beginning  on  July  1,  1995,  participants  in  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  will  have  the  option 
of  selecting  the  CHART  Program® —  a  tailored  asset  diversification  ser- 
vice. CHART  will  be  available  to  help  you  achieve  your  investment 
goals  through  the  application  of  the  same  modern  investment  tech- 
niques used  by  many  professional  money  managers.  CHART  creates  a 
personalized  investment  plan  based  on  your  attitudes  toward  risk,  in- 
vestment time  horizon  and  retirement  goals. 

CHART  begins  with  a  ques- 
tionnaire designed  to  determine 
your  personal  tolerance  for  risk. 
You'll  also  be  asked  to  make  an 
assessment  of  how  long  you  have 
to  invest  your  Plan  dollars.  All 
this  information  is  run  through 
Copeland's  customized  computer 
program  and  an  asset  allocation  recommendation  is  developed  based 
on  your  specific  attitudes  and  needs. 

CHART  creates  a  diversified  portfolio  for  you  by  incorporating 
multiple  asset  classes  such  as  domestic  equity,  foreign  equity  and  fixed 
income  in  a  proportion  that  reflects  the  amount  of  risk  suitable  for  you. 
In  addition,  CHART  will  provide: 

•  automatic  rebalancing  of  your  Plan  Account  to  ensure  that  your  cus- 
tom allocation  is  maintained 

•  a  comprehensive  annual  report  which  shows  the  performance  of  your 
Plan  Account,  in  addition  to  your  quarterly  participant  statements 

•  annual  re-profiling  so  that  changes  in  your  life  are  reflected  in  your 
custom  asset  allocation 

To  get  more  information  on  Copeland's  CHART  Program  after 
July  1,  contact  the  HELPLINE  at  1-800-799-MASS. 


CHART 


A  Personal  Asset  Diversification  Service 
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Questions  and  Answers  About  The  Plan 


Q.  Based  on  investment 
market  risk,  can  you  rank  the 
Plan  investment  options  from 
conservative  to  aggressive? 

A.  Copeland  believes  that  the  histori- 
cal relative  risk/reward  of  the  Plan's 
Funds  (from  least  to  most  investment 


risk)  ranks  approximately 
as  follows: 

•  The  Income  Fund 

•  Vanguard  Money  Market  Reserves 
Prime  Portfolio 

•  Fidelity  Balanced  Fund 

•  Calvert  Social  Investment  Fund  - 
Managed  Growth  Portfolio 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns  for  periods  ended  March  31,  1995 


Quarter 

1  Year 

5  Years 

10  Years 

(01/01/95- 

(03/31/94- 

(03/31/90- 

(03/31/85- 

03/31/95) 

03/31/95) 

03/31/95) 

03/31/95) 

Fund  Name 

or  Inception 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

1 .43% 

4.78% 

4.91% 

6.27% 

Vanguard  Wellington  Fund 

8.37% 

12.18% 

10.45% 

12.59% 

Fidelity  Balanced  Fund 

3.92% 

1.69% 

10.33% 

10.39% 

AIM  Charter  Fund* 

9.33% 

8.25% 

N/A 

8.02% 

Fidelity  Growth  &  Income  Portfolio 

7.45% 

12.91% 

14.62% 

17.37% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

6.82% 

5.32% 

7.50% 

10.33% 

AIM  Weingarten  Fund** 

8.78% 

10.46% 

N/A 

7.56% 

Fidelity  Growth  Company  Fund 

7.04% 

8.06% 

14.69% 

16.16% 

The following  data  represents  past fund  performance.  The  data  reflects  all fees  and  ex- 
penses of  the  mutual funds  (which  are  described  in  each fund's  prospectus)  but  does  not  reflect 
the  Plan  Coordinator's fee.  Mutual funds  selected for  the  Commonwealth  of  Massachusetts  De- 
ferred Compensation  Plan  do  not  have  front-end  or  redemption  sales  charges.  All  illustrated 
returns  assume  reinvestment  of  dividends  and  capital  gains.  Your  Plan  Account's  return  may  be 
greater  than  or  lower  than  the  illustrated  return.  Past  performance  is  not  a  guarantee  or  indica- 
tion of  future  performance.  Investment  return  and  principal  value  may fluctuate  so  when  shares 
are  redeemed  they  may  be  worth  more  or  less  than  the  original  cost.  None  of  the funds  (including 
the  Money  Marketfund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no 
assurance  that  the  Money  Market fund  will  be  able  to  maintain  a  stable  net  asset  value  of  Si  ■  00 
per  share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you  may 
change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 


For  information  about  each  mutual fund's  investment  objectives  and  applicable fees 
and  expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or 
call  1-800-799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 


The  net  blended  interest  rate for  The  Income  Fund for  the  quarter  January  I,  1995  through 
March  31,1995  was  approximately  6.01%.  Past  performance  is  not  an  indication  of  future  per- 
formance. 

'Inception  7/91        * 'Inception  10/91 


•  Vanguard  Wellington  Fund 

•  Fidelity  Growth  &  Income  Portfolio 

•  AIM  Charter  Fund 

•  Vanguard  Index  Trust  -  500  Portfolio 
(available  May  1,  1995) 

•  AIM  Weingarten  Fund 

•  Fidelity  Growth  Company  Fund 

•  AIM  Constellation  Fund 
(available  May  1,  1995) 

•  Templeton  Foreign  Fund 
(available  May  1,  1995) 

For  more  information  about  any 
fund,  you  should  read  the  prospectus. 

Q.  What  is  a  PIN? 

A,  A  PIN  is  a  Personal  Identification 
Number.  Your  PIN  will  allow  you  ac- 
cess, along  with  your  Social  Security 
Number,  to  information  on  your  Plan 
Account  through  the  Copeland  Infor- 
mation System  Voice  Response  Unit 
(VRU).  First  time  users  of  the  VRU  will 
be  asked  to  select  a  confidential,  easy- 
to-remember  PIN  which  you  will  use 
each  time  you  use  the  VRU. 

Q.  Am  I  limited  to  the 
number  of  transfers  I  can  make 
in  any  one  year? 

A*  There  are  no  limits  on  the  number 
of  transfers  made  per  year.  However, 
Plan  investment  options  are  valued 
only  once  each  business  day. 

Q.  Can  I  withdraw  some  of 
my  Plan  Account  in  case  of 
emergency? 

A.  Yes.  There  is  an  Emergency  With- 
drawal Provision  that  will  allow  you  to 
receive  a  Hardship  Distribution  in  un- 
foreseen, uncontrollable,  and 
uninsurable  circumstances. 


3H  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 
Two  Tower  Center  •  East  Brunswick,  New  Jersey  08816 
Copeland  Associates,  Inc.  •  Copeland  Equities,  Inc. 
This  newsletter  gives  information  which  is  Intended  to  help  participants  in  their  retirement  planning,  but  if  you  need  tax  or  legal  advice,  please  askyour  lawyer  or 
Certified  Public  Accountant.  While  we're  pleased  to  help  keep  you  up-to-date  on  your  retirement  savings,  nothing  in  this  newsletter  can  change  the  terms  of  any  plan 
or  Investment  contract.  The  Copeland  Companies  and  any  of  its  subsidiaries,  including  Copeland's  University  Research  Associates  division,  do  not  give  tax,  legal,  or 

investment  advice.  HELPLINE  is  a  service  mark  of  Copeland  Associates,  Inc. 
Copyright  ©  1993-1995  Copeland  Associates,  Inc.  All  rights  reserved.  Printed  in  the  U.S.A. 
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To  Our  Plan  Par^ipantsf  Massachuse  CHART  Your  Way  To  A 

Successful  Financial  Future 


Depository  Copy 

It  is  great  to  see  that  so  many  bTyou 


are  planning  for  your  future  financial  se- 
curity by  participating  in  the  Com- 
monwealth of  Massachusetts  Deferred 
Compensation  Plan.  I  hope  that  you  are 
as  excited  as  we  are  about  the  progress 
we've  made  with  the  Plan. 

I'm  proud  of  the  achievements  we've 
made  over  the  past  four  years.  As  you 
know,  we've  increased  administrative 
efficiency  cut  costs  and  provided  you 
with  more  freedom  in  choosing  your  Plan 
investments.  In  addition,  we've  recently 
expanded  the  menu  of  investment  op- 
tions to  include  an  international  equity 
fund,  a  small-mid  capitalization  fund 
and  a  passive  index  equity  fund.  Finally, 
I  am  pleased  to  report  that  last  month 
we  unveiled  an  expanded  participant 
education  program.  Here  are  some  of  the 
highlights: 

•  Expanded  information  is  being  provided 
through  revised  Plan  materials,  payroll 
stuffers  and  group  meetings.  Also,  ad- 
ditional FREE  Retirement  Planning 
Seminars  have  been  added  throughout 
the  State  to  educate  attendees  on  finan- 
cial planning,  social  security,  inflation, 
income  taxes  and  investments. 

•  New  materials  have  been  developed  for 
participant  guidance  in  making  invest- 
ment decisions  through  the  use  of  time- 
to-retirement  weighted  materials. 

•  Participants  now  have  the  option  of  par- 
ticipating in  the  CHART  Program,  a  per- 
sonal asset  diversification  service  which 
has  been  created  specifically  for  those 
Plan  participants  who  want  more  ad- 
vice in  making  investment  decisions. 

I  hope  that  you  are  enjoying  the  sum- 
mer months!  As  always,  we  welcome 
your  comments  and  suggestions. 


Sincerely, 


A 


s  a  participant  in  the  Com- 
monwealth of  Massachusetts 
Deferred  Compensation  Plan, 
you  now  have  the  option  of  participat- 
ing in  a  unique  investment  service  called 
CHART®.  The  CHART  Program  is  a  per- 
sonal asset  diversification  service  which 
has  been  created  specifically  to  provide 
investment  advice  on  a  one-on-one  ba- 
sis for  those  Plan  participants  who  want 
more  guidance  in  making  investment 
decisions.  CHART  allows  you  the  oppor- 
tunity to  pursue  a  higher  investment 
return,  within  your  acceptable  level  of 
investment  risk. 

Everyone  is  different.  CHART  creates 
a  personalized  investment  plan  based  on 
your  attitudes  towards  risk,  investment 
time  horizon  and  retirement  goals.  Ev- 
eryone has  a  different  risk  tolerance. 
CHART  analyzes  your  personal  risk 
tolerance  by  asking  you  1 2  simple  ques- 
tions. This  information  is  entered  by 
your  Account  Executive  into  a  custom- 
ized computer  software  model.  Once 
your  personal  risk  tolerance  is  deter- 
mined, the  CHART  Program  takes  into 


account  your  investment  time  horizon 
or  how  long  before  you  retire. 

CHART  then  provides  you  with  a  rec- 
ommended diversified  portfolio  utilizing 
multiple  asset  classes  available  through 
the  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan — in  a  pro- 
portion that  reflects  the  amount  of  risk 
suitable  to  you. 

For  as  long  as  you  are  utilizing  CHART, 
your  retirement  savings  will  be  moni- 
tored. And,  periodically,  your  account 
will  be  "rebalanced"  to  maintain  your 
custom  allocation.  In  addition,  since  for 
most  people  the  balance  between  invest- 
ment needs  and  risk  tolerance  changes 
over  time,  you'll  receive  annual 
reprofiling  so  that  changes  in  your  life 
are  reflected  in  your  custom  asset  allo- 
cation. 

If  you  would  like  to  learn  more  about 
the  CHART  Program,  simply  call  the 
HELPLINE  at  1-800-799-MASS  or  com- 
plete and  mail  the  reply  card  included 
with  your  quarterly  statement  and  an 
Account  Executive  will  contact  you. 


Joseph  D.  Malone 
Treasurer  and  Receiver  General 
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Personal  Retirement  Planning  Specialists 


Personal  Financial  Education  Seminars 
Can  Aid  You  In  Your  Decision  Making 


Over  300  of  you  have  already  taken  advantage  of  an  ongoing  series  of 
FREE  Personal  Financial  Seminars  made  available  by  Treasurer  Joe 
Malone,  Plan  Administrator  of  the  Commonwealth's  Deferred  Compensa- 
tion Plan  and  The  Copeland  Companies,  Plan  Coordinator.  Seminars  have  already 
been  held  in  Peabody,  Plymouth,  Boston  and  Worcester.  These  seminars,  presented 
by  University  Research  Associates,  a  leader  in  pre-retirement  and  personal  finan- 
cial education,  offer  the  latest  information  on  subjects  critical  to  making  informed 
decisions  about  planning  for  retirement. 

With  the  focus  on  educating  attendees  on  how  to  effectively  plan  for  their  fu- 
ture, these  upbeat  seminars  make  topics  such  as  financial  planning,  social 
security,  inflation,  income  taxes  and  investments  both  interesting  and  enjoyable. 

Seminars  are  currently  being  planned  in  Springfield  and  Boston  for  the  Fall  of 
1995  -  with  more  to  come!  For  more  information  on  Personal  Financial  Seminars, 
call  1-800-799-MASS. 


REMINDERS... 


Is  your  beneficiary  information 
up-to-date? 


Your  beneficiary  receives  your  Deferred  Compensation 
Plan  Account  value  or  distribution  payments  if  you  die 
before  your  Plan  Account  is  fully  paid  out.  Many  people 
also  choose  a  contingent  beneficiary-a  person  to  receive 
your  Plan  Account  if  your  primary  beneficiary  has  died 
or  can't  be  found.  For  either  your  primary  or  contingent 
beneficiary,  you  can  name  any  person  you  want,  or  you 
can  designate  your  trust  or  your  estate  as  your  benefi- 
ciary. To  update  your  beneficiary  information,  simply  call 
the  HELPLINE  at  1-800-799-MASS. 


Moving? 


Are  you  planning  a  move  in  the  near  future?  Please 
notify  Copeland  to  ensure  that  you  continue  to  receive 
your  Plan  Account  Statement,  quarterly  newsletter  and 
information  about  the  Deferred  Compensation  Plan. 

To  update  your  address,  simply  call  the  HELPLINE  at 
1-800-799-MASS  or  send  your  change  of  address  in  writ- 
ing to: 


The  Copeland  Companies 
Two  Tower  Center 
P.O.  Box  1063 
East  Brunswick,  NJ  08816-1063 
ATTN:  HELPLINE 
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Questions  and  Answers 
About  the  Plan 


Q.  What  qualifies  as  an  Emergency 
Withdrawal? 

A.    Like  your  regular  pension  plan,  you 
normally  can't  receive  benefits  from  your  De- 
ferred Compensation  Plan  Account  until  you 
retire  or  permanently  leave  your  employer. 
However,  the  Plan  does  allow  for  a  limited 
early  withdrawal  if  you  have  a  serious  finan- 
cial emergency  under  narrow  circumstances 
as  defined  by  the  Internal  Revenue  Service 
(IRS). 

The  IRS  defines  such  emergencies  as:  an 
unexpected  illness  or  accident;  loss  of  prop- 
erty due  to  casualty  or  other  circumstances 
beyond  your  control.  Expected  or  predictable 
expenses  such  as  college  tuition,  buying  a 
house  or  monthly  bills  do  not  qualify  as  an 
unforeseen  emergency 

If  you  have  any  questions  or  believe  you 
may  qualify  for  an  emergency  withdrawal, 
contact  the  HELPLINE  at  1-800-799-MASS.  A 
HELPLINE  Counselor  will  be  there  to  help  you 


determine  whether  your  situation  is 
likely  to  qualify. 

Q.  What  is  the  minimum 

deferral  I  am  allowed  per 
pay? 

A.    Five  dollars  per  week. 

Q.  How  often  can  I  reallocate 
future  deferrals  and/or 
transfer  existing  assets? 

A.    You  can  reallocate  future  defer- 
rals and  transfer  assets  as  often  as  you 
wish  with  no  charge  by  simply  calling 
the  HELPLINE  at  1-800-799-MASS  be- 
tween the  hours  of  8  a.m.  and  6  p.m. 
EST.  Any  transfer  of  existing  assets  pro- 
cessed prior  to  4  p.m.  will  be  executed 
on  that  business  day. 
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Do  You  Have  A  Question  About  The  Plan... 


...that  we  could  publish  in  a  future  issue  of  the  Deferred  Compensation  Plan  Newsletter?  We'd  like  to  hear  it!  Your  ques- 
tions and  comments  are  important  to  us.  Simply  fill  out  this  form  and  mail,  or  fax  it  today  to  (617)  290-0582. 

Name:  

Address:  

Telephone  Number:   

Question  or  Comment:   


Please  mail  to:         The  Copeland  Companies 
Attention:  Plan  Director 

400  Fifth  Avenue 

Waltham,  Massachusetts  02154 
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$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns  for  periods  ended  June  30,  1995. 


Fund  Name 

Quarter 

(04/01/95- 

1  Year 
(07/01/94- 

5  Years 
(07/01/90- 

10  Years 
(07/01/85- 
uo/  ju/yoj 
or  Inception 

Vanguard  Money  Market  Reserves — 

Prime  Portfolio 

1 .46% 

5.37% 

4.80% 

6.21% 

Vanguard  Index  Trust — 

500  Portfolio 

9.49% 

25.89% 

11.90% 

14.35% 

Vanguard  Wellington  Fund 

8.65% 

20.10% 

11.63% 

12.61% 

Fidelity  Balanced  Fund 

4.05% 

7.67% 

10.69% 

10.58% 

Fidelity  Growth  &  Income  Portfolio 

7.63% 

20.86% 

15.38% 

17.78% 

Fidelity  Growth  Company  Fund 

16.04% 

30.66% 

15.89% 

1 7.24% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

7.24% 

11.11% 

7.74% 

10.04% 

AIM  Weingarten  Fund* 

12.59% 

29.81% 

N/A 

10.50% 

AIM  Charter  Fund** 

11.19% 

21.91% 

N/A 

10.44% 

AIM  Constellation  Fund 

14.28% 

36.84% 

N/A 

20.11% 

Templeton  Foreign  Fund 

6.20% 

7.40% 

9.10% 

1 7.40% 

The following  data  represents  past fund  performance.  The  data  reflects  all fees  and  expenses  of  the  mutual funds 
(which  are  described  in  each  fund's  prospectus)  but  does  not  reflect  the  Plan  Coordinator's  fee.  Mutual funds  se- 
lected for  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan  do  not  have front-end  or  redemption 
sales  charges.  All  illustrated  returns  assume  reinvestment  of  dividends  and  capital  gains.  Your  Plan  Account's 
return  may  be  greater  than  or  lower  than  the  illustrated  return.  Past  performance  is  not  a  guarantee  or  indication 
of  future  performance.  Investment  return  and  principal  value  may fluctuate  so  when  shares  are  redeemed  they  may 
be  worth  more  or  less  than  the  original  cost.  None  of  the funds  (including  the  Money  Market fund)  are  guaranteed  by 
the  U.S.  Government  or  any  government.  There  is  no  assurance  that  the  Money  Marketfund  will  be  able  to  maintain 
a  stable  net  asset  value  of  $1.00  per  share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation 
Plan,  you  may  change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual  fund's  investment  objectives  and  applicable  fees  and  expenses,  or  to 
change  investment  direction,  ask  your  Cope/and  Account  Executive  or  call  1-800-799-MASS for  a  current  pro- 
spectus. Be  sure  to  carefully  read  all  information  before  you  decide  to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  April  1,  1995  through  June  30,  1995  was 
approximately  5.90%.  Past  performance  is  not  an  indication  of  future  performance. 
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t's  never  too  early  to  start  planning  for 
retirement.  Whether  your  retirement  is 
decades  away  or  right  around  the  corner, 
it's  important  to  start  planning  now  for  your 
future  financial  security.  Most  experts  say 
that  you'll  need  60%  to  80%  of  your  pre- 
retirement income  in  order  to  maintain  your 
current  standard  of  living  after  you  retire.  Of 
course,  this  will  vary  with  your  personal 
situation. 

As  a  participant  in  the  Commonwealth  of  Massachusetts  Deferred 
Compensation  Plan,  you've  already  taken  the  first  step!  The  Plan  is  a  great 
way  to  help  you  set  aside  and  invest  a  portion  of  your  pay  today  for  a 
financially  secure  tomorrow.  To  assist  you  in  planning  for  the  future,  we've 
made  education  an  important  part  of  the  Deferred  Compensation  Plan. 

We  recently  began  an  ongoing  series  of  Free  Financial  and  Retirement 
Planning  Seminars  which  are  being  held  on  an  ongoing  basis  throughout 
the  state.  These  educational  seminars  focus  on  such  timely  topics  as  Social 
Security,  inflation,  income  taxes,  developing  financial  goals  and 
understanding  how  to  beat  inflation.  We  encourage  you  to  join  the  over  400 
attendees  who  have  already  taken  advantage  of  these  interesting  and 
enjoyable  seminars.  Look  for  more  information  on  upcoming  dates  and 
locations  inside  this  newsletter. 

In  addition,  to  provide  you  with  the  latest  information  on  your  Plan 
investment  options,  we've  added  a  special  feature  to  your  quarterly 
newsletter  entitled  "Fund  Focus".  This  quarter  we  focus  on  AIM  funds. 
Look  for  information  on  different  funds  in  upcoming  newsletters. 

Best  wishes  for  a  happy  and  healthy  New  Year  and  I  hope  you  continue  to 
enjoy  the  benefits  of  participating  in  the  Plan  in  1996!  As  always,  we 
welcome  your  comments  and  suggestions. 

Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 


MAY  10  1996 
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A  I  M  MANAGEMENT  GROOP  INC. 


As  a  participant  in  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you  have 
a  number  of  investment  options 
available  to  you.  Three  of  these 
options  are  managed  by  A  I  M 
Advisers,  Inc. — AIM  Weingarten  Fund, 
AIM  Charter  Fund,  and  most  recently 
added,  AIM  Constellation  Fund. 

AIM  was  founded  in  1976  and  is  a 
multi-product,  global  investment 
organization  with  approximately  $41 
billion  under  management  as  of 
November  30,  1995.  The  AIM  Family 
of  Funds  is  managed  by  AIM  Advisors, 
Inc.  (AIM),  a  registered  investment 
adviser  and  a  wholly-owned 
subsidiary  of  AIM  Management  Group 
Inc. 

The  founding  tenet  of  AIM'S  equity 
philosophy  is  that  corporate  earnings 
drive  stock  prices.  Of  comparable 
importance  is  the  belief  that  a  strict 
buy  and  sell  discipline  is  critical  for 
long-term  success.  The  three  AIM 
Funds  (institutional  class)  offered 
through  the  Commonwealth's  Deferred 
Compensation  Plan  possess  a 
distinctive  investment  objective. 

AIM  Charter  Fund  is  a  diversified 
portfolio  which  seeks  to  provide 
growth  of  capital  with  current  income 
as  a  secondary  objective.  To 
accomplish  its  objectives,  the  Fund 
invests  primarily  in  dividend-paying 
common  stocks  which  have  prospects 
for  both  growth  of  capital  and 
dividend  income.  The  Fund  is  the  most 
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Your  Key  To  The  Voice  Response  Unit— 

Your  Personal  Identification  Number  (PIN) 


Personal  access  codes  and 
confidential  passwords  have 
become  commonplace  in  the  age  of 
computer  technology.  These  codes 
allow  your  personal  information  to 
remain  strictly  personal  in  such 
automated  services  as  automatic 
teller  machines,  telephone  calling 
cards  and  personal  computers.  This 
is  accomplished  through  leading- 
edge  technology  that  links  your 
information  to  a  code  chosen  by  you 
and  you  alone. 

Often  referred  to  as  a  "PIN"  or 
Personal  Identification  Number, 
your  code  provides  you  with  access 
to  your  Deferred  Compensation  Plan 
Account.  Your  PIN  number  is  the  key 
that  gives  you  access  to  the 
Copeland  Voice  Response  Unit  or 
"VRU."  Once  you  enter  your  PIN 
number  and  social  security  number, 
you'll  have  access  to  your  Plan 
Account  balances  and  share  prices. 


You  can  request  Plan  materials,  you 
can  initiate  fund  transfers  and 
allocation  transfers,  and  you  can 
obtain  contribution 
information. 


you'll  be  asked  to  select 
a  confidential,  easy-to-remember 
Personal  Identification  Number.  It's 
important  that  you  remember  this 
number  in  order  to  be  able  to  access 
the  VRU  in  the  future.  Please  note  that 
the  number  you  select  is  known  only 


by  you.  No  one  can  have  access  to 
your  Account  information  without 
knowing  your  confidential  code.  If 
you  forget  or  mistakenly  enter  a 
wrong  PIN  number,  you  will  be 
denied  access  to  the  VRU  and  will 
have  to  speak  to  HELPLINE 
Counselor  in  order  to  regain  access. 

The  VRU  provides  you  with  quick, 
easy  and  secure  access  to  your  Plan 
Account  during  and  beyond  normal 
HELPLINE  hours.  As  always,  if  you 
wish  to  speak  with  a  HELPLINE 
counselor  when  calling  into  the 
VRU,  simply  press  0  and  a 
counselor  will  be  available  to  assist 
you  between  the  hours  of  8  am  and 
6  pm,  Monday  through  Friday. 

If  you  have  any  questions  about 
the  VRU,  please  call  1-800-799- 
MASS  (6277)  to  speak  with  a 
counselor. 


One  of  The  Most  Important  Decisions  You 

Can  Make.... 


Choosing  Your  Plan  Beneficiary 

It's  one  of  those  decisions  that  we 
would  rather  not  think  about.  After 
all,  you're  saving  for  retirement 
through  your  Deferred  Compensation 
Plan  with  the  desire  to  assure  your 
future  financial  security.  But  it's 
important  to  consider  everything  when 
planning  for  retirement-including  the 
possibility  of  your  death. 

Choosing  your  Plan  Beneficiary  is 
one  the  most  important  decisions  you 
can  make  for  your  Deferred 


Compensation  Plan.  Your  Beneficiary 
is  the  person  you  choose  to  receive 
your  Plan  Account  value  in  case  you 
die  before  your  Plan  Account  or  benefit 
payout  is  fully  distributed  to  you.  Like 
your  will,  your  Beneficiary  designation 
is  an  important  part  of  planning  for 
the  future. 

Who  Should  I  Name  As  My 
Beneficiary? 

You  can  choose  any  person  (or 
persons)  you  wish  to  be  your  Plan 
Beneficiary(ies).  Or,  you  can  name 


your  trust  or  estate  as  Beneficiary. 
However,  for  most  participants, 
naming  a  specific  person(s)  is  often  a 
better  way  to  go.  Directing  your  Plan 
benefit  to  an  estate  can  be  complicated 
and  may  slow  down  payments  to  the 
people  you  care  about  or  may  incur 
unnecessary  tax. 

Naming  Your  Beneficiary 

To  make  sure  your  Plan  money  gets 
into  the  right  hands  as  quickly  as 

(continued  on  page  3) 
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Important  Decisions 

(continued from  page  2) 

possible,  we  need  your  help.  When 
submitting  beneficiary  information, 
please  be  sure  to  include  the 
following: 

1 .  Be  specific  about  who  your 
selected  beneficiary(ies)  is/are. 

2.  Spell  out  each  complete  name  and 
provide  us  with  each  Beneficiary's 
Social  Security  Number. 

3.  Indicate  the  family  relationship  (if 
any)  between  you  and  your 
Beneficiary.  While  this  is  optional, 
this  will  be  useful  if  your 
Beneficiary's  name  changes. 

4.  Provide  your  Beneficiary's 
complete  address  so  we  can 
promptly  send  him/her  any 
necessary  paperwork  he  or  she 
would  need  to  complete. 

What  If  My  Beneficiary  Dies? 

Your  Plan  also  allows  you  to  also 
name  a  "contingent"  Beneficiary.  This 
person  would  receive  your  Plan  money 
if  your  "primary"  or  "first-choice" 
Beneficiary  dies. 

Does  a  marriage/divorce 
automatically  change  my 
beneficiary  designation? 

A  marriage/divorce  decree  or  other 
domestic  relations  order  does  not 
revoke  or  change  any  Plan  beneficiary 
designation. 

Call  the  HELPLINE  Today! 

To  change  or  update  your 
Beneficiary  information,  call  the 
HELPLINE  at  1-800-799-MASS  (6277) 
to  request  the  appropriate  form.  A 
counselor  can  help  you  to  record  new 
beneficiary  information  or  you  can 
update  existing  information  due  to  a 
marriage  or  divorce,  etc.  Also,  you  can 
change  beneficiaries  whenever  or  as 
often  as  you  wish. 


FUND  FOCUS 
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conservative  of  the  AIM  funds 
offered  through  the  Plan  and  is 
classified  as  a  "Growth  &  Income" 
equity  fund. 

AIM  Weingarten  Fund  is  a 
diversified  portfolio  which  seeks  to 
provide  growth  of  capital  through 
investments  primarily  in  common 
stocks  of  leading  U.S.  companies, 
considered  by  management  to  have 
strong  earnings  momentum.  The 
Fund  is  more  aggressive  than  AIM 
Charter  Fund  and  is  classified  as  a 
"Growth"  equity  fund. 

AIM  Constellation  Fund  is  an 
aggressive  equity  fund  seeking  to 
provide  capital  appreciation 
through  investments  in  common 
stocks,  with  emphasis  on  medium- 
sized  and  similar  smaller  emerging 
growth  companies.  This  Fund  is 
the  most  aggressive  of  the  AIM 
funds  offered  through  the  Plan  and 
is  classified  as  an  'Aggressive 
Growth"  equity  fund. 

The  investment  process  employed 
by  each  AIM  Fund  has  many 
similarities.  Each  Fund  is  built 
from  the  bottom  up  by  focusing  on 
individual  stocks,  as  opposed  to 
specific  industries  and/or  economic 
sectors.  AIM  researches  the  source 
and  quality  of  a  company's 
earnings  as  well  as  fundamental 
information  on  a  company's 
management,  products,  and 
prospects  for  future  growth.  Their 
process  is  focused  on  what  is 
known,  (via  corporate  earnings 
reports)  instead  of  what  is  thought 


(via  earnings  forecasts). 

AIM  believes  Wall  Street  analysts 
can  be  overly  optimistic  in  their 
earnings  forecasts.  By  waiting  until 
a  company  actually  reports  an 
earnings  increase  before  buying  a 
stock,  AIM  avoids  speculation. 

While  many  investors  and  most 
Wall  Street  analysts  emphasize 
buying  stocks,  AIM  focuses  more 
than  half  of  its  time  on  selling 
stocks.  A  stock  must  justify  its 
existence  in  the  portfolio  each 
quarter  by  reporting  earnings 
greater  than  or  equal  to  the 
consensus  expectation  of  Wall  Street 
analysts.  If  reported  earnings  do 
not  meet  or  exceed  expectations,  the 
stock  is  almost  always  sold. 

AIM  provides  a  disciplined, 
earnings  driven  approach  to  stock 
market  investing.  Strict  adherence 
to  this  process,  along  with  an 
emphasis  on  its  sell  discipline, 
differentiates  AIM  from  other  equity 
investment  managers. 

If  you'd  like  more  information, 
including  fees,  charges  and 
expenses  on  AIM  Charter  Fund,  AIM 
Weingarten  Fund,  or  AIM 
Constellation  Fund,  call  the 
HELPLINE  at  (800)  799-MASS 
(6277)  or  speak  with  your  Account 
Executive.  They  will  provide  you 
with  each  applicable  prospectus, 
disclosure  statement  and 
investment  advisory  agreement. 
You  should  carefully  read  all 
investment  information  before  you 
decide  to  invest. 


Coming  next  quarter... 
Fund  Focus 

Calvert  Social  Investment  Fund — Managed  Growth  Portfolio 
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Below  are  the  average  annual  returns  for  periods  ended  December  31,  1995. 


Fund  Name 

Quarter 
12/31/95) 

1  Year 

H  2/3 1/94- 
12/31/95) 

5  Years 

n  2/31/90- 
12/31/95) 

10  Years 

(1  2/31/85- 
12/31/95) 
or  Inception 

Vanguard  Money  Market  Reserves- 

Prime  Portfolio 

1.39% 

5.82% 

4.55% 

6.11% 

Vanguard  Index  Trust — 

500  Portfolio 

6.01% 

37.45% 

16.41% 

14.58% 

Vanguard  Wellington  Fund 

5.89% 

32.92% 

14.91% 

12.78% 

Fidelity  Balanced  Fund 

3.57% 

14.90% 

12.17% 

10.71% 

Fidelity  Growth  &  Income  Portfolio 

7.60% 

35.38% 

21.23% 

18.69% 

FiHplitv  frrnwth  fnmnanv  Fund 

i  lULiiiy  uiuwui  vvnipaii  y  i  uiiu 

0.50% 

39.61% 

20.49% 

1  7.00% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

4.69% 

25.85% 

9.96% 

10.32% 

AIM  Weingarten  Fund* 

-5.20% 

35.43% 

N/A 

11.82% 

AIM  Charter  Fund" 

3.08% 

36.13% 

N/A 

12.03% 

AIM  Constellation  Fund 

-14.24% 

36.16% 

N/A 

20.18% 

Templeton  Foreign  Fund 

0.24% 

11.15% 

12.56% 

16.19% 

The following  data  represents  pastjund  performance.  The  data  reflects  all  fees  and  expenses 
of  the  mutual funds  (which  are  described  in  each fund's  prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual funds  selected  for  the  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do  not  havefront-end  or  redemption  sales  charges.  All  illustrated 
returns  assume  reinvestment  of  dividends  and  capital  gains.  Your  Plan  Account's  return 
may  be  greater  than  or  lower  than  the  illustrated  return.  Past  performance  is  not  a  guarantee 
or  indication  of  future  performance.  Investment  return  and  principal  value  may fluctuate 
so  when  shares  are  redeemed  they  may  be  worth  more  or  less  than  the  original  cost.  None 
of  the funds  (including  the  Money  Market fund)  are  guaranteed  by  the  U.S.  Government  or 
any  government.  There  is  no  assurance  that  the  Money  Market  fund  will  be  able  to  maintain 
a  stable  net  asset  value  of  $1.00  per  share.  Under  the  Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you  may  change  your  Plan  Account's  investment  direction  on 
any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or  call 
1-800-799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information  before 
you  decide  to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  October  1,  1995  through 
December  31,  1995  was  approximately  5.90%.  Past  performance  is  not  an  indication  of 
future  performance. 

inception  10/91   **Inception  7/91 


Highlights  and  Topics: 

•  Establishing  Financial  Goals 

•  Understanding  How  to 
Beat  Inflation 

•  Developing  a  Financial  Plan 

•  Balancing  Goals 


March  4,  1996 

Sheraton  Tara-Braintree 
5:00-8:00  PM 
• 

March  5,  1996 

Holyoke  Community  College 
1 :00-4:00  PM 
• 

March  6,  1996 

Sheraton  Inn  Milford 
6:30-9:00  PM 
• 

To  attend,  please  call 
I -800-834-4747  or 
(617)290-0582 
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e  all  have  dreams  of  a  better 
lifestyle  and  plans  for  the 
future.. .especially  in  retirement. 
That's  why  we  are  constantly  looking  for 
ways  to  build  on  the  substantial 
improvements  we  have  made  in  the  Deferred 
Compensation  Plan  to  help  you  fulfill  your 
retirement  savings  needs. 
I  am  pleased  to  announce  that  following  a 
competitive  process,  AIM  Fund  Management's  Short  Term  Investments  Co.- 
Prime  Portfolio  has  been  chosen  as  the  new  money  market  investment 
option.  The  AIM  Fund  demonstrated  the  best  overall  performance 
compared  to  other  bidders.  In  addition,  the  AIM  Fund  has  a  considerably 
lower  expense  ratio  than  all  the  other  providers  submitting  bids.  We  are 
pleased  to  add  the  AIM  Fund  to  the  menu  of  investment  options  offered  to 
Plan  participants. 

I'm  also  pleased  to  report  that  over  300  people  took  advantage  of  the  free 
Financial  and  Planning  Seminars  which  were  recently  offered  in  Braintree, 
Holyoke  and  Milford.  We  encourage  you  to  attend  these  great  seminars  as 
we  continue  to  schedule  them  in  various  locations  throughout  the  state. 
These  educational  seminars  focus  on  such  topics  as  Social  Security, 
inflation,  income  taxes,  financial  planning  and  investments.  Look  for  more 
information  on  upcoming  dates  and  locations  inside  this  newsletter. 

I  hope  that  you  are  as  excited  as  we  are  about  the  progress  we  have  made 
with  the  Plan.  As  always,  we  welcome  your  comments  and  suggestions. 

Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 


New  Money 
Market  Fund 

In  our  continuing  efforts  to  improve 
the  Commonwealth's  Deferred 
Compensation  Plan,  we  are  pleased  to 
announce  that  the  Short-Term 
Investments  Company  —  Prime 
Portfolio,  managed  by  A  I  M  Advisors, 
Inc.  and  distributed  by  Fund 
Management  Company,  was  chosen  as 
the  new  money  market  investment 
option  effective  April  1,  1996.  The 
contract  with  Vanguard  Money  Market 
Reserves  Prime  Portfolio  expired  on 
March  31,  1996,  and  the 
Commonwealth  conducted  a  search 
for  the  best  possible  money  market 
option  for  the  Plan's  participants. 

The  AIM  Fund  demonstrated  the 
best  overall  performance  compared  to 
the  10  other  providers  that  submitted 
bids,  including  Vanguard.  In  addition, 
the  AIM  Fund  has  the  lowest  expense 
ratio  of  the  funds  proposed  at  nine 
basis  points,  which  is  considerably 
lower  than  the  other  providers  who 
submitted  bids.  AIM'S  money  market 
philosophy  is  focused  on  providing 
safety,  liquidity  and  yield.  As  with  all 
other  funds  in  the  Deferred 
Compensation  Plan,  the  AIM  Fund 
does  not  charge  redemption  fees, 
deferred  sales  charges  or  upfront 
sales  loads.  Similar  to  the  Vanguard 
Fund,  the  AIM  Fund  is  not  insured  or 
guaranteed  by  the  U.S.  Government 
and  is  designed  (but  not  guaranteed) 
to  maintain  a  constant  $1.00  share 
value. 

All  existing  assets  that  were  in 
Vanguard  Money  Market  Reserves 

(continued  on  page  3) 
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Calvert  Group  Social 
Investment  Fund — 
Managed  Growth  Portfolio 


Established  in  1976,  the  Calvert 
Group  is  one  of  Washington  D.C.'s 
leading  mutual  fund  management 
firms  and  has  over  $5  billion  in  assets 
currently  under  management.  Calvert 
entered  the  social  investment  arena  in 
1982  and  has  become  a  leader  in 
offering  environmentally  and  socially 
responsible  mutual  funds. 

The  Calvert  Social  Investment 
Fund  -  Managed  Growth  Portfolio 
seeks  to  achieve  a  total  return  above 
the  rate  of  inflation  through  an 
actively  managed,  diversified  portfolio 
of  common  and  preferred  stocks, 
bonds  and  money  market 
instruments.  The  Fund  not  only  seeks 
to  select  investments  that  provide 
income  and  capital  growth 
opportunity,  but  also  satisfy  the 
investment  and  social  concern  criteria 


established  by  the  Fund. 

Potential  investments  in  the  Calvert 
Social  Investment  Fund  -  Managed 
Growth  Portfolio  are  first  screened 
for  financial  soundness.  Secondly,  all 
investments  in  the  Fund  are 
comprehensively  screened  on  a  broad 
array  of  social  criteria  including  the 
environment,  human  rights,  animal 
welfare,  employee  fairness,  safe 
products  and  weapons  systems.  Only 
after  a  company  has  been  determined 
to  be  of  interest  financially  is  it 
evaluated  for  its  social  and 
environmental  policies  and  actions. 
The  Fund  is  classified  as  a  "balanced" 
equity  fund. 

For  over  a  decade,  The  Calvert 
Group  has  been  a  recognized  leader  in 
offering  conservatively  managed, 
socially  responsible  investment 


portfolios.  Calvert  takes  pride  in  the 
ability  to  provide  investors  with  more 
than  competitive  investment  returns. 

If  you  would  like  more  information, 
including  fees,  charges  and  expenses 
on  the  Calvert  Social  Investment 
Fund — Managed  Growth  Portfolio, 
call  the  HELPLINE  at  (800)  799-MASS 
(6277)  or  speak  with  your  Account 
Executive.  They  will  provide  you  with 
the  applicable  prospectus.  You  should 
carefully  read  all  investment 
information  before  you  decide  to 
direct  investment. 


COMING  NEXT  QUARTER... 
FUND  FOCUS 

Templeton  Foreign  Fund 


Plan  Participants  Attend  Free 
Financial  Planning  Seminars 


We  are  pleased  to  report  that 
nearly  300  Plan  participants  at- 
tended the  Free  Financial  Planning 
Seminars  held  in  Braintree,  Holyoke 
and  Milford  during  the  month  of 
March.  These  seminars,  sponsored  by 
Treasurer  Joe  Malone,  were  designed 
to  focus  on  such  timely  topics  as  So- 
cial Security,  inflation,  income  taxes, 
financial  planning  and  investments. 

We  received  some  great  comments 
from  attendees  who  found  the 
seminars  very  informative. 
Ms.  Marie  Grant,  Administrative 


Coordinator  at  the  Probate  and  Family 
Court  commented,  "There  were  many 
topics  covered,  such  as  the  importance 
of  budget  planning  and  tax-sheltered 
investments."  She  indicated  that  she 
would  recommend  that  others  take 
advantage  of  these  free  financial 
seminars.  "The  sooner  you  start  your 
financial  planning,  the  easier  it  will 
be  when  you  retire,"  she  added. 

Dick  Wall,  a  Program  Manager  at 
the  Department  of  Mental  Retardation 
in  Springfield,  also  attended  and  said, 
"This  is  the  best  seminar  I  have 


attended.  The  speaker  was  very 
motivating.  The  illustrations  he  used 
were  very  powerful  in  showing  the 
value  of  tax-deferred  investing." 

We  encourage  you  to  take  advantage 
of  these  interesting  and  enjoyable  Free 
Financial  Planning  Seminars  that  are 
held  on  an  ongoing  basis  throughout 
the  State.  Look  for  information  on 
upcoming  seminars  and  locations  on 
page  four  of  this  newsletter.  For  more 
information,  please  call  the  HELPLINE 
at  (800)  799-6277  or  speak  to  your 
Copeland  Account  Executive. 


-  Two  - 


nvestment  Transfers  and 
Investment  Allocation 
Changes 


Is  there  a  difference? 

An  investment  transfer  is  the  transfer  of  all  or  part  of  your  Plan 
Account  value  between  one  or  more  investment  options.  For  example, 
transfer  of  an  existing  amount  in  your  Plan  Account  from  the  AIM 
Charter  Fund  into  the  Fidelity  Growth  and  Income  Portfolio  is  an 
investment  transfer. 

An  investment  allocation  change  is  the  redirection  of  future 
contributions  from  your  paycheck  among  the  various  investment  options 
available  within  the  Plan.  For  example,  redirecting  your  future 
contributions  of  $75  per  pay  period  from  the  Fidelity  Growth  Company 
Fund  to  the  Vanguard  Wellington  Fund  is  an  investment  allocation 
change. 

O  To  make  an  investment  transfer,  you  can  call  the  HELPLINE  Monday 
through  Friday  between  8  a.m.  and  6  p.m.  and  speak  with  a 
HELPLINE  Counselor.  Or,  you  can  make  your  investment  transfer 
directly  through  the  Voice  Response  Unit  (VRU).  Transfers  called  in 
before  4  p.m.  (or  the  earlier  closing  of  the  New  York  Stock  Exchange) 
will  be  effective  with  that  day's  closing  prices.  After  4  p.m.,  transfers 
will  be  effective  with  the  following  business  day's  prices.  If  you  call 
on  a  day  that  isn't  a  NYSE  trading  day,  your  transfer  will  be  at  the 
next  available  fund  price. 

©  To  make  an  investment  allocation  change,  you  can  also  call  the 
HELPLINE  and  speak  with  a  counselor  or  make  the  change 
automatically  through  the  VRU.  Any  change  made  to  your 
investment  allocation  will  take  effect  with  the  next  available  paydate 
after  the  business  day  that  your  change  is  processed. 

Remember.. .an  investment  transfer  will  NOT  automatically  redirect 
or  trigger  an  investment  allocation  change  of  your  FUTURE 
contributions.  These  are  two  separate  instructions  and  must  be 
performed  separately.  If  you  wish  to  give  both  instructions,  when 
speaking  with  a  HELPLINE  Counselor,  please  specify  that  you  would  like 
to  perform  an  investment  transfer  AND  would  like  to  change  your  future 
investment  allocation.  If  you  are  performing  these  transactions  through 
the  Voice  Response  Unit,  please  be  certain  that  you  instruct  two  separate 
transactions. 

If  you  have  any  questions,  or  need  further  information,  contact  the 
HELPLINE  at  (800)  799-MASS  (6277)  or  speak  with  your  Account 
Executive. 


New  Money  Market 

Fund  (continued from  page  1) 

Prime  Portfolio  were  transferred  to  the 
Short-Term  Investments  Company  — 
Prime  Portfolio  on  April  1,  1996.  In 
addition,  all  future  deferrals  of  those 
participants  investing  in  the  Money 
Market  investment  option  have  been 
directed  to  the  new  option. 

Please  feel  free  to  contact  the 
HELPLINE  at  (800)  799-MASS  (6277) 
or  speak  with  your  Account  Executive 
regarding  this  new  investment  option. 
They  will  provide  you  with  a 
prospectus.  You  should  carefully 
read  all  investment  information 
before  you  decide  to  direct 
investment. 


Updated  Voice 
Response  Unit 
Fund  Codes 

Here  is  your  updated  Copeland 
Information  System  Voice  Response 
Unit  list.  The  fund  codes  allow  you 
access  to  fund  information  via  the 
VRU  at  1-800-799-MASS  (6277). 

1450  -  AIM  Charter  Fund 

1 759  -  AIM  Constellation  Fund 
2075  -  AIM  Prime  Portfolio 
1455  -  AIM  Weingarten  Fund 

1451  -  Calvert  Social  Investment  Fund 

1452  -  Fidelity  Balanced  Fund 

1453  -  Fidelity  Growth  and  Income 

Portfolio 

1454  -  Fidelity  Growth  Company  Fund 
1 762  -  Templeton  Foreign  Fund 
1458  -  The  Income  Fund* 

1 760  -  Vanguard  Index  Trust  - 

500  Portfolio 
1457  -  Vanguard  Wellington  Fund 

*  For  The  Income  Fund,  the  estimated 
return  will  be  provided. 


-  Three  - 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns for  periods  ended  March  31,  1995. 


Fund  Name 
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1  7  1 

Fidelity  Growth  Company  Fund 

5.61% 

37.74% 

16.51% 

15.72% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

0.37% 

18.25% 

8.82% 

11.36% 

AIM  Weingarten  Fund* 

5.59% 

31.45% 

N/A 

12.48% 

AIM  Charter  Fund** 

4.82% 

30.52% 

N/A 

12.48% 

AIM  Constellation  Fund 

5.81% 

32.91% 

N/A 

20.50% 

Templeton  Foreign  Fund 

4.69% 

15.84% 

11.89% 

15.04% 

The  following  data  represents  past  fund  performance.  The  data  reflects  all  flees  and 
expenses  of  the  mutual flunds  (which  are  described  in  each  flund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  flee.  Mutual  flunds  selected  flor  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  do  not  have flront-end  or  redemption  sales 
charges.  All  illustrated  returns  assume  reinvestment  of  dividends  and  capital  gains. 
Your  Plan  Account's  return  may  be  greater  than  or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee  or  indication  ofl future  performance.  Investment 
return  and  principal  value  may  fluctuate  so  when  shares  are  redeemed  they  may  be 
worth  more  or  less  than  the  original  cost.  None  of  the funds  (including  the  Money  Market 
fund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no  assurance 
that  the  Money  Market  fund  will  be  able  to  maintain  a  stable  net  asset  value  of  $1.00  per 
share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or 
call  1-800-799-MASS  for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 

The  net  blended  interest  rateflor  The  Income  Fundflor  the  quarter  January  1,  1996  through 
March  31,  1996  was  approximately  5.87%.  Past  performance  is  not  an  indication  of 
future  performance. 

*  Inception  10/91    "Inception  7/91 


Free 

Financial 

Planning 

Seminars 

Schedule 

Highlights  and  Topics: 

•  Establishing  Financial  Goals 

•  Understanding  How  to  Beat 

Inflation 

•  Developing  a  Financial  Plan 

•  Balancing  Goals 

Monday,  May  20,  1996 

Peabody  Mariott 

5:00-8:00  PM 

Tuesday,  May  21,1 996 

White's  of  Westport 

1 :00-4:00  PM 

To  attend,  please  call 

1-800-834-4747  or 

(617)  290-0582 

Correction  from  4th  Quarter 
Newsletter: 

The  following  are  the  correct 
quarterly  returns  for  the  period 
ending  12/31/95: 

AIM  Weingarten  - 1 .50% 

AIM  Charter  .89% 
AIM  Constellation  -4.11  % 
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The  Commonwealth  of  Massachusetts 

Deferred 
Compensation 
Plan 

Securing  Your  Tomorrows ..  .Today. 
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Second  Quarter 

1996 


flEWSLETTEF 


To  Our  Plan  Participants: 


COLLECTION 

JUU08A998  NeW 

Experts  report  that  the  most  frequent  . 

complaint  of  people  nearing  retirement  i^^S^C^      |  r)VQStrT"l@rit 

being  financially  prepare^fl\l$8S$ifea9  to  see^Qp^ 
you  are  plann[)@?§f*9our 


that  so  many  of 

future  financial  security  by  participating  in 
the  Commonwealth  of  Massachusetts  Deferred 
Compensation  Plan.  Our  goal  is  to  provide  you 
with  the  best  Plan  to  help  you  fulfill  your 
retirement  savings  needs. 

With  that  in  mind,  the  Plan  conducted  a 
competitive  process  to  evaluate  and  consider 
other  equity  options  in  preparation  for  the 
September  30, 1 996  expiration  of  the  contract 
with  Fidelity  Balanced  Fund,  one  of  our 
current  investment  options. 

I  am  pleased  to  announce  that  following 
this  competitive  process,  The  George  Putnam 
Fund  of  Boston  will  be  added  as  a  conservative  risk  ("balanced")  investment 
option  in  the  Plan  beginning  September  3,  1996.  We  believe  The  George 
Putnam  Fund  will  be  an  excellent  complement  to  the  Plan's  menu  of 
investment  options.  It  is  one  of  the  oldest  balanced  funds  in  the  mutual 
fund  arena  and  is  highly  regarded  among  its  peers.  It  will  be  offered  to  the 
Plan's  participants  at  an  institutional  expense  ratio,  which  means  reduced 
fees  for  you. 

As  I  reported  in  our  last  newsletter,  AIM  Fund  Management's  Short  Term 
Investment  Co.-Prime  Portfolio  was  recently  added  as  the  new  money  market 
investment  option.  A  number  of  you  have  already  begun  taking  advantage 
of  this  new  option.  We're  very  pleased  to  have  the  AIM  fund  added  to  the 
menu  of  investment  options. 

Finally,  I  continue  to  encourage  you  to  take  advantage  of  the  free  financial 
planning  seminars  which  are  scheduled  in  various  locations  throughout  the 
state.  These  educational  seminars  focus  on  such  topics  as  Social  Security, 
inflation,  income  taxes,  financial  planning  and  investments.  More 
information  and  upcoming  dates  can  be  found  inside  this  newsletter. 

I  hope  that  you  are  enjoying  the  wonderful  summer  months  and  are  as 
excited  as  we  are  about  the  progress  we  have  made  with  the  Plan.  As  always, 
we  welcome  your  comments  and  suggestions. 


T 


Option 


Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 


he  Plan  recently  conducted  a 
competitive  process  to 
evaluate  and  consider  equity 
options  which  possess  a  conservative 
("balanced")  investment  strategy  for 
the  Plan's  participants  in  preparation 
for  the  September  30,  1996  expiration 
of  the  contract  with  Fidelity  Balanced 
Fund,  one  of  our  current  investment 
options. 

As  a  result  of  that  process,  we  are 
pleased  to  announce  that  The  George 
Putnam  Fund  of  Boston  will  be 
added  as  a  conservative  risk 
("balanced")  equity  investment  option 
for  the  Plan  beginning  September  3, 
1996.  The  Fund  is  one  of  the  oldest 
balanced  funds  in  the  mutual  fund 
arena  and  is  highly  regarded  among 
its  peers. 

The  Fund,  which  is  diversified  and 
conservatively  managed,  has 
consistently  achieved  good 
performance  results  compared  to  its 
peers,  including  Fidelity  Balanced 
Fund.  In  addition,  it  will  be  offered  to 
Plan  participants  at  an  institutional 
expense  ratio,  which  means  reduced 
fees  for  you. 

As  with  all  other  funds  in  the  Plan, 
The  George  Putnam  Fund  does  not 
charge  redemption  fees,  deferred  sales 
charges  or  upfront  sales  loads.  If  you 
would  like  a  prospectus  on  The  George 
Putnam  Fund,  please  contact  the 
HELPLINE  at  1-800-799-MASS. 

(continued  on  page  3) 
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Templeton 
Foreign  Fund 


For  over  50  years  the  Templeton 
organization  has  sought  to 
achieve  superior  investment  results 
using  their  approach  of  flexiblility 
and  innovation.  Templeton  currently 
has  over  $59  billion  in  assets 
invested  and  is  recognized  as  a 
pioneer  in  quantitative  security 
analysis,  bargain  hunting  and 
international  investing.  Templeton 
was  founded  on  a  belief  that  superior 
investment  performance  is  available 
if  you  invest  differently  from  the 
crowd  and  maintain  a  commitment  to 
the  long  term. 

The  Templeton  Foreign  Fund  seeks 
long-term  capital  growth  through  its 
flexible  policy  of  investing  in  stocks 
and  debt  obligations  of  companies 
and  governments  outside  of  the 
United  States.  The  Fund  was 
designed  to  benefit  from  the  global 
economy.  Templeton  is  convinced 


that  many  of  the  best  investment 
opportunities  can  be  found  outside  the 
United  States.  This  Fund  is  classified 
as  an  "International"  equity  fund. 

Some  key  highlights  of  the 
Templeton  Foreign  Fund  include 
international  diversification  and  a 
disciplined  investment  approach.  The 
Templeton  investment  approach  used 
in  the  market  was  founded  on  three 
tenets:  value,  patience,  and  bottom- 
up  stock  selection.  Their  goal  is  to 
identify  the  companies  selling  at  the 
greatest  discount  to  future  intrinsic 
value,  which  over  time  may  produce 
the  greatest  share  price  returns. 

In  order  to  identify  these  stocks, 
Templeton  utilizes  fundamental 
analysis,  proprietary  screens  and  a 
worldwide  network  of  experienced 
research  resources.  Information  is 
examined  on  a  company  by  company 
basis  —  in  different  countries  and 


industries  —  to  determine  the  best 
buying  opportunities  in  currently 
"undervalued"  stocks  which  may 
eventually  gain  recognition  by  the 
market. 

If  you  would  like  more  information, 
including  fees,  charges  and  expenses 
on  the  Templeton  Foreign  Fund,  call 
the  HELPLINE  at  (800)  799-MASS 
(6277)  or  speak  with  your  Account 
Executive.  They  will  provide  you  with 
the  applicable  prospectus.  You  should 
carefully  read  all  investment 
information  before  you  decide  to 
direct  investment. 


COMING  NEXT  QUARTER... 
FUND  FOCUS 

Vanguard 


Vanguard  Institutional  Class 


As  you  know,  Treasurer  Malone,  as  Plan  Administrator,  is  always  looking  for  ways  to  improve  the 
Commonwealth  of  Massachusetts  Deferred  Compensation  Plan  for  Plan  participants  —  whether  it  be  lower 
fees,  enhanced  services  or  additional  investment  options. 

We  are  pleased  to  report  that  the  Vanguard  Index  Trust  500  Portfolio  has  now  reached  investments  of  over 
$10  million  and  now  qualifies  for  the  Institutional  Class  of  the  Fund.  This  means  less  fees  for  you! 

How  will  it  work?  Both  the  Vanguard  Index  Trust  500  Portfolio  and  the  Vanguard  Institutional  Index  Fund 
have  the  same  investment  objectives.  However,  the  change  to  the  Institutional  Class  results  in  a  lower  expense 
ratio.  The  management  fee  for  the  Vanguard  Index  Trust  was  20  basis  points  annually.  By  converting  to  the 
Institutional  Class  the  management  fees  have  been  reduced  to  six  basis  points  annually. 

Please  feel  free  to  contact  the  HELPLINE  at  (800)  799-6277  if  you  have  any  questions  or  need  further 
information. 


-  Two  - 


New  Enhancements  to  the 
Voice  Response  Unit! 

We  are  pleased  to  announce  two  new  enhancements  to  Copeland's 
Voice  Response  Unit  (VRU). 

By  following  the  VRU  instructions  and  choosing  option  8,  you 
can  now  obtain  dividend  and  capital  gains  information.  You  will 
receive  the  most  recent  dividend  declared  by  the  fund  as  well  as 
long-term  and  short-term  capital  gains. 

Also,  by  following  the  VRU  instructions  and  choosing  option  9, 
you  may  now  leave  your  Copeland  Account  Executive  a  voice 
mail  message.  Your  message  will  go  directly  into  the  Account 
Executive's  voice  mail  for  their  personal  attention. 

To  access  the  VRU,  just  call  1-800-799-MASS  (6277)  and  press 
1,  enter  your  Social  Security  Number,  and  your  Personal 
Identification  Number  (PIN).  Then  press: 
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Plan  Account  Balances 

0 

Fund  Share  Prices 

0 

Order  Plan  Materials 

m 

Fund  Transfers 

m 

Allocation  Changes 

0 

Contribution  Information 

0 

Dividend  Information 

a 

Account  Executive  Voice  Mail 

For  your  convenience,  the  VRU  is  available  almost  24  hours  a 
day,  365  days  a  year.  And,  as  always,  a  HELPLINE  Counselor  will 
be  ready  to  help  you  when  you  press  0  between  the  hours  of  8:00 
a.m.  and  6:00  p.m.  (Eastern  Time),  Monday  through  Friday. 


Fidelity 
Investments* 


Fidelity  Funds 

Expense 
Reimbursement 

As  you  may  know,  Templeton 
Foreign  Fund  and  Calvert  Social 
Investment  Fund  -  Managed  Growth 
Portfolio  currently  reimburse  fees  to 
offset  administrative  expenses  that 
otherwise  would  be  charged  against  a 
participant's  Plan  account.  We  are 
pleased  to  announce  that  Fidelity  has 
joined  these  funds  in  offering  an 
offset  to  administrative  charges  on 
Fidelity  Balanced  Fund,  Fidelity 
Growth  &  Income  and/or  Fidelity 
Growth  Company  Fund.  This  means 
less  fees  for  you! 

How  will  it  work?  Participants, 
like  yourself,  who  have  funds  in  the 
Fidelity  Balanced  Fund,  Fidelity 
Growth  &  Income  Portfolio  and/or 
Fidelity  Growth  Company  Fund  will 
receive  an  offset  to  the  administrative 
charge  of  15  basis  points  (or  .15%)  on 
your  Fidelity  mutual  fund 
investments. 

Please  feel  free  to  contact  the 
HELPLINE  at  (800)  799-6277  if  you 
have  any  questions  or  need  further 
information. 


New  Investment  Option 

(continued from  page  1) 


What  will  this  mean  for  you... 

As  of  September  3,  1996,  The 
George  Putnam  Fund  will  become  an 
active  investment  option  for  all 
participants.  This  means  that  existing 
assets  in  any  of  the  other  investment 
options  may  be  transferred  to  this  new 
investment  option,  or  all  or  a  portion 
of  your  current  contributions  may  be 
directed  to  this  Fund. 

Beginning  October  1,  1996, 
participants  will  not  be  able  to  add 
any  new  contributions  or  transfer  any 
previously  invested  funds  into  the 
Fidelity  Balanced  Fund.  Participants 
with  assets  in  Fidelity  Balanced  Fund 
can  either  leave  their  investments  in 


the  Fund  for  as  long  as  they  wish  or 
can  transfer  some  or  all  of 
their  funds  to  another  of  the 
investment  options  available  within 
the  Plan. 

As  always,  any  transfer  of  funds  is 
without  fees  or  charges.  Participants 
will  not  be  able  to  contribute 
ADDITIONAL  funds  to  or  transfer 
any  previously  invested  funds  into 
the  Fidelity  Balanced  Fund  after 
October  1.  1996.  If  you  do  not  make 
a  change  in  your  allocation  by  October 
1,  1996,  any  ongoing  contributions 
previously  directed  to  the  Fidelity 
Balanced  Fund  will  be  redirected  to 
The  George  Putnam  Fund  unless 


otherwise  directed  by  the  participant. 

The  allocation  change  would  affect 
only  current  contributions  directed  to 
the  Fidelity  Balanced  Fund.  If  you  are 
a  participant  who  currently  invests  in 
the  Fidelity  Balanced  Fund  and  would 
like  your  ongoing  contributions  after 
October  1,  1996  directed  to  The  George 
Putnam  Fund,  you  need  not  take  any 
action. 

Please  feel  free  to  contact  the 
HELPLINE  at  1-800-799-MASS  (6277) 
or  speak  with  your  Account  Executive 
regarding  this  new  investment  option. 
You  should  carefully  read  all 
investment  information  before  you 
decide  to  direct  investment. 
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$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns  for  periods  ended  June  30,  1996. 


Quarter 
(4/1/96- 
6/30/96) 

Fund  Name 

1  Vpar 

1  Kal 

(6/30/95- 
6/30/96) 

o   I Cal  & 

(6/30/91- 
6/30/96) 

1  O  Vparc 

(6/30/86- 
6/30/96) 
or  Inception 

Vanguard  Institutional  Index  Fund 

4.46% 

26.06% 

15.69% 

14.53% 

Vanguard  Wellington  Fund 

1.48% 

18.31% 

13.65% 

1 1.62% 

Fidelity  Balanced  Fund 

1.76% 

6.24% 

9.22% 

10.12% 

Fidelity  Growth  &  Income  Portfolio 

3.59% 

27.78% 

18.03% 

15.89% 

Fidelity  Growth  Company  Fund 

4.49% 

24.03% 

18.18% 

15.43% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

0.32% 

10.63% 

8.61% 

11.11% 

AIM  Prime  Portfolio 

5.42% 

5.73% 

4.56% 

8.06% 

AIM  Weingarten  Fund* 

2.75% 

19.96% 

12.68%' 

12.43% 

AIM  Charter  Fund** 

4.52% 

22.71% 

13.32%' 

12.81% 

AIM  Constellation  Fund 

5.37% 

22.55% 

22.64%' 

20.67% 

Templeton  Foreign  Fund 

4.16% 

13.60% 

13.08% 

1 7.08% 

The  following  data  represents  past  fund  performance.  The  data  reflects  all  fees  and 
expenses  of  the  mutual funds  (which  are  described  in  each  fund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  fee.  Mutual funds  selected  for  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  do  not  have  front-end  or  redemption  sales 
charges.  All  illustrated  returns  assume  reinvestment  of  dividends  and  capital  gains. 
Your  Plan  Account's  return  may  be  greater  than  or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee  or  indication  of  future  performance.  Investment 
return  and  principal  value  may  fluctuate  so  when  shares  are  redeemed  they  may  be 
worth  more  or  less  than  the  original  cost.  None  of  the funds  (including  the  Money  Market 
fund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no  assurance 
that  the  Money  Marketfund  will  be  able  to  maintain  a  stable  net  asset  value  of  $1.00  per 
share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses,  or  to  change  investment  direction,  ask  your  Cope/and  Account  Executive  or 
call  1-800- 79 9-MASS  for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  April  1,  1996  through 
June  30,  1996  was  approximately  5.85%.  Past  performance  is  not  an  indication  of  future 
performance. 

'Inception  10191    **Inception  7/91    (1)  Retail  Class 


Free 

Financial 

Planning 

Seminars 

Schedule 


Highlights  and  Topics: 

Establishing  Financial  Goals 
Understanding  How  to  Beat 
Inflation 

Developing  a  Financial  Plan 
Balancing  Goals 

Wednesday, 
October  23,  1996 

Framingham  Sheraton 
Tara  Hotel 
6:00-9:00  PM 
• 

Thursday, 
October  24,  1996 

Gardner  Auditorium 

in  the  State  House 

2:00-5:00  PM 
• 

To  attend,  please  call 
I -800-834-4747  or 
(6 1 7)  290-0582 


HE  THE  COPELAND  COMPANIES' 

Personal  Retirement  Planning  Specialists 

Two  Tower  Center  •  PO.  Box  1063  •  East  Brunswick,  New  Jersey  08816-1063 
Copeland  Associates,  Inc.  •  Copeland  Equities,  Inc. 
This  newsletter  gives  information  which  is  intended  to  help  participants  in  their  retirement  planning,  but  if  you  need  tax  or  legal 
advice,  please  ask  your  lawyer  or  Certified  Public  Accountant.  While  we're  pleased  to  help  keep  you  up-to-date  on  your  retirement 
savings,  nothing  in  this  newsletter  can  change  the  terms  of  any  plan  or  investment  contract.  The  Copeland  Companies  and  any 
of  its  subsidiaries,  including  Copeland's  University  Research  Associates  division,  do  not  give  tax,  legal,  or  investment  advice. 

HELPLINE  is  a  service  mark  of  Copeland  Associates,  Inc. 
Copyright  ©  1993-1996  Copeland  Associates,  Inc.  All  rights  reserved.  Printed  in  the  U.S.A. 
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The  Commonwealth  of  Massachusetts 

Deferred 
Compensation 
Plan 

Securing  Your  Tomorrows. . .  Today. 


Third  Quarter 

1996 


Lbi  ifciv 


To  Our  Plan  Participants: 


T 


his  is  a  great  time  for  you  W&tUSilQry  CoDV 
looking  forward  to  the  best  years  of  ™ 
your  life!  It's  also  a  great  time  to 
begin  thinking.. .What  are  your  retirement 
goals?  What  would  you  like  to  do  in 
retirement?  And,  how  do  you  view  these 
most  important  years  of  your  life?  As  a 
participant  in  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan, 
you  have  already  taken  the  first  step  in 
planning  for  your  future  financial  security. 
As  Plan  Administrator,  I'm  constantly 
looking  for  ways  to  improve  the  Deferred 
Compensation  Plan.  Our  goal  at  the 
Treasury  is  to  provide  you  with  the  best 
Plan  to  help  you  get  ready  for  some  of  the 
best  years  of  your  life. 
As  I  reported  in  our  last  newsletter,  The 
George  Putnam  Fund  of  Boston  was  recently  added  as  the  new 
conservative  risk  (or  "balanced")  equity  option.  The  George  Putnam  Fund 
is  now  an  active  investment  option  and  a  number  of  you  have  already 
begun  to  include  the  Fund  as  part  of  your  investment  allocation.  We're 
very  pleased  to  have  the  Putnam  fund  added  to  the  Plan's  menu  of 
investment  options. 

I  would  also  like  to  announce  two  new  enhancements  to  Copeland's 
Voice  Response  Unit  (VRU),  which  is  now  available  to  our  Plan 
Participants.  In  addition  to  obtaining  balance  information  and  fund  share 
prices,  participants  can  receive  information  and  make  changes  to  their 
account  24  hours  a  day,  365  days  a  year  through  the  VRU.  Participants 
can  now  receive  the  most  recent  dividends  declared  by  a  fund  as  well  as 
the  long-term  and  short-term  capital  goals.  In  addition,  participants  can 
now  leave  a  voice  mail  message  for  their  Copeland  Account  Executive. 
Look  for  more  information  on  these  new  enhancements  inside  this 
newsletter. 

As  always,  I  encourage  you  to  take  advantage  of  the  FREE  financial 
planning  seminars  which  are  scheduled  in  various  locations  throughout 
the  state.  These  educational  seminars  focus  on  such  topics  as  Social 
Security,  inflation,  income  taxes,  financial  planning  and  investments. 

I  hope  that  you  are  pleased  with  the  improvements  we  have  made  to 
the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan.  As 
always,  we  welcome  your  comments  and  suggestions. 


JUH  o  8  jagg 

Investment 
Option 


Sincerely, 

Joseph  D.  Malone 

Treasurer  and  Receiver  General 


A 


s  reported  in  the  last  newsletter, 
following  a  competitive  bid 
process,  The  George  Putnam  Fund 
of  Boston  has  been  added  as  a 
conservative  ("balanced")  equity 
investment  option  for  Plan 
participants.  The  Fund  is  one  of  the 
oldest  balanced  funds  in  the  mutual 
fund  arena  and  is  highly  regarded 
among  its  peers.  In  addition,  the 
Fund  is  offered  to  Plan  participants  at 
an  institutional  expense  ratio,  which 
means  reduced  fees  for  you.  As  with 
all  other  funds  in  the  Plan,  The 
George  Putnam  Fund  does  not  charge 
redemption  fees,  deferred  sales 
charges  or  upfront  sales  loads. 

The  George  Putnam  Fund  of  Boston 
is  now  an  active  investment  option  and 
participants  have  the  ability  to  take 
advantage  of  it  as  one  of  their 
investment  options.  This  means  that 
existing  assets  in  any  of  the  other 
investment  options  may  be  transferred 
to  this  new  investment  option  or  all  or 
a  portion  of  your  current  contributions 
may  be  directed  to  this  Fund. 

If  you  would  like  a  prospectus  on 
The  George  Putnam  Fund,  please  feel 
free  to  contact  the  HELPLINE  at 
1-800-799-MASS  (6277)  or  speak 
with  your  Account  Executive 
regarding  this  new  investment 
option.  We  encourage  you  to 
carefully  read  all  investment 
information  before  you  decide  to 
direct  investment. 


HE  THE  COPELAND  COMPANIES 

Personal  Retirement  Planning  Specialists 


FUND 
FOCUS 


The 

Vanguard 
Group 


The  Vanguard  Group  is  located  in 
historic  Valley  Forge,  Pennsylvania 
and  has  traced  their  roots  to  the 
founding  of  its  first  mutual  fund — 
Wellington  Fund— in  1929.  One  of  the 
country's  first  balanced  portfolios, 
Wellington  Fund  emphasizes 
diversification — and  conservatism — 
holding  stocks,  bonds,  and  cash 
reserves  in  an  era  of  market 
speculation.  Despite  its  creation  just 
before  the  worst  years  in  American 
financial  history,  the  Fund  prospered; 
by  1951,  it  was  one  of  the  largest 
mutual  funds  in  the  country. 

From  a  single  fund  in  an  infant 
industry,  The  Vanguard  Group  has 
grown  to  become  the  largest  pure  no- 
load  mutual  fund  family  in  the  world. 
Founded  in  1974  by  current  chairman 
John  C.  Bogle,  Vanguard  today 
manages  more  than  90  investment 
portfolios  with  assets  of  some  $200 
billion. 

The  Vanguard/Wellington  Fund, 

classified  as  a  "balanced"  fund,  seeks 
to  provide  reasonable  current  income 
and  long  term  capital  appreciation  by 
investing  60%  to  70%  of  assets  in 
common  stocks  (with  an  emphasis  on 
"blue-chip"  issues)  and  30%  to  40%  in 
high-quality  corporate  bonds  and  U.S. 
Government  Securities.  Stocks  are 
selected  based  on  current  dividends  and 
possible  growth  of  capital  and  income. 

As  mentioned  above,  the  Vanguard/ 
Wellington  Fund  was  established  in 
1929  and  was  one  of  the  first  mutual 
funds  to  structure  its  portfolio  under  a 
balanced  investment  approach.  The 
Fund's  balanced  strategy  has  provided 
shareholders  with  an  "all-weather" 
investment  that  has  offered  competitive 
results  over  a  wide  array  of  market 
climates  and  economic  cycles. 


The  Vanguard  Institutional  Index 
Fund,  classified  as  a  "passive  index" 
equity  fund,  attempts  to  provide 
investment  results  that  parallel  the 
performance  of  the  unmanaged  Standard 
&  Poor's  500  Composite  Stock  Price 
Index*.  To  accomplish  this  objective,  the 
Fund  uses  a  "full  replication"  approach. 
Under  this  method,  the  Fund  holds  all  of 
the  500  underlying  securities  in 
proportion  to  their  weightings  in  the 
Index.  The  Fund  is  expected  to  provide 
investors  with  long-term  growth  of 
capital  and  income  as  well  as  a 
reasonable  level  of  current  income. 

The  Vanguard  Institutional  Index 
Fund  is  designed  for  investors  who  want 
a  low-cost  method  of  consistently 
paralleling  the  return  of  the  S&P  500 
Index.  The  Fund's  operating  expense 
ratio  -  6  basis  points  or  0.06%  annually  - 
ranks  it  among  the  lowest  in  the  mutual 
fund  industry.  All  other  things  being 
equal,  this  low-cost  advantage  translates 
into  higher  investment  returns  for 
shareholders  of  the  Fund. 

If  you  would  like  more  information, 
including  fees,  charges  and  expenses  on 
these  Vanguard  Funds,  call  the 
HELPLINE  at  (800)  799-MASS  (6277) 
or  speak  with  your  Account  Executive. 
They  will  provide  you  with  the  applicable 
prospectus.  You  should  carefully  read  all 
investment  information  before  you  decide 
to  direct  investments.  A 

The  Standard  &  Poor's  500  Composite  Stock  Price 
Index  is  an  unmanaged  stock  market  index  covering 
approximately  70%  of  the  total  U.S.  market 
capitalization. 


Is  Your 
Beneficiary 
Information 
Up-To-Date? 

Your  beneficiary  receives  your 
Deferred  Compensation  Account 
value  or  distribution  payments  if 
you  die  before  your  Plan  Account  is 
fully  paid  out.  Many  people  also 
choose  a  contingent  beneficiary  -  a 
person  to  receive  your  Plan  Account 
if  your  primary  beneficiary  has  died 
or  cannot  be  found.  For  either  your 
primary  or  contingent  beneficiary, 
you  can  name  any  person  you 
want,  or  can  designate  your  trust  or 
estate  as  your  beneficiary. 

Please  take  this  opportunity  to 
update  your  beneficiary 
information.  Simply  complete  this 
form  and  forward  it  to:  The 
Copeland  Companies  Two  Tower 
Center  RO.  Box  1063  East 
Brunswick,  NJ  08816-1063  ATTN: 
HELPLINE.  If  you  need  help  in 
making  a  beneficiary  change, 
please  call  the  HELPLINE  at 
1-800- 799-MASS  (6277). 

Beneficiary  Information 

—Please  Print— 

Participant  Name:  

Social  Security  #:  

Address:  

City:  State:  Zip:  

Phone  #:  


Primary  Beneficiary: 

Relationship:  

Social  Security  #-.  

Address:  

City:  

Phone  #:  


State: 


Zipi 


Contingent  Beneficiary: 

Relationship:  

Social  Security  #:  

Address:  

City:  

Phone  #:  


State: 


Zipi 


Participant's  Signature: 


Today's  Date: 


-  Two  - 


Call  The  HELPLINE  For  Assistance 


The  Copeland  Companies' 
HELPLINE  counselors 
receive  nearly  600  calls  per 
day  and  approximately 
12,000  per  month  and 
144,000  per  year  from 
Commonwealth  of 
Massachusetts  participants, 
like  yourself,  who  have 
questions  or  requests 
regarding  many  different 
issues. 

Laura  Zachary  is  one  of 
the  28  HELPLINE  counselors 
that  assist  Commonwealth  of 
Massachusetts  Plan 
participants  each  day  with  their  Plan 
Accounts. 

Q:  What  are  some  of  the  most 
frequently  asked  questions  by  Plan 
participants? 

A:  Many  participants  call  the 
HELPLINE  with  questions  about  their 
plan  account.  They  inquire  about  their 
account  balances  and  how  to  access 
their  funds  once  they  have  separated 
from  service.  Many  callers  also 
request  fund  and  product  information. 
Q:  What  types  of  transactions  are 
most frequently  requested  by 
participants? 

A:  Typically,  counselors  spend  most 
of  their  time  helping  participants  who 
would  like  to  transfer  account 
balances  or  change  the  allocation  of 
their  funds.  Recently,  I  have  been 
receiving  quite  a  few  calls  about  the 
new  George  Putnam  Fund  of  Boston. 

Since  it  became  available  on 
September  3rd,  participants  have  been 
calling  to  request  a  prospectus,  to 
transfer  assets  into  the  new  fund,  or 
to  change  the  allocation  of  their 
contributions  to  incorporate  the  new 
fund  in  their  investment  profile. 
Q:  What  do  you  like  best  about 
your job? 

A:  Helping  to  solve  a  participant's 
problem  is  one  of  the  most  rewarding 
aspects  of  being  a  HELPLINE 
counselor.  Getting  a  compliment  from 
a  participant  makes  me  feel  good 


about  the  job  I  am  doing.  I  also  like 
the  people  that  I  work  with.  There  is 
a  strong  sense  of  teamwork  in  our 
department.  In  addition  to  helping 
our  customers,  we  help  each  other 
find  solutions. 

q:  How  are  new  counselors  trained 
for  the  HELPLINE? 
A:  The  training  program  here  is  quite 
rigorous.  The  training  includes 
learning  about  the  plans  we  service, 
use  of  our  state  of-the-art  computer 
system,  and  customer  service 
fundamentals.  In  addition,  the  new 
counselors  must  pass  the  two  exams 
to  become  licensed  with  the  National 
Association  of  Securities  Dealers,  Inc. 
(NASD)  —  Series  6  and  63  exams. 
Q:  Tell  me  a  little  bit  about  yourself 
and  your  background. 
A:  I  started  working  as  a  HELPLINE 
counselor  in  July,  after  graduating 
from  Rutgers  University.  I  have 
degrees  in  Economics  and  English, 
and  have  a  background  in  finance  and 
customer  service.  When  I  am  not 
working,  I  enjoy  riding  horses, 
reading,  and  playing  golf. 

You  can  call  1-800-799-MASS 
(6277)  to  access  information 
concerning  your  Plan  account.  When 
you  call  the  toll-free  number  during 
the  hours  of  8  a.m.  to  6  p.m.  (Eastern 
Time),  Monday  through  Friday,  you 
have  the  option  of  speaking  to  a 
HELPLINE  Counselor. 

The  HELPLINE  is  an  important 


"...Helping  to 
solve  a  participant's 
problem  is  one  of  the 
most  rewarding  aspects 
of  being  a  HELPLINE 
counselor..." 

resource  to  you.  When  you  call 
the  HELPLINE,  you'll  speak  to  a 
fully  trained  counselor  who 
knows  the  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  and  who 
can  assist  you  with  the  following: 

+  Explanation  of  the  Plan  and  Plan 

Account  Statements 
+  Descriptions  of  Earnings 

Allocation 
+  Explanation  of  the  Procedure  for 

Increasing  or  Decreasing  Deferral 

Percentages 
+  Receiving  and  Processing 

Emergency  Withdrawal  Requests 
+  Explanation  of  Separation  from 

Service  and  Plan  Account 

Distribution  Procedures 
+  Receiving  and  Processing 

Verification  of  Separation  from 

Service  Requests 
+  Research  and  Rectification  of 

Participant  Inquiries 
♦  Fund  Performance 
+  Responding  to  Requests  for  Plan 

Information  and  Prospectus 
+  Responding  to  Local  Employer 

Inquiries 

+  Explanation  of  Statement  Mailing 

Timeframes 
+  Receiving  and  Processing  of 

Enrollment  Information  Requests 

and  Questions 
+  Receiving  and  Processing  of 

Transfer  of  Funds  Requests  and 

Reallocation  Requests 
+  Receiving  and  Processing  of 

Personal  Change  Requests  (name, 

address,  etc.) 
+  Responding  to  and  Documentation 

of  Participant  Complaints  and 

Inquiries 

+  Receiving  and  Processing  of  Death 
Claims,  Catch-up  Requests  and 
Beneficiary  Changes  ^ 


-  Three  - 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns for  periods  ended  September  30,  1996. 


Fund  Name 

Quarter 
(7/1/96- 
9/30/96) 

1  Year 
(9/30/95- 
9/30/96) 

5  Years 
(9/30/91- 
9/30/96) 

10  Years 
(9/30/86- 
9/30/96) 
or  Inception 

AIM  Charter  Fund** 

3.52% 

14.42% 

1  ?  60%' 

1      ■ \J\J  /0 

1  J  Q 1  % 

AIM  Constellation  Fund 

3.76% 

10.93% 

19.89%' 

20  39% 

AIM  Prime  Portfolio 

1.35% 

5.60% 

4.53% 

8.03% 

AIM  Wpinpartpn  Fund* 

4.79% 

1 1 .99% 

1 1  84%' 

1  7  8?% 

1  i^.OZ,  /O 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

4.50% 

10.16% 

8.83% 

9.30% 

Fidelity  Balanced  Fund 

2.00% 

5.61% 

8.41% 

10.07% 

Fidelity  Growth  Company  Fund 

2.64% 

13.82% 

16.15% 

1 7.44% 

Fidelity  Growth  &  Income  Portfolio 

2.84% 

20.78% 

16.82% 

16.89% 

George  Putnam  Fund  of  Boston 

(y  shares) 

3.24% 

15.75% 

N/A 

17.00 

Templeton  Foreign  Fund 

-5.08% 

3.71% 

10.31% 

16.31% 

Vanguard  Institutional  Index  Fund 

3.12% 

20.39% 

15.21% 

14.46% 

Vanguard  Wellington  Fund 

3.97% 

15.38% 

13.35% 

8.16% 

The  following  data  represents  past  fund  performance.  The  data  reflects  all  fees  and 
expenses  of  the  mutual funds  (which  are  described  in  each  fund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  fee.  Mutual funds  selected  for  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  do  not  have  front-end  or  redemption  sales 
charges.  All  illustrated  returns  assume  reinvestment  of  dividends  and  capital  gains. 
Your  Plan  Account's  return  may  be  greater  than  or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee  or  indication  of  future  performance.  Investment 
return  and  principal  value  may  fluctuate  so  when  shares  are  redeemed  they  may  be 
worth  more  or  less  than  the  original  cost.  None  of  the funds  (including  the  Money  Market 
fund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no  assurance 
that  the  Money  Market fund  will  be  able  to  maintain  a  stable  net  asset  value  of  Si  ■  00  per 
share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or 
call  1-800-799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  July  1,  1996  through 
September  30,  1996  was  approximately  5.83%.  Past  performance  is  not  an  indication  of 
future  performance. 

"Inception  10/91  ** Inception  7/91    (1)  Retail  Class 


New 
Enhancements 

to  the 

Voice 
Response  Unit! 


Here  is  the  updated  Copeland 
Information  System  Voice 
Response  Unit  list.  The  fund 
codes  allow  you  access  to  fund 
information  via  the  VRU  at 
1-800-799-MASS  (6277). 


1450  -  AIM  Charter  Fund 
1759  -  AIM  Constellation  Fund 
2075  -  AIM  Prime  Portfolio 
1455  -  AIM  Weingarten  Fund 

1451  -  Calvert  Social 

Investment  Fund 

1452  -  Fidelity  Balanced  Fund 

1453  -  Fidelity  Growth  and 

Income  Portfolio 

1454  -  Fidelity  Growth  Company 

Fund 

2483  -  George  Putnam  Fund  of 
Boston 

1 762  -  Templeton  Foreign  Fund 
1458  -  The  Income  Fund* 
2291  -  Vanguard  Institutional 

Index  Fund 
1457  -  Vanguard  Wellington 

Fund 


*  For  the  Income  Fund,  the 
estimated  return  will  be  provided. 
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savings,  nothing  in  this  newsletter  can  change  the  terms  of  any  plan  or  investment  contract.  The  Copeland  Companies  and  any 
of  its  subsidiaries,  including  Copeland's  University  Research  Associates  division,  do  not  give  tax,  legal,  or  investment  advice. 

HELPLINE  is  a  service  mark  of  Copeland  Associates,  Inc. 
Copyright  ©  1993-1996  Copeland  Associates,  Inc.  All  rights  reserved.  Printed  in  the  U.S.A. 
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To  Our  Plan  Participants: 

he  New  Year  is  a  great  time  to 
make  resolutions.  Maybe  one  of 
.yours  is  to  increase  retirement  sav- 
ings and  provide  for  your  future  finan- 
cial security.  As  you  know,  financial 
security  comes  with  hard  work  and 
good  planning.  You've  taken  the  first 
step  by  participating  in  the  Common- 
wealth of  Massachusetts  Deferred 
Compensation  Plan. 

One  of  our  resolutions  at  the  State 
Treasurer's  Office  is  to  make  education 
an  important  part  of  the  Deferred  Com- 
pensation Plan.  In  1997,  we  will  con- 
tinue to  host  FREE  financial  planning 
seminars  throughout  the  state  to  help  you  develop  a  financial  plan 
that  is  right  for  you.  We  also  plan  to  add  a  series  of  seminars  de- 
signed especially  for  women.  These  seminars  will  cover  topics 
such  as  the  fact  that  women  live  longer  than  men  and  therefore 
run  the  risk  of  outliving  their  money;  how  to  meet  the  challenge 
of  becoming  a  sole  financial  provider;  and  the  importance  of 
building  up  personal  savings  to  compensate  for  the  tendency  of 
some  women  to  move  in  and  out  of  jobs  over  the  years  without 
fully  vesting  in  any  one  employer's  pension  plan.  You  will  be  re- 
ceiving more  information  in  upcoming  newsletters. 

The  Plan  is  a  great  way  for  you  to  set  aside  and  invest  a  portion 
of  your  pay  today  for  a  financially  secure  tomorrow.  To  assist  you 
in  the  planning  for  your  future,  we  have  made  education  an  impor- 
tant part  of  the  Deferred  Compensation  Plan. 

I  want  to  take  this  opportunity  to  wish  you  and  your  family  a 
happy,  healthy  and  prosperous  new  year  and  I  hope  you  continue  to 
enjoy  the  benefits  of  participating  in  the  Commonwealth  of  Massa- 
chusetts Deferred  Compensation  Plan  in  1997! 


Sincerely, 

Joseph  D.  Malone 

Treasurer  and  Receiver  General 


Your  Personal 
Identification 
Number  (PIN1) 

F personal  access  codes  and 
'confidential  passwords 
have  become  commonplace  in 
the  age  of  computer  technology. 
These  codes  allow  your  personal 
information  to  remain  strictly 
personal  in  such  automated  ser- 
vices as  automatic  teller  ma- 
chines, telephone  calling  cards 
and  personal  computers.  This  is 
accomplished  through  leading- 
edge  technology  that  links  your 
information  to  a  code  chosen  by 
you  and  you  alone. 

Often  referred  to  as  a  "PIN" 
or  Personal  Identification  Num- 
ber, your  code  provides  you  with 
access  to  your  Deferred  Compen- 
sation Plan  Account.  Your  PIN 
number  is  the  key  that  gives  you 
access  to  the  Copeland  Voice  Re- 
sponse Unit  or  "VRU."  Once  you 
enter  your  PIN  number  and  so- 
cial security  number,  you'll  have 
access  to  your  Plan  Account  bal- 
ances and  share  prices.  You  can 
request  Plan  materials,  initiate 
fund  transfers  and  allocation 
changes,  and  obtain  contribution 
information. 

First-time  users  that  call  into 
the  VRU  at  1-800-799-MASS 
(6277)  will  be  asked  to  create  a 
confidential,  easy-to-remember 

Continued  on  page  2 
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Fidelity 
FUND  >  Investments 
FOCUS 


As  a  participant  in  the  Com- 
monwealth of  Massachusetts 
Deferred  Compensation  Plan, 
you  have  a  number  of  invest- 
ment options  available  to  you. 
Two  of  these  options  are  man- 
aged by  Fidelity  Investments  — 
Fidelity  Growth  Company 
Fund  and  Fidelity  Growth  & 
Income  Portfolio. 

Fidelity  was  founded  in 
1946  and  currently  has  over 
$466.4  billion  in  managed  assets 
(as  of  9/30/96).  Fidelity's  phi- 
losophy was  originally  devel- 
oped on  a  simple  premise:  work 
harder  and  smarter  each  day  to 
help  a  small  group  of  investors 
meet  their  goals.  Today,  their 
philosophy  remains  intact,  ex- 
cept for  the  fact  that  their  small 
group  of  investors  has  grown  to 
include  corporations,  not-for- 
profit  organizations,  financial 
institutions  and  advisors,  as  well 
as  millions  of  individuals  world- 
wide. Fidelity  Investments  is 
managed  by  Fidelity  Manage- 
ment &  Research  Company 
(FMR). 

The  Fidelity  Growth  Com- 
pany Fund  seeks  long-term 
capital  appreciation.  The  Fidel- 
ity Growth  Company  Fund 
aggressively  seeks  investment 
growth  by  investing  mainly  in 
equity  securities  of  companies 


with  above-average  growth  po- 
tential as  demonstrated  in  earn- 
ings or  gross  sales.  Some  of 
these  companies  may  be  smaller 
and  still  unknown,  while  others 
could  be  more  established  firms 
making  some  positive  changes. 
This  fund  is  classified  as  a 
"Growth"  equity  fund. 

The  Fidelity  Growth  &  In- 
come Portfolio  seeks  high  total 
return  through  a  combination  of 
current  income  and  capital  appre- 
ciation. Fidelity  Growth  &  In- 
come invests  mainly  in  securities 
with  a  focus  on  those  that  pay 
current  dividends  and  offer  poten- 
tial growth  of  earnings.  Share 
price  and  return  will  vary.  You 
may  have  a  gain  or  loss  when  you 
sell  your  shares.  This  fund  is 
classified  as  a  "Growth  &  In- 
come" equity  fund. 

If  you  would  like  more  infor- 
mation, including  fees,  charges 
and  expenses  on  Fidelity  Growth 
Company  Fund  or  Fidelity 
Growth  &  Income  Portfolio,  call 
the  HELPLINE  at  (800)  799- 
MASS  (6277)  or  speak  with  your 
Account  Executive.  They  will 
provide  you  with  the  applicable 
prospectus.  You  should  carefully 
read  all  investment  information 
before  you  decide  to  direct  invest- 
ment. A 


Your  Personal 
Identification 
Number 

Continued  from  previous  page 

Personal  Identification  Num- 
ber ("PIN")  which  will  be  re- 
quested each  time  you  access 
the  Copeland  Information 
System. 

It  is  important  that  you 
remember  this  number  in  or- 
der to  be  able  to  access  the 
VRU  in  the  future.  To  make 
your  PIN  easy  to  remember, 
we  ask  that  you  select  four 
numbers  of  your  choice  and 
enter  them  when  prompted. 

Please  note  that  the  num- 
ber you  select  is  known  only 
by  you.  No  one  can  have  ac- 
cess to  your  Account  informa- 
tion without  knowing  your 
confidential  code.  If  you  for- 
get or  mistakenly  enter  a 
wrong  PIN  number,  you  will 
be  denied  access  to  the  VRU 
and  will  have  to  speak  to  a 
HELPLINE  Counselor  in  order 
to  regain  access. 

The  VRU  provides  you 
with  quick,  easy  and  secure 
access  to  your  Plan  Account 
during  and  beyond  normal 
HELPLINE  hours.  As  al- 
ways, if  you  wish  to  speak 
with  a  HELPLINE  Counselor 
when  calling  the  VRU,  sim- 
ply press  0  and  a  counselor 
will  be  available  to  assist 
you  between  the  hours  of 
8  a.m.  and  6  p.m.,  Monday 
through  Friday. 

If  you  have  any  questions 
about  the  VRU,  please  call 
1-800-799-MASS  (6277)  to 
speak  to  a  counselor.  ^ 
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Common 
Financial 
Terms 
Defined 


Ask  Your  Account 


Tony  Chandler 


Executive 

The  Copeland  Companies  utilize  a  team  of  22 
licensed  Account  Executives  to  service  and 
educate  current  and  future  participants  of  the 
Commonwealth  of  Massachusetts  Deferred  Compen- 
sation Plan.  These  Account  Executives  are  respon- 
sible for  conducting  one-on-one  counseling  sessions 
and  group  meetings  throughout  the  state. 

During  one-on-one  counseling  sessions, 
Copeland  Account  Executives  work  with  a  partici- 
pant to  develop  a  personal  retirement  savings  plan 
that  is  right  for  him  or  her.  Account  Executives  are 
also  available  to  provide  assistance  in  completing 
the  necessary  paperwork  to  participate  in  the  Plan 
or  make  changes  to  a  participant's  Plan  Account. 

Tony  Chandler  is  a  State  Plan  Manager  for 
the  Deferred  Compensation  Plan  and  oversees  a 
territory  in  central  Massachusetts. 


Q:  How  many  years  have  you  been  a  Copeland  Account  Executive  for  the 
Commonwealth  of  Massachusetts  Deferred  Compensation  Plan? 

A:  I  have  been  working  with  the  Plan  since  Copeland  became  the  Plan  Coordina- 
tor in  1994.  As  a  State  Plan  Manager,  I  supervise  eight  Account  Executives  who  service 
the  Plan,  as  well  as  service  participants  within  my  territory 

Q:  What  type  of  training  and  licenses  are  required  to  become  an  Ac- 
count Executive? 

A:  As  a  Copeland  Account  Executive  you  need  to  complete  both  the  Series  6 
and  63  examinations  from  the  National  Association  of  Securities  Dealers  (NASD). 
In  addition,  you  need  to  obtain  your  Massachusetts  State  Life  and  Health  Insur- 
ance licenses. 

Regardless  of  experience,  all  Account  Executives  participate  in  an  extensive 
training  program.  This  training  covers  a  variety  of  topics  from  product  knowledge 
to  public  speaking.  Each  Account  Executive  is  taught  time  and  territory  manage- 
ment to  effectively  cover  their  territory.  Most  importantly,  a  great  deal  of  emphasis 
is  placed  on  client  service  and  education. 

Q:  What  do  you  like  best  about  your  job? 

A:  I  enjoy  the  relationships  I  build  with  participants.  It  is  very  rewarding  to 
me  to  help  educate  people  on  retirement  planning  and  to  help  them  feel  comfort- 
able about  their  investment  decisions. 


To  contact  your  Account  Executive,  please  call  1-800-799-MASS  (6277). 


investing  in  a 
retirement  plan, 
V  V  such  as  the  Commonwealth 
of  Massachusetts  Deferred  Compen- 
sation Plan,  there  are  'financial 
terms'  that  are  commonly  used.  The 
following  definitions  may  be  helpful 
to  you  in  understanding  your  invest- 
ment options: 

Bear  Market 

A  market,  especially  a  stock  market, 
characterized  by  falling  prices. 

Beneficiary 

The  recipient  designated  to  receive 
the  income  or  proceeds  of  funds, 
property,  or  other  benefits  from  an 
insurance  policy,  will,  trust  or  other 
settlement. 

Blue  Chip  Stock 

A  term  used  to  describe  stocks  of 
high-quality,  financially  sound  cor- 
porations. 

Bond 

An  interest  bearing  certificate  issued 
by  a  corporation  or  public  body  and 
carrying  a  fixed  rate  of  interest. 

Bull  Market 

A  market,  especially  a  stock  market, 
characterized  by  rising  prices. 

Certificates  of  Deposit  (CDs) 

Bonds  issued  by  banks  and  savings 
and  loan  associations  of  individual 
investors.  CDs  have  terms  ranging 
from  a  few  months  to  several  years. 
The  longer  the  term,  the  higher  the 
interest  rate  they  bear.  At  the  expi- 
ration of  the  term,  investors  may 
withdraw  the  principal  and  the  ac- 
crued interest.  Penalties  are  typi- 
cally imposed  for  early  withdrawal. 


Consumer  Price  Index 

An  index  of  prices  for  a  representa- 
tive sample  of  goods  and  services 
published  by  the  government  each 
month. 

Dividend 

A  payment  of  a  share  of  profits  from 
a  corporation  distributed  to  stock- 
holders. 

Mutual  Fund 

A  company  organized  for  the  purpose 
of  making  investments.  A  mutual 
fund  gets  its  capital  stock  from  pri- 
vate individual  investors,  who  allow 
the  mutual  fund  to  decide  where  to 
invest  their  money. 


Pension 

Payments  made  under  given  condi- 
tions to  a  person  following  retirement 
or  to  surviving  dependents  by  either  a 
governmental  or  private  employer. 

Stock 

A  share  in  the  ownership  of  a  corporation. 

Treasury  Bills 

"T-Bills"  Bonds  issued  by  the  United 
States  government.  T-bills  normally 
have  fixed  terms,  i.e.  the  purchaser 
cannot  take  possession  of  the  accrued 
interest  for  a  fixed  period  of  time  after 
purchase.  T-bills  are  auctioned  by  the 
Treasury  each  week.  The  auction  de- 
termines the  six-month  interest  rate. 


-  Three  - 


$$$  How  Did  Your  Funds  Perform?  $$$ 


Below  are  the  average  annual  returns for  periods  ended  December  31,  1996. 


Quarter 
(10/1/96- 
12/31/96) 

Fund  Name 

l  year 
(i  2/3 1/95- 
12/31/96) 

5  Years 
(12/31/91- 
12/31/96) 

iu  Years 
( 12/3 1/86- 
12/31/96) 
or  Inception 

AIM  Charter  Fund 

6.06% 

20.28% 

1 1.90% 

13.50% 

AIM  Constellation  Fund* 

0.99% 

16.83% 

16.57%' 

19.46% 

AIM  Prime  Portfolio 

1 .35% 

5.48% 

4.54% 

7.99% 

AIM  Weingarten  Fund 

4.01% 

1 8.24  % 

10.08% 

13.02% 

Calvert  Social  Investment  Fund — 

Managed  Growth  Portfolio 

3.62% 

9.03% 

8.10% 

11.31% 

Fidelity  Balanced  Fund 

7.23% 

9.34% 

8.90% 

10.57% 

Fidelity  Growth  Company  Fund 

3.13% 

16.81% 

14.87% 

17.69% 

Fidelity  Growth  &  Income  Portfolio 

6.93% 

20.02% 

1 7.24% 

18.79% 

George  Putnam  Fund  of  Boston 

(y  shares) 

6.46% 

16.52% 

N/A 

18.00 

Templeton  Foreign  Fund 

1.33% 

11.21% 

11.17% 

14.49% 

Vanguard  Institutional  Index  Fund 

8.39% 

23.06% 

15.21% 

15.30% 

Vanguard  Wellington  Fund 

6.63% 

16.19% 

13.49% 

12.57% 

The  following  data  represents  past  fund  performance.  The  data  reflects  all  fees  and 
expenses  of the  mutual funds  (which  are  described  in  each  fund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  fee.  Mutual funds  selected  for  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  do  not  have  front-end  or  redemption  sales 
charges.  All  illustrated  returns  assume  reinvestment  of  dividends  and  capital  gains. 
Your  Plan  Account's  return  may  be  greater  than  or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee  or  indication  of  future  performance.  Investment 
return  and  principal  value  may  fluctuate  so  when  shares  are  redeemed  they  may  be 
worth  more  or  less  than  the  original  cost.  None  of  the funds  (including  the  Money  Market 
fund)  are  guaranteed  by  the  U.S.  Government  or  any  government.  There  is  no  assurance 
that  the  Money  Market fund  will  be  able  to  maintain  a  stable  net  asset  value  of  $1.00  per 
share.  Under  the  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's  investment  direction  on  any  business  day  without  charge. 

For  information  about  each  mutual fund's  investment  objectives  and  applicable fees  and 
expenses,  or  to  change  investment  direction,  ask  your  Copeland  Account  Executive  or 
call  1 -800-799-MASS for  a  current  prospectus.  Be  sure  to  carefully  read  all  information 
before  you  decide  to  direct  investment. 

The  net  blended  interest  rate  for  The  Income  Fund  for  the  quarter  October  1,  1996  through 
December  31,  1996  was  approximately  5.88%.  Past  performance  is  not  an  indication  of 
future  performance. 
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New 
Enhancements 
to  the 
Voice 

Response  Unit! 


Here  is  the  updated  Copeland 
Information  System  Voice 
Response  Unit  list.  The  fund 
codes  allow  you  access  to  fund 
information  via  the  VRU  at 
1 -800-799-MASS  (6277). 


1450  -  AIM  Charter  Fund 
1759  -  AIM  Constellation  Fund 
2075  -  AIM  Prime  Portfolio 
1455  -  AIM  Weingarten  Fund 

1451  -  Calvert  Social 

Investment  Fund 

1452  -  Fidelity  Balanced  Fund 

1453  -  Fidelity  Growth  and 

Income  Portfolio 

1454  -  Fidelity  Growth  Company 

Fund 

2483  -  George  Putnam  Fund  of 
Boston 

1762  -  Templeton  Foreign  Fund 
1458  -  The  Income  Fund* 
2291  -  Vanguard  Institutional 

Index  Fund 
1457  -  Vanguard  Wellington 

Fund 


*  For  The  Income  Fund  the 
estimated  return  will  be  provided. 
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d  Massachusetts 
^        -  tt$c&itanr'  Copy 

are  Proud  of  the  positive  changes 
that  have  taken  place  over  the  past  six 
fr    1r  years  in  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  plan.  These 
improvements  have  led  to  a  higher  level  of  participa- 
tion among  public  employees.  Assets  have 
increased  from  about  $550  million  before  I  arrived  in 
1991  to  more  than  $1.5  billion  today.  The  number  of 
participants  has  jumped  to  200,000  from  60,000. 
And,  most  importantly,  you  have  more  choices  today 
in  the  investment  of  your  hard-earned  money  than 
ever  before.  Whereas  previously  the  Plan  offered 
only  three  investment  choices,  you  can  now  choose 
from  among  13  different  options  featuring  some  of 
the  most  recognizable  mutual  funds  in  the  industry. 

We  have  also  made  education  a  vital  part  of  the 
Plan.  We  will  continue  to  host  FREE  financial  planning  seminars  across  the  state. 
Upcoming  seminars  will  focus  on  Estate  Planning.  More  detailed  information 
regarding  these  seminars  can  be  found  inside  this  newsletter. 

Best  wishes  to  you  as  you  continue  to  prepare  wisely  for  your  years  after 
government  service.  We  welcome  any  comments  or  suggestions  from  you  as  a 
valued  participant. 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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PUTNAM  INVESTMENTS 


The  Copeland  Companies 
Boston  Regional  Office  has 
moved,  effective  4/4/97. 

144  Gould  Street 
,        Suite  210 
'/   Needham,  MA  02194 

617-444-4055 
Fax:  617-444-3116 
1-800-834-4747 
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S _    ounded  in  1937, 
W      Putnam  Investments 
1r    has  served  investors  for 
nearly  60  years.  They  are  one 
of  the  oldest  and  largest  money 
management  firms,  as  well  as  a 
leading  investment  manager  for 
major  institutions,  including 
Fortune  500  companies, 
endowments,  foundations  and 
international  firms.  Putnam  has 
more  than  $181  billion  in  mutual 
fund  and  institutional  assets 
under  management  (as  of 
2/28/97)  in  more  than  7  million 
investor  accounts  to  date. 

The  George  Putnam  Fund  of 
Boston  seeks  to  provide  a  bal- 
anced investment  composed  of  a 
well-diversified  portfolio  of  stocks 
and  bonds,  which  produces  both 
capital  growth  and  current 


income.  Many  investors  are 
attracted  to  the  long-term  growth 
potential  of  stocks,  but  they  are 
more  comfortable  with  the  rela- 
tive stability  and  income  advan- 
tages of  bonds.  The  George 
Putnam  Fund  of  Boston  balances 
the  two  by  combining  stocks  and 
bonds  into  one  portfolio.  For 
nearly  60  years,  this  fund  has 
provided  conservative  investors 
with  a  balanced  investment 
choice  for  long-term  rewards. 

The  George  Putnam  Fund  of 
Boston  offers  the  advantage  of 
double  diversification.  Holdings 
are  spread  over  a  variety  of 
companies  and  industries,  as 
well  as  between  stocks  and 
bonds.  The  fund's  portfolio  of 
quality  common  stocks  includes 
those  of  large,  well-established 


'"'*-''t,, 


companies  and  those  with 
familiar  household  names. 

If  you  would  like  more  infor- 
mation, including  fees,  charges 
and  expenses  on  The  George 
Putnam  Fund  of  Boston,  call 
the  HELPLINE  at  1-800-799- 
MASS  (6277)  or  speak  with 
your  Account  Executive.  He  or 
she  will  provide  you  with  a 
prospectus  on  the  fund.  You 
should  carefully  read  all  invest- 
ment information  before  you 
decide  to  direct  investment. 


...that  we  could  publish  in  a  future  issue  of  the  Deferred  Compensation  Plan 
Newsletter?  We'd  like  to  hear  it!  Your  questions  and  comments  are  important 
to  us.  Simply  fill  out  this  form  and  mail  or  fax  it  today  to  (617)  444-31 16. 

Name   


Address 


Telephone  # 


Questions  or  Comments 


Please  mail  to:  The  Copeland  Companies 
Attn:  Plan  Director 
144  Gould  Street  Suite  210 
Needham,  MA  02194 
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JT  ave  you  ever 

tried t0  track  tne 
S     V  performance  of  your 
Deferred  Compensation  mutual 
funds  in  the  newspaper?  More 
likely  than  not,  some  of  you 
might  have  found  this  to  be 
confusing.  For  a  quick,  easy 
check  of  the  daily  performances 
of  your  Deferred  Compensation 
investments,  you  can  turn  to  the 
fund  tables  in  the  financial  sec- 
tion of  most  daily  newspapers. 

When  you  are  looking  for  a 
particular  fund,  it  will  be  found 
beneath  its  fund  family.  Examples 
of  fund  families  include  Fidelity, 
AIM  and  Vanguard.  A  specific 
fund  may  then  be  identified  by  its 
symbol.  (Symbols  may  vary  by 
newspaper.) 


The  following  is  a  sample  listing  of  the  Fidelity  family  of  funds. 
It  shows  the  sample  performance  of  the  Fidelity  Growth  Company 
and  Fidelity  Growth  &  Income  funds. 

NAV:  Net  Asset  Value.  Simply  put,  this  is 
the  market  value  of  a  fund  share.  NAV  is 
calculated  after  the  close  of  the  exchange 
each  day  by  subtracting  all  liabilities  and 
then  dividing  by  the  number  of  the  fund's 
total  shares.  All  Deferred  Compensation  mutual  funds  are  no- 
load;  therefore,  the  offer  price  and  NAV  will  always  be  the  same. 

YTD  %  ret:  Year-to-date.  This  is  the  annual  return  on  an 
investment  including  appreciation  and  dividends  or  interest. 
The  year-to-date  figure  is  calculated  every  day. 

net  chg:  Net  change.  Shows  the  change  in  NAV  from  the 
previous  trading  session. 

Other  DCP  mutual  fund  families  and  their  symbols  are  shown 
below.  Some  of  our  funds  are  classified  as  institutional  and  thus 
have  differing  symbols  from  the  retail  counterparts. 

PUTNAM      VANGUARD     AIM  CALVERT  TEMPLETON 

GeoM  p      Idxlnst         ChartA  p   Social  p     Forgnl  p 
Wetltn 


Name 

NAV 

net  chg 

YTD  %  ret 

Fidelity  Invest: 

GroCo 

41.70 

-0.11 

+3.2 

Grolnc 

32.51 

+0.06 

+6.1 

Net  asset  value,  or  fund's  share 
price,  established  the  preceding 
trading  day,  and  net  change 
from  the  day  before  that. 


Data 
varies 
daily,  but 
always 
appears 
on  the 
same 
day  each 
week. 


Maximum  sales  charge  levied 
when  shares  are  purchased. 

mi  mi  i  iiiih»»hii»».hii  i?V|jwiui  i.i  ■■innmu 


Annual  operating  expenses,  expressed  as  a 
percentage  of  the  fund's  average  assets  in 
the  preceding  year. 


Mase  Data 


Monday 

Inv. 
Obj. 

^         Offer  NAV 
NAV    Price  Chg. 

Tuesday 

Inv. 
Obj. 

Offer  NAV 
NAV    Price  Chg. 

Wednesday 

Inv. 
Obj. 

Offer  NAV 
NAV    Price  Chg. 

Thursday 

Inv. 
Obj. 

Offer  NAV 
NAV    Price  Chg. 

Friday 

Inv. 
Obj. 

Offer  NAV 
NAV    Price  Chg. 

Funds  are  classified  by 
1 0  easy-to-understand 
investment  objectives. 


Per-share  price 
including  "load" 
(sales  charge) 
or  NL  if  fund  is 
"no  load." 


□ 


Upper  Anayltical  Level 


^  MAX  Total 
%Ret      Initl  Exp 
YTD       Chrg.  Ratio 

 %Total  Return  

YTD       4wk      1yr  Rank 


-%Total  Return- 


YTD       13wk    3yr  Rank 


-% Total  Return- 


YTD       26wk     4yr  Rank 


-%Total  Return- 


YTD       39wk     5yr  Rank 


Total  return  (price  plus 
reinvested  dividends)  is 
calculated  for  various 
time  periods;  year-to-date 
figure  is  shown  every  day. 


Total  return  for 
long-term  periods  is 
ranked  A,  B,  C,  D, 
or  E  according  to  the 
fund's  performance 
relative  to  others  with 
the  same  investment 
objective. 
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Performance 
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Quarter  ffletvf&tifer 

The  following  are  the 
correct  returns  for  the 
Templeton  Foreign  Fund  for 
the  period  ending  12/31/96: 

Quarter  1.33% 

1Year  18.00% 

5  Years  11.17% 

10  Years  14.49% 


•  Establishing  Financial  Goals 

•  Understanding  How  to 
Beat  Inflation 

•  Developing  a  Financial  Plan 

•  Balancing  Goals 

May  6, 1 997  Tuesday 

Worcester  Crowne  Plaza 
1  -  4  p.m. 

May  6, 1 997  Tuesday 

Holiday  Inn  Randolph 
6  -  9  p.m. 

May  7, 1997  Wednesday 

Peabody  Marriott 
5:30  -  8:30  p.m. 

To  attend,  please  call 
1-800-834-4747 
or  617-444-4055. 


Quarter 

(1/1/97-3/31/97) 

1  Year 

(3/31/96-3/31/97) 

5  Years 

(3/31/92-3/31/97) 

10  Years 

(3/31/87-3/31/97) 

or  Inception 

AIM  Charter  Fund 

-0.93% 

13.23% 

12.15% 

12.62% 

3.32% 

15.01%1 

16.84% 

AIM  Prime  Portfolio 

1.31% 

5.44% 

4.60% 

6.11% 

AIM  Weingarten  Fund 

f   ?  1 

■m 

Calvert  Social  Investment  Fund 
Managed  Growth  Portfolio 

-1.62% 

9.70% 

8.30% 

8.02% 

1 .23% 

12.67% 

8.99% 

9.68% 

Fidelity  Growth  Company  Fund 

-2.72% 

7.59% 

15.00% 

14.78% 

1.12% 

15.20% 

16.93% 

1 5.23% 

George  Putnam  Fund  of  Boston  (y  share 

s)  2.23% 

15.32% 

13.30% 

1 1 .06% 

Templeton  Foreign  Fund 

3.48% 

16.64% 

13.02% 

13.58% 

Vanguard  Institutional  Index  Fund 

2.66% 

19.86% 

16.41% 

15.14% 

Vanguard  Wellington  Fund 

'Inception  4/92    (1)  Retail  Class 

0.47% 

13.04% 

13.97% 

11.16% 

f  he  data  above  represents 
f  past  fund  performance.  The 
V  data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each 
fund's  prospectus)  but  does  not 
reflect  the  Plan  Coordinator's 
fee.  Mutual  funds  selected  for 
the  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  do  not  have 
front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  divi- 
dends and  capital  gains.  Your 
Plan  Account's  return  may  be 
greater  than  or  lower  than  the 
illustrated  return.  Past  perfor- 
mance is  not  a  guarantee  or 


indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when 
shares  are  redeemed  they  may 
be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value 
of  $1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees 
and  expenses,  or  to  change 
investment  direction,  ask  your 
Copeland  Account  Executive 
for  a  current  prospectus  or 
call  1-800-799-MASS.  Be  sure 
to  carefully  read  all  information 
before  you  decide  to  direct 
investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
January  1,  1997  through 
March  31,  1997  was  approxi- 
mately 5.90%.  Past  performance 
is  not  an  indication  of  future 
performance. 
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M  Sg         henever  I  travel  around  the  state. "the 
a conversation  I  have  most  frequently  with 
1r     It    police  officers,  firefighters,  teachers  and  other 
public  employees  concerns  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan  and  how  critical 
this  voluntary  tax-deferred  savings  plan  is  to  their  retirement. 
They  are  absolutely  thrilled  with  the  positive  changes  we 
have  made  to  the  Plan  over  the  last  six  years  as  these 
improvements  have  enhanced  the  prospect  that  they  will 
enjoy  a  financially  secure  retirement. 

There  are  now  200,000  of  you  who  participate  in  the 
Plan,  investing  over  $1.6  billion.  You  have  13  great  invest- 
ment options  to  choose  from,  compared  to  the  extremely 
limited  menu  that  used  to  exist.  We  are  constantly  think- 
ing of  ways  to  build  on  our  record  of  success  and  want  to 
hear  from  you. 

Currently,  we  are  working  with  Copeland  to  create  a 
web  site  on  the  Internet  for  our  Plan  participants.  You'll  be  able  to  access  information  about 
the  Plan  and,  by  this  fall,  the  site  will  be  interactive  so  that  you  can  look  up  your  individual 
account.  We  will  keep  you  posted  on  these  exciting  developments. 

Since  becoming  State  Treasurer,  I  have  emphasized  education  as  a  vital  component  of  our  Plan. 
We  believe  the  more  informed  you  are,  the  more  effectively  you  will  be  able  to  plan  for  your  future. 
HELPLINE  counselors  and  account  executives  at  (800)799-MASS  are  ready  and  available  to  help 
you  with  all  of  your  deferred  compensation  needs. 

Best  wishes  for  a  wonderful  and  safe  summer. 

Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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s  a  participant  in 
the  Commonwealth 
w  o\  Massachusetts 
Deferred  Compensation  Plan, 
you  have  a  number  of  invest- 
ment options  available  to  you, 
one  being  The  Income  Fund. 

Although  it  is  not  a  mutual 
fund,  The  Income  Fund  seeks 
to  provide  relatively  high  fixed- 
income  yields  with  little  market 
related  risk.  Of  primary  impor- 
tance is  the  preservation  of 
principal  and  earned  interest. 
Secondary  to  the  preservation  of 
capital  is  the  need  to  generate, 
over  time,  a  composite  yield  in 
excess  of  short-term  yields 
available  in  the  marketplace. 

Comprising  The  Income 
Fund  is  a  diversified  portfolio  of 
competitively  bid  guaranteed 
investment  contracts  (GICs) 
together  with  two  fixed  annuities 
provided  by  Prudential 
Insurance  Company  of  America 
and  John  Hancock  Life 
Insurance  Company.  A  guaran- 
teed investment  contract  is  a 
contract  between  an  insurance 
company  and  pension  plan  that 
guarantees  a  specific  rate  of 
return  on  the  invested  capital 
over  the  life  of  the  contract.  In 


addition,  a  money  market  port- 
folio is  used  to  provide  liquidity 
for  The  Income  Fund. 

The  return  that  will  be 
applied  to  participant  Plan 
accounts  will  be  a  net  blended 
return  of  all  investments  in  The 
Income  Fund.  This  return  is  not 
guaranteed,  and  will  fluctuate 
daily  based  on  the  investments 
in  The  Income  Fund  and  gen- 
eral market  conditions. 

When  deferred  compensation 
is  mandated  for  OBRA  partici- 
pants (e.g.  part-time  employ- 
ees) rather  than  Social  Security 
contributions,  funds  are  placed 
in  The  Income  Fund  because, 
unlike  mutual  funds,  its  primary 


purpose  is  to  preserve  principal 
with  very  little  risk  while  earning 
better  than  average  fixed 
income  yields.  An  OBRA 
empoyee  upon  leaving  govern- 
ment service  is  assured  of 
immediate  access  to  the  entire 
principal  he  or  she  has  invested 
in  The  Income  Fund  plus  any 
interest  it  may  have  earned, 
unlike  the  Social  Security 
contributions  they  replaced. 

For  the  most  recent  historical 
return  call  the  HELPLINE  at 
(800)  799-MASS  or  speak  with 
your  Account  Executive.  Of 
course,  past  performance  is 
not  an  indication  of  future 
performance. 


...that  we  could  publish  in  a  future  issue  of  the  Deferred  Compensation  Plan 
Newsletter?  We'd  like  to  hear  it!  Your  questions  and  comments  are  important 
to  us.  Simply  fill  out  this  form  and  mail  or  fax  it  today  to  (617)  444-3116. 

Name    


Address 


Telephone  # 


Questions  or  Comments 


Please  mail  to: 

The  Copeland  Companies 
Attn:  Plan  Director 
144  Gould  Street  Suite  210 
Needham,  MA  02194 


^^^^  ecently,  President 
J*  ^  Clinton  signed  the 
f  \J    Small  Business  Job 
Protection  Act  marking 
an  historic  event  in  public  pen- 
sion simplification.  These 
changes  came  about  in  an 
effort  to  improve  the  overall 
administration  of  public  sector 
pension  plans  through  amend- 
ments to  the  tax  statutes  that 
govern  them.  Although  not  all  of 
the  provisions  of  this  law  affect 
deferred  compensation,  some 
of  the  provisions  now  provide 
you  with  more  options  with 
respect  to  your  participation  in 
the  Plan.  The  following  provides 
you  with  some  information  on 
these  recent  changes  and  how 
they  might  affect  your  participa- 
tion in  the  Plan. 

Section  457  has  always 
required  that  Plan  assets  be 
held  in  the  name  of  the  state 
or  local  government  employer, 
subject  to  the  claims  of  govern- 
ment employers.  The  new  law 
amends  this  section  of  457 
regulations  by  removing  the 
requirement  that  Plan  assets 
be  available  for  government 
creditors  and  requiring  that  the 
assets  of  a  deferred  compensa- 
tion plan  be  held  for  the  exclu- 
sive benefit  of  Plan  participants. 

When  fully  implemented, 
the  new  law  should  provide 
increased  protection  to  employ- 
ees who  participate  in  these 
plans.  Although  the  provision  is 
not  required  to  be  implemented 
until  January  1,  1999,  we  have 
already  begun  implementation. 

Section  457  states  that  par- 
ticipants can  only  contribute  a 
maximum  of  $7,500  to  the  Plan 
on  an  annual  basis.  The  new 


regulations  will  index  the  $7,500 
limit  annually  and  the  amount 
participants  can  defer  each 
year  may  change  over  time. 
This  amount  will  be  adjusted 
annually  in  $500  increments 
to  reflect  inflation.  However, 
with  the  low  level  of  inflation  in 
recent  years,  the  $7,500  limit 
did  not  increase  in  1997.  We'll 
keep  you  posted  on  possible 
increases  for  1998. 

Under  the  existing  regula- 
tions, participants  elect,  at  the 
time  they  separate  from  service, 
the  date  on  which  they  will 
begin  to  receive  their  account 
values.  The  new  regulations 
now  allow  participants  a  one- 
time option  to  move  that  date 
further  into  the  future. 

In  addition,  a  participant  is 
now  allowed  120  days  from 
their  date  of  separation  from 
service  to  elect  the  date  of 
distribution.  For  example,  a 
participant  might  elect  to  begin 
receiving  benefit  payments 
five  years  after  leaving  state 
service.  Then,  because  of  the 
new  regulations,  a  participant 
could  make  a  new  election  to 
postpone  receipt  for  an  addi- 
tional period  of  time  as  long  as 
this  is  done  before  their  distribu- 
tion begins  and  this  new  date 
is  later  than  the  original  date. 

Only  one  additional  election 
is  allowed  and  it  must  be  made 
before  a  participant  begins 
receiving  benefits.  Participants 
who  have  made  their  original 
elections  before  these  new 
regulations  may  also  take 
advantage  of  this  one-time 
postponement  option  as  long 
as  they  meet  the  requirements 
as  described  and  have  not  yet 
begun  distributions.  The  method 


of  payment  (lump  sum,  etc.), 
may  also  be  changed  as  long 
as  the  distribution  has  not 
yet  begun. 


Ca&t  Out  fawf&iwf' 

Previously,  a  participant 
could  not  receive  a  normal  pay- 
out (other  than  a  hardship  with- 
drawal) from  the  Plan  until  after 
the  participant  permanently  left 
work  from  the  public  employer. 
The  new  federal  provisions 
permit  a  payment  while  the 
participant  is  still  working  if  their 
account  balance  is  no  more 
than  $3,500  and  the  participant 
has  not  made  any  deferrals  at 
any  time  in  the  previous  two 
years  and  had  never  before 
used  this  special  rule. 

If  you  have  any  questions 
about  the  new  tax  laws,  call  the 
HELPLINE  at  (800)  799-MASS 
or  speak  with  your  Account 
Executive. 


Personal  Retirement  Planning  Specialists 


Performance 


ttcw  &ttf       fwvfc  ^P&*fa<ttt  ? 


•  Establishing  Financial  Goals 

•  Understanding  How  to 
Beat  Inflation 

•  Developing  a  Financial  Plan 

•  Balancing  Goals 

Sept.  22,1997  Monday 

Holyoke  Community  College 
Holyoke,  MA 
5:30-8:30  p.m. 

Sept.  25,1997  Thursday 

Kings  Grant  Inn 
Danvers,  MA 
5:30-8:30  p.m. 

To  attend,  please  call 
1-800-834-4747 
or  617-444-4055. 


Fund  Name 

Quarter 

(4/1/97-6/30/97) 

1  Year 

(6/30/96-6/30/97) 

5  Years 

(6/30/92-6/30/97) 

10  Years 

(6/30/87-6/30/97) 

or  Inception 

AIM  Charter  Fund 

17.67% 

28.11% 

16.70% 

15.26% 

AIM  Constellation  Fund* 

■■■IB 

19.26% 

AIM  Prime  Portfolio 

1 .38% 

5.50% 

4.68% 

6.09% 

■■■■■■■■■■^■■■■■■■■■■■i^l 

mm 

25.46% 

15.86% 

14.61% 

Calvert  Social  Investment  Fund 
Managed  Growth  Portfolio 

11.10% 

18.35% 

10.42% 

8.87% 

Fidelity  Balanced  Fund 

11.29% 

23.23% 

10.74% 

10.96% 

Fidelity  Growth  Company  Fund 

15.70% 

19.14% 

19.76% 

16.76% 

Fidelity  Growth  &  Income  Portfolio 

16.75% 

29.83% 

20.46% 

16.58% 

George  Putnam  Fund  of  Boston  (y  share 

s)  9.65% 

23.20% 

14.69% 

1 1 .86% 

7.46% 

20.33% 

13.00% 

12.94% 

Vanguard  Institutional  Index  Fund 

17.47% 

34.79% 

19.77% 

17.26% 

Vanguard  Wellington  Fund 

12.19% 

12.21% 

'Inception  4/92    (1)  Retail  Class 

mm 

mi 

f  he  data  above  represents 
f.  past  fund  performance.  The 
V  data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each 
fund's  prospectus)  but  does  not 
reflect  the  Plan  Coordinator's 
fee.  Mutual  funds  selected  for 
the  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  do  not  have 
front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  divi- 
dends and  capital  gains.  Your 
Plan  Account's  return  may  be 
greater  than  or  lower  than  the 
illustrated  return.  Past  perfor- 
mance is  not  a  guarantee  or 


indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when 
shares  are  redeemed  they  may 
be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value 
of  $1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees 
and  expenses,  or  to  change 
investment  direction,  ask  your 
Copeland  Account  Executive 
for  a  current  prospectus  or 
call  1-800-799-MASS.  Be  sure 
to  carefully  read  all  information 
before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate 
for  The  Income  Fund  for  the 
quarter  April  1,  1997  through 
June  30,  1997  was  approxi- 
mately 5.92%.  Past  perfor- 
mance is  not  an  indication  of 
future  performance. 
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The  Commonwealth  of  Massachusetts 

Jikm  Deferred 
Bttf  Compensation 

Securing  Your  Tomorrows ..  .Today. 


e  have  made 
^fM/    a  9reat  deal  of 

^  technological 
advancements  at  the  Treasury 
over  the  past  few  years.  These 
advancements  have  enabled 
us  to  cut  our  operating  budget 
in  half  while  improving  the  level 
of  service.  Now  I'm  pleased  to 
announce  that  we  have  created 
a  web  site  for  the 
Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan. 

This  site  was  developed  as 
another  means,  in  addition  to  the  HELPLINE  at  1-800-799- 
MASS,  to  assist  you  in  successfully  planning  for  a  comfortable 
retirement  and  actively  managing  your  retirement  savings.  We 
consider  ourselves  good  listeners,  and  one  of  the  things  some 
of  you  asked  for  is  computer  access  to  up-to-date  information 
about  the  Plan.  You  can  now  obtain  this  information  by  visiting 
our  new  site  at  http://www.massdcp.org. 

Our  goal  is  to  continually  improve  the  service  we  provide  to 
Plan  participants,  which  is  why  we've  increased  the  number  of 
investment  options  and  made  other  positive  changes.  The 
Deferred  Compensation  program  is  one  of  the  best  ways  to  pre- 
pare for  your  future  financial  security  by  setting  aside  tax- 
deferred  dollars  on  a  regular  basis  through  payroll  deductions. 

Thank  you  for  your  continued  support  of  the  Plan.  As  a  val- 
ued member  of  the  Plan,  we  welcome  any  comments  or  sug- 
gestions on  how  we  can  become  even  better! 

Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 


<7^0dua#f  Our 

We  are  pleased  to  introduce  a 
new  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  interactive 
web  site.  The  site  was  created  to 
allow  you  to  actively  manage 
your  retirement  savings  and  will 
provide  up-to-date  information 
that  will  both  educate  and  inform. 

You  will  be  able  to  access  spe- 
cific information  regarding  your 
personal  Plan  account.  Your 
account  balance  (which  is 
updated  daily),  current  alloca- 
tions, last  contribution  and  a  list 
of  your  current  beneficiaries  will 
be  available  on-line. 

In  addition  to  your  personal 
Plan  information,  you  can  access 
a  host  of  other  materials  on  the 
site.  A  description  of  the  Funds 
available,  as  well  as  the  quarterly 
performance  of  the  funds  is 
another  report  offered  through 
the  web  site.  The  site  will  contain 
information  on  how  to  request 
Plan  forms  and  materials.  There 
are  also  links  to  other  web  sites 
featuring  financial  information. 
You  can  even  find  the  latest  issue 
of  this  newsletter  on  the  site. 

The  address  of  the 
Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  is 
http://www.massdcp.org.  The 
information  contained  in  the  site 
will  be  regularly  updated,  so 
please  be  sure  to  visit  often. 
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>^  s  a  participant  in 
S  theCommon- 

my  wealth  of 
Massachusetts 
Deferred  Compensation  Plan, 
you  have  a  number  of  mutual 
funds  available  to  you.  Because 
mutual  funds  are  professionally 
managed,  you  don't  have  to 
spend  time  worrying  about  the 
daily  direction  of  your  invest- 
ments. Your  fund  manager  moni- 
tors the  fund's  investments  and 
makes  changes  to  stay  on  track 
with  the  fund's  stated  investment 
objective. 

Mutual  funds  can  be  classified 
into  a  few  basic  categories  based 
on  the  investment  objective  of  the 
fund.  These  categories  include 
Balanced  Funds,  Growth  and 
Income  Funds,  Index  Funds, 
Growth  Funds,  Aggressive 
Growth  Funds  and  International 
Funds.  The  choices  you  have 
through  the  Massachusetts 
Deferred  Compensation  Plan 
include: 

•  Balanced  Funds  purchase 
common  stock,  preferred  stock 
and  bonds  in  order  to  obtain  the 
highest  returns  with  a  low-risk 
strategy.  This  type  of  fund  usually 


performs  better  when  stocks  are 
falling.  A  Balanced  Fund  will  ordi- 
narily not  keep  pace  with  a 
Growth  Fund  in  a  rising  market. 
The  George  Putnam  Fund  of 
Boston,  Calvert  Social 
Investment  Fund,  and  Vanguard 
Wellington  Fund  are  Balanced 
Funds. 

•  A  Growth  and  Income  Fund 

invests  in  the  common  stock  of 
companies  that  consistently  pay 
dividends  and  have  a  record  of 
capital  gains.  This  type  of  fund 
may  also  invest  in 
bonds.  Growth  and 
Income  Funds 
seek  to  provide 
growth  of  capital 
with  current 
income  as  a  sec- 
ondary objective. 
The  income  may 
help  to  lessen  the 
effect  of  short-term  market 
fluctuation  on  the  performance  of 
the  fund.  The  Fidelity  Growth  and 
Income  Portfolio  and  the  AIM 
Charter  Fund  are  Growth  and 
Income  Funds. 

•  An  Index  Fund  attempts  to 
duplicate  the  performance  of  the 
Standard  &  Poor's  500 


Composite  Stock  Price  Index  by 
investing  in  all  of  the  500  stocks 
that  comprise  the  Index.  To 
accomplish  this  objective,  an 
Index  Fund  invests  in  the  under- 
lying securities  in  approximately 
the  same  proportions  as  repre- 
sented by  the  Index.  An  Index 
Fund  seeks  to  provide  long-term 
growth  and  current  income.  The 
Vanguard  Institutional  Index  is 
offered  to  Plan  participants. 

•  A  Growth  Fund  invests  in  the 
stock  of  corporations  that  have 

earned  above  average 
returns  over  the  past 
few  years  and  are 
expected  to  con- 
tinue high  levels 
of  profit  growth. 
This  type  of  fund 
is  volatile  and  thus 
performs  better  in  a 
rising  market.  A 
Growth  Fund  tends  to  drop 
in  a  falling  market.  The  AIM 
Weingarten  Fund  and  the 
Fidelity  Growth  Company  Fund 
are  offered  to  participants. 

•  An  Aggressive  Growth  Fund 

invests  in  large  and  small  com- 
panies with  a  history  of  rapid 


...that  we  could  publish  in  a  future  issue  of  the  Deferred  Compensation  Plan 
Newsletter?  We'd  like  to  hear  it!  Your  questions  and  comments  are  important 
to  us.  Simply  fill  out  this  form  and  mail  or  fax  it  today  to  (617)  444-31 16. 

Name  


_ 


Address 


Telephone  # 


Questions  or  Comments 


Please  mail  to: 

The  Copeland  Companies 
Attn:  Plan  Director 
144  Gould  Street  Suite  210 
Needham,  MA  02194 


si  re  you  approach- 
^pw    ing  your  antici- 
y^T   Mj  pated  retirement 
^      *^  age?  In  preparation 
for  that  time,  you  might  be  able 
to  set  aside  up  to  twice  the 
amount  you  have  been  eligible 
to  defer  annually  into  your 
Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  account! 

There's  a  Plan  provision 
called  "catch-up"  that  can  be 
used  to  increase  tax-deferred 
contributions  prior  to  retiring. 

If  you  did  not  contribute  the 
maximum  deferral  allowed  to 
your  deferred  compensation 
Plan  account  during  each  year 
you  were  eligible  to  participate 
in  the  Plan,  you  may  be  able  to 
utilize  the  Plan's  catch-up  provi- 
sion. Catch-up  can  be  used  only 
during  one  or  more  of  the  three 
consecutive  calendar  years 
prior  to  the  calendar  year  in 
which  you  reach  your  Normal 


Retirement  Age.  This  is  defined 
by  the  IRS  as  any  year  that  you 
become  eligible  to  retire  and 
receive  full  pension  benefits. 
Normal  Retirement  Age  is 
typically  defined  as  20  years  of 
service  at  any  age  or  10  years 
of  service  at  age  55.  (Note  that 
you  are  not  required  to  actu- 
ally retire  then  . . .  just  that 
you  become  eligible  at  that 
date!)  When  you  are  within  that 
time  frame,  you  can  increase 
the  contributions  you  have 
deferred  (to  a  maximum  of 
$15,000  each  year)  to  make  up 
for  the  time  the  Plan  was  avail- 
able to  you  but  unused  to  its 
fullest  extent. 


Assume  Pete  began  working  for 
the  Commonwealth  in  1981 .  Pete 
didn't  enroll  in  the  Commonwealth 
of  Massachusetts  Deferred 
Compensation  Plan  until  1988  and 
it  won't  be  until  the  year  2001 
when  he  will  become  eligible  to 
retire  and  receive  full  pension 


benefits.  To  make  up  for  one  or 
more  of  the  three  years  in  which 
he  made  little  or  no  contributions, 
Pete  can  use  his  "catch-up-credits" 
to  defer  up  to  a  maximum  of 
$1 5,000  for  each  of  the  calendar 
years  of  1998, 1999  and  2000. 

If  you  are  approaching  retire- 
ment and  are  interested  in 
catching  up  on  contributions 
you  may  have  missed  making  in 
past  years,  or  if  you  would  like 
to  determine  your  eligibility,  con- 
tact your  Copeland  Account 
Executive  or  call  the  HELPLINE 
at  1-800-799-MASS. 


Fund  TypeS. .  .continued  from  page  2. 


growth  and  prospects  for  contin- 
ued strong  earnings  growth. 
Capital  Appreciation  is  the  objec- 
tive of  this  type  of  fund,  and  thus 
an  Aggressive  Growth  Fund  gen- 
erates little  or  no  income. 

Aggressive  Growth  Funds  are 
very  risky  because  this  type  of 
fund  will  usually  outperform  the 
other  funds  in  a  rising  market,  but 
also  tends  to  drop  sharply  in  a 
falling  market.  An  Aggressive 
Growth  Fund  may  be  one  of  the 
best  opportunities  for  long-term 
returns.  However,  this  type  of  fund 
is  not  suitable  for  all  investors 
because  of  the  volatility  associ- 
ated with  this  investment.  The 
AIM  Constellation  Fund  is  the 
Plan's  Aggressive  Growth  Fund. 


•  An  International  Fund  invests 
in  securities  issued  outside  of  the 
U.S.  This  type  of  fund  offers 
some  protection  from  market 
fluctuation  because  of  the  invest- 
ment in  different  markets  around 
the  world.  If  one  market  is  falling, 
the  fund  may  not  drop  as 
severely  due  to  the  investments 
in  other  markets.  However,  an 
International  Fund  does  have 
special  risks.  Political  and  eco- 
nomic uncertainty,  as  well  as  cur- 
rency fluctuations  can  affect  the 
performance  of  this  type  of  fund. 
The  Templeton  Foreign  Fund  can 
be  selected  if  you  choose  to 
include  international  investments 
in  your  Deferred  Compensation 
Plan  Account. 


Diversification  is  a  key  invest- 
ment strategy.  Over  time,  through 
diversification,  a  decline  in  value 
in  one  investment  may  be  offset 
by  increases  in  others.  Mutual 
funds  give  you  a  high  level  of 
diversification  because  each  fund 
invests  in  many  different  securi- 
ties and  each  fund  category  con- 
centrates on  a  select  investment 
objective. 

If  you  would  like  further  infor- 
mation about  any  of  the  invest- 
ment options  available  or  the  dif- 
ferent classifications  of  funds, 
please  contact  the  HELPLINE  at 
1-800-799-MASS  (6277)  or  ask 
your  Account  Executive. 


Performance 


f/<cw  Twufc  ffierffcm? 


Fund  Name 

AIM  Charter  Fund 


AIM  Constellation  Fi 
AIM  Prime  Portfolio 


Quarter     1  Year      5  Years    10  Years 

(7/01/97-9/30/97)   (9/30/96-9/30/97)     (9/30/92-9/30/97)  (9/30/87-9/30/97) 

or  Inception 


9.96%  36.08% 
14.59%  25.31% 
1 .40%  5.55% 


18.80%  16.37% 


6.05% 


•  Establishing  Financial  Goals 

•  Understanding  How  to 
Beat  Inflation 

•  Developing  a  Financial  Plan 

•  Balancing  Goals 


Nov.  17,  1997 
Monday 

Great  Hall  - 
State  House 
2:00  -  5:00  p.m. 

To  attend,  please  call 
1-800-834-4747 
or  617-444-4055. 


Calvert  Social  Investment  Fund 
Managed  Growth  Portfolio 


7.81% 


22.10% 


10.98%  9.31% 


t.ti 


7.82% 


30.25%        11.61%  11.70° 


Fidelity  Growth  Company  Fund 


Portfolio 


9.57% 


27.18% 


George  Putnam  Fund  of  Boston  <y  shares  6.1 


6.42%  34.35 
isi  6.11%  26.62% 


Vanguard  Institutional  Index  Fund 
Vanguard  Wellington  Fund 


7.50% 
6.27% 


40.52% 
27.73% 


'Inception  4/92    (1)  Retail  Class 


4  he  data  above  represents 
f  past  fund  performance. 
1/  The  data  reflects  all  fees 
and  expenses  of  the  mutual 
funds  (which  are  described  in 
each  fund's  prospectus)  but 
does  not  reflect  the  Plan 
Coordinator's  fee.  Mutual  funds 
selected  for  the  Commonwealth 
of  Massachusetts  Deferred 
Compensation  Plan  do  not  have 
front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  divi- 
dends and  capital  gains.  Your 
Plan  Account's  return  may  be 
greater  than  or  lower  than  the 
illustrated  return.  Past  perfor- 
mance is  not  a  guarantee  or 


indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when 
shares  are  redeemed  they  may 
be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market 
fund)  are  guaranteed  by  the 
U.S.  Government  or  any  govern- 
ment. There  is  no  assurance 
that  the  Money  Market  fund  will 
be  able  to  maintain  a  stable  net 
asset  value  of  $1 .00  per  share. 
Under  the  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan,  you  may 
change  your  Plan  Account's 
investment  direction  on  any 
business  day  without  charge. 


21.41%  16.83% 

21.46%  16.54% 

15.31%  12.16% 

4r  rro/  a  n  r\na/ 


20.77%  17.79% 
16.49%  12.86% 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees 
and  expenses,  or  to  change 
investment  direction,  ask  your 
Copeland  Account  Executive 
for  a  current  prospectus  or 
call  1-800-799-MASS.  Be  sure 
to  carefully  read  all  information 
before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quar- 
ter July  1  through  September 
30,1997  was  approximately 
6.02  percent.  Past  performance 
is  not  an  indication  of  future 
performance. 
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was  an  exceptional  year  for  the  stock  market. 
The  Standard  &  Poor's  500  Index  rose  more  than 
27  percent  for  the  year,  far  above  its  historical  aver- 
age annual  return  of  10.7  percent.  It  was  the  third  year  in  a  row  that 
the  market  has  returned  more  than  20  percent. 


It  is  because  of  the  many  positive  changes  we  have  made  in  the 
Deferred  Compensation  Plan  that  you  were  able  to  fully  participate  in 
this  bull  market.  We  terminated  the  old  monopolistic  plan  arrangement 
and  added  new  investment  options,  including  a  wide  array  of  some  of 
the  best-performing  mutual  funds  in  the  market. 

Even  with  the  booming  stock  market,  diversification  is  still  critically 
important  when  developing  your  investment  plan.  When  you  diversify, 
you  manage  risk  by  spreading  out  your  contributions  over  several 
types  of  investments.  That  way  your  returns  do  not  depend  solely  on 
the  performance  of  a  single  investment. 

Lastly,  since  the  Plan's  inception,  participants  have  had  the  option  of  contributing  a  maximum  of 
$7,500  to  the  Plan  on  an  annual  basis.  Due  to  a  change  in  federal  tax  laws,  new  regulations  will  index 
the  amount  that  can  be  deferred  each  year  to  reflect  inflation.  The  federal  government  has  approved  a 
deferral  limit  of  $8,000  for  1998.  We  are  currently  working  with  the  Legislature  to  change  state  law  so 
that  you  can  take  advantage  of  this  increase. 

Best  wishes  for  a  happy,  healthy  and  prosperous  New  Year.  As  always,  we  welcome  your  comments 
and  suggestions. 


Sincerely 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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hank  you  to  all  Plan 
participants  who  have 
forwarded  some  great 
questions  about  the  Plan. 
Your  response  has  been  excel- 
lent! Each  quarter,  we'll  be  pub- 
lishing your  questions.  So,  if  you 
have  a  question,  please  don't 
hesitate  to  forward  it  to  us. 

Q.  I  am  age  56  and  plan  on 
retiring  next  year.  What  are 
my  distribution  options?  I 
heard  there  was  a  10% 
penalty  for  withdrawals 
before  age  5914  -  is  that  true? 
What  is  the  procedure  for 
electing  a  payout?  A.A., 
Newton,  MA 


A.  Participants  have  three 
options  for  receiving  deferred 
compensation  benefit  payments 
when  they  separate  from  service. 
A  Lump-Sum  payment  represent- 
ing a  full  surrender  of  their  Plan 
Account  is  available  to  Plan  par- 
ticipants. In  addition,  Systematic 


Withdrawals  can  be  requested 
for  either  a  Fixed  Time  Period  or 
for  a  Designated  Amount.  And, 
finally,  an  Annuity  may  be  pur- 
chased from  either  John 
Hancock  Mutual  Life  Insurance 
Company  or  Metropolitan  Life 
Insurance  Company. 

Deferred  Compensation  par- 
ticipants may  begin  withdrawal 
from  their  account  as  early  as 
60  days  after  separation  from 
service.  With  this  Plan,  there  is 
no  penalty  for  withdrawals 
before  age  591^.  However,  in 
accordance  with  federal  regula- 
tions, any  Plan  distributions  are 
subject  to  both  Federal  and 
State  income  taxes. 

If  you'd  like  more  information 
regarding  distributions,  contact 
your  Copeland  Account 
Executive  or  call  the  HELPLINE 
at  1-800-799-MASS  (6277)  for  a 
Retirement  Distribution  Booklet. 
Or,  visit  the  Plan's  Retirement 
Counselors  on  the  12th  Floor  of 
the  McCormack  Building, 
located  at  One  Ashburton 
Place,  in  Boston. 

Q.  I  am  a  part-time  employee 
at  UMASS-Amherst  and  con- 
tribute to  the  alternative 
retirement  plan  (OBRA).  Why 
do  my  contributions  have  to 
be  invested  in  The  Income 
Fund?  T.M.,  Westfield,  MA 

A.  Under  Federal  regulations, 
OBRA  contributions  must  be 
100%  non-forfeitable.  To  be 
non-forfeitable,  the  Plan  must 
provide  "...a  single  sum  distribu- 
tion on  account  of  death  or  sep- 
aration from  service  of  an 
amount  that  is  at  least  equal  to 
7.5%  of  the  employee's  com- 
pensation for  all  periods  of 
credited  services...."  OBRA 
participants  do,  however,  have 
the  option  of  deferring  up  to 
25%  of  their  salary  into  the 
Plan.  Any  amounts  above  the 


first  7.5%  may  be  invested  in 
any  of  the  investment  options 
offered  through  the 
Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan. 

If  you'd  like  more  information 
about  increasing  your  deferral  or 
would  like  more  information 
about  OBRA,  contact  your 
Copeland  Account  Executive  or 
call  the  HELPLINE  at  1-800- 
799-MASS  (6277). 

Q.  I  have  two  children  in  col- 
lege. Their  tuition  has  placed  a 
tremendous  financial  burden 
on  my  family.  Why  can't  I  utilize 
my  Deferred  Compensation 
savings  for  this  purpose?  Can 
I  take  an  Emergency 
Withdrawal?  M.H.,  Milford,  MA 

A.  Because  this  Plan  is 
designed  to  help  you  save  for 
retirement,  federal  tax  laws 
impose  certain  withdrawal 
restrictions  on  your  Plan  money. 
Besides  separation  from  ser- 
vice, participants  may  receive 
an  Emergency  Withdrawal  if 
they  have  a  severe  financial 
hardship  that  is  approved  by  the 
Plan  Administrator. 

In  general,  your  hardship 
request  must  result  from  a  situ- 
ation that  you  couldn't  have 
planned  for,  such  as  an  unin- 
sured medical  expense,  or  a 
natural  disaster.  In  addition, 
you'll  have  to  submit  written 
proof  that  you  don't  have  any 
other  means  to  pay  your  hard- 
ship expense.  Unfortunately, 
under  the  federal  guidelines, 
college  tuition  does  not  qualify 
as  a  financial  emergency. 
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Do  you  pay  extra  attention  to 
your  Plan  Account  when  the  stock 
market  takes  a  downward  plunge 
and  wonder  whether  mutual  funds 
are  right  for  you?  You're  not  alone! 

When  the  market  takes  a  down- 
turn, many  investors  think  that  the 
immediate  response  should  be  to 
transfer  their  funds  from  mutual 
funds  into  a  stable  value  fund. 
However,  by  transferring  their 
funds  from  mutual  funds  when  the 
market  is  down,  an  investor  may 
lose  not  only  part  of  their  invest- 
ment, but  also  the  option  for  poten- 
tial future  gains.  While  past  perfor- 
mance is  not  an  indication  of  future 
performance,  markets  often  make 
their  largest  gains  after  experienc- 
ing their  sharpest  or  lengthiest 
declines.  Here's  an  example:  On 
October  27, 1997,  the  Dow  Jones 
Industrial  Average  lost  554 
points— 7%  of  its  value.  When  the 
New  York  Stock  Exchange  closed 
the  next  day,  however,  the  Dow 
had  battled  back,  gaining  337 
points— almost  5%. 


Here  are  a  few  strategies  that 
some  financial  experts  have  rec- 
ommended for  when  the 
inevitable  bear  market  does  arrive: 

Don't  Panic!  Remember  that 
your  "losses"  are  only  paper  losses 
until  you  sell.  You  may  want  to 
keep  your  money  in  the  market 
and  view  this  as  an  opportunity  to 
add  mutual  funds  to  your  Plan 
Account  at  a  discounted  price. 

Diversify.  A  diversified  portfolio 
is  your  best  defense  against 
market  risk.  Although  an  appro- 


priate mix  of  investments  will  not 
protect  you  from  market  declines, 
it  can  protect  you  from  a  certain 
amount  of  damages. 

Keep  Your  Perspective.  Look  at 
recent  market  turbulence  from  the 
perspective  of  a  long-term 
investor.  Sure,  the  Standard  & 
Poor's  500  Composite  Stock 
Prices  Index  dropped  7%  on 
October  27th,  but  at  the  end  of 
the  day  that  index  was  still  up 
more  than  18%  for  the  year.  And 
that's  after  gaining  23%  for  1996. 

Make  Sure  Your  Investment 
Mix  is  Right  for  You.  Does  your 
mix  of  investments  match  your 
risk  tolerance  and  retirement  sav- 
ings goals?  If  recent  market  fluc- 
tuations have  shattered  your 
piece  of  mind,  maybe  your  risk 
tolerance  isn't  as  high  as  you  had 
thought.  If  so,  you  might  want  to 
consider  shifting  to  a  more  con- 
servative investment  mix. 

Practice  Dollar  Cost  Averaging. 
This  is  a  technique  of  accumulating 
assets  by  investing  a  fixed  amount 
of  dollars  in  mutual  funds  at  set 
intervals.  As  a  result,  you  will  be  able 
to  purchase  more  shares  when  the 
price  is  low  and  fewer  shares  when 
the  price  is  high.  Thus,  the  overall 


cost  is  lower  than  it  would  be  if  a 
constant  number  of  shares  were 
bought  at  set  intervals. 

Financial  markets 
can  produce  strong 
emotions,  both  positive 
and  negative.  That's 
natural.  But  don't  let 
your  emotions  rule  your 
retirement  savings  pro- 
gram. Although  there 
have  been  ups  and 
downs  in  the  market 
within  the  past  year, 
stick  with  your  invest- 
ment strategy.  While 
there  are  no  guaran- 
tees when  it  comes  to 
investing,  investors  who 
have  maintained  a 
diversified  Plan 
Account  have  been 
rewarded  over  the  long  term. 

If  you  would  like  further  informa- 
tion about  your  investment  strategy 
or  the  different  investment  options 
available,  please  contact  the 
HELPLINE  at  1-800-799-6277  or 
ask  your  Account  Executive. 


t/m  /utve  a  qu&tfwi  aA^^h^4m . , . 

...that  we  could  publish  in  a  future  issue  of  the  Deferred  Compensation  Plan 
Newsletter?  We'd  like  to  hear  it!  Your  questions  and  comments  are  important 
to  us.  Simply  fill  out  this  form  and  mail  or  fax  it  today  to  (617)  444-31 16. 

Name  


Address 


Telephone  # 


Questions  or  Comments 


Please  mail  to: 

The  Copeland  Companies 
Attn:  Plan  Director 
144  Gould  Street  Suite  210 
Needham,  MA  02194 


► 


futufe  'p'erfbrm  ? 


Fund  Name 

AIM  Charter  Fund 


AIM  Prime  Portfolio 


Calvert  Social  Investment  Func 
Managed  Growth  Portfolio 


Fidelit 


Fidelity  Growth  Company  Fui 


Quarter 


-2.52%  24.73% 


5  Years    10  Years 

12/31/92-12/31/97)  (12/31/87-12/31/97) 

or  Inception 
16.21%  14.13% 


1 .42%  5.63% 


4.92%  7.85% 


0.92%  18.92% 


10.32% 


-3.58%  18.91% 


17.11% 


Vanguard  Institutional  Index  Fund  2.87%  33.36% 
Vanguard  Wellington  Fund  2.88%  23.23% 


20.28% 
16.54% 


1 1 .76% 


19.64% 


George  Putnam  Fund  of  Boston^ shares)  2.02%        21.35%       15.37%  14.04% 


17.58% 
14.69% 


'Inception  4/92    (1)  Retail  Class 


4  he  data  above  represents 
past  fund  performance. 
1/  The  data  reflects  all  fees 
and  expenses  of  the  mutual 
funds  (which  are  described  in 
each  fund's  prospectus)  but 
does  not  reflect  the  Plan 
Coordinator's  fee.  Mutual  funds 
selected  for  the  Commonwealth 
of  Massachusetts  Deferred 
Compensation  Plan  do  not  have 
front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  divi- 
dends and  capital  gains.  Your 
Plan  Account's  return  may  be 
greater  than  or  lower  than  the 
illustrated  return.  Past  perfor- 
mance is  not  a  guarantee  or 


indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when 
shares  are  redeemed  they  may 
be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market 
fund)  are  guaranteed  by  the 
U.S.  Government  or  any  govern- 
ment. There  is  no  assurance 
that  the  Money  Market  fund  will 
be  able  to  maintain  a  stable  net 
asset  value  of  $1 .00  per  share. 
Under  the  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan,  you  may 
change  your  Plan  Account's 
investment  direction  on  any 
business  day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees 
and  expenses,  or  to  change 
investment  direction,  ask  your 
Copeland  Account  Executive 
for  a  current  prospectus  or 
call  1-800-799-MASS.  Be  sure 
to  carefully  read  all  information 
before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate 
for  The  Income  Fund  for  the 
quarter  October  1  through 
December  31,1997  was 
approximately  6.01%.  Past  per- 
formance is  not  an  indication  of 
future  performance. 
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"^^Vy        hen  it  comes  to  retirement,  it's  never  too  early  to 
De9in  planning.  Of  course,  the  sooner  you  begin,  the 
greater  the  chances  you  will  achieve  your  future  goals.  I 
applaud  your  participation!  There's  now  over  200,000  of  you  across 
the  state  who  contribute  to  the  Plan! 

We've  worked  hard  over  the  past  few  years  to  provide  you  with 
the  best  possible  deferred  compensation  plan.  We've  expanded  the 
number  of  investment  options,  we've  improved  education,  we've  cre- 
ated an  interactive  Web  site  for  the  Plan  -  http://www.massdcp.org 
-  and  we've  been  providing  free  financial  planning  seminars 
throughout  the  state. 

And,  we're  not  done!  Since  the  Plan's  inception,  participants  have 
had  the  option  of  contributing  a  maximum  of  $7,500  to  the  Plan  on 
an  annual  basis.  Due  to  a  change  in  federal  tax  laws,  new  regula- 
tions index  the  amount  that  can  be  deferred  each  year  to  reflect 
inflation.  The  federal  government  has  approved  a  deferral  limit  of 

$8,000  for  1 998.  We  continue  to  work  with  the  legislature  to  change  state  law  so  that  you  can  take 
advantage  of  federal  increases  in  deferred  compensation  limits.  We've  also  been  working  with  The 
Copeland  Companies  to  find  ways  to  lower  your  Plan  fees,  update  Plan  literature  and  forms,  and 
improve  the  newsletter  by  providing  you  with  information  on  other  types  of  investment  options  that  you 
might  find  interesting,  like  the  Roth  IRA. 

Since  becoming  State  Treasurer,  I  have  emphasized  education  as  a  vital  component  of  our  Plan. 
We  believe  the  more  informed  you  are,  the  more  effectively  you  will  be  able  to  plan  for  your  future. 
HELPLINE  Counselors  and  Account  Executives  at  1-800-799-MASS  are  ready  and  available  to 
help  you  with  all  of  your  deferred  compensation  needs.  As  always,  we  welcome  your  comments 
and  suggestions. 

GOVERNMENT  DOCUMENTS 

Sincerely, 

COLLECTION 


m  1 8 1398 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 


University  of  Massa 
Depository  Copy 
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reatedbythe 
*  Taxpayer  Relief  Act 
f    S  of  1997,  the  Roth  IRA 
is  a  new  retirement  sav- 
ings vehicle  which  provides  flexibil- 
ity to  investors  seeking  to  fund 
additional  long-term  goals  such  as 
first-time  home  ownership  and 
higher  education.  As  a  savings 
alternative  to  the  Traditional  IRA, 
the  Roth  IRA  provides  the  opportu- 
nity to  invest  after-tax  dollars  while 
enjoying  the  benefits  from  tax- 
deferred  growth  and  receiving  tax- 
free  distributions  upon  retirement. 


All  contributions  to  a  Roth  IRA 
are  non-deductible  and  earnings 
will  grow  free  of  taxes,  allowing 
the  account  to  benefit  from  the 
compounding  of  interest  and  divi- 
dends. If  a  Roth  IRA  has  been 
held  for  five  years  or  more,  distrib- 
utions from  the  account  will  be 
tax-free  upon  attainment  of  age 
59  and  one-half.  If  the  account 
has  not  been  held  for  five  years, 
investment  earnings  will  be  sub- 
ject to  ordinary  income  tax  if  with- 
drawn. Distributions  from  a  Roth 
IRA  are  considered  to  come  from 


contributions  first  and  earnings 
last.  Since  contributions  are  non- 
deductible, the  principal  can  be 
withdrawn  tax-free  and  penalty- 
free  at  any  time. 

The  primary  difference 
between  the  newly  created  Roth 
IRA  and  your  Deferred 
Compensation  Plan  is  that  the 
Roth  IRA  is  funded  through  after- 
tax contributions,  where  your 
Deferred  Compensation  Plan  is 
funded  through  before-tax  contri- 
butions. The  benefit  of  a  before- 
tax  savings  plan  is  that  you  are 
able  to  set  aside  money 
deducted  from  your  paycheck 
before  Federal  or  Massachusetts 
State  income  tax  is  deducted. 
This  benefit  cannot  be  achieved 
through  the  Roth  IRA  because 
it  is  funded  through  after-tax 
contributions. 

Presently,  Massachusetts  is 
one  of  about  1 5  states  whose 
statutes  clash  with  the  Federal 
law  that  created  Roth  IRAs. 
State  law  taxes  Roth  IRA  pro- 
ceeds as  income  or  capital 
gains.  State  lawmakers  are 
sponsoring  a  bill  which  would 
eliminate  this  provision. 

Deferred  Compensation  is 
classified  as  a  non-qualified 
retirement  plan  while  the  Roth 
IRA  is  known  as  a  qualified 
retirement  plan.  As  such,  any 
assets  presently  with  your 
Deferred  Compensation  Plan 
may  not  be  rolled  over  into  a 
Roth  IRA. 

If  you  would  like  further  infor- 
mation on  the  rules  and  regula- 
tions of  your  Deferred 
Compensation  Plan  as  well  as 
how  "Before-Tax  Savings"  can 
benefit  you,  please  contact  the 
HELPLINE  at  800-799-MASS 
(6277),  or  speak  with  your 
Account  Executive. 


hanks  again  to  all 
f     Plan  participants  who 
have  forwarded  some 
V  great  questions  about  the 
Plan.  We  appreciate  your  input.  If 
you  have  any  questions  about  the 
Plan,  please  don't  hesitate  sending 
them  to  us. 

Ql  am  a  part-time  employee 
for  the  Town  of  Framingham 
and  contribute  to  OBRA.  I  am 
concerned  that  this  OBRA  contri- 
bution will  affect  my  ability  to 
contribute  to  an  IRA.  Does  my 
participation  in  OBRA  impact  an 
annual  IRA  deduction?  If  so, 
what  is  the  impact? 

-G.A.,  Lowell,  MA 

A As  part  of  temporary  or  sea- 
sonal employment  with  an 
employer  enrolled  with  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  an 
employee  contributes  to  OBRA. 
According  to  the  Internal  Revenue 
Code,  an  OBRA  contribution  has 
no  impact  on  an  IRA  deduction 


because  it  is  not  considered  a 
"qualified"  retirement  plan. 

Q Several  months  ago  I  sepa- 
rated service  with  the 
Commonwealth  of  Massachusetts. 
At  that  time,  I  attempted  to  "rollover" 
my  assets  with  the  Deferred 
Compensation  Plan  into  an  IRA. 
Shortly  thereafter,  I  received  notifi- 
cation that  this  was  not  possible. 
Why  is  that  so? 


A 


Deferred  Compensation  is  clas- 
sified as  a  "non-qualified"  retire- 


ment Plan.  As  such,  distributions 
are  not  eligible  for  "rollover"  into  an 
IRA.  There  is  currently  Federal 
legislation  pending  to  explore  this 
type  of  rollover.  We  will  keep  you 
posted  on  any  developments. 

QWhat  requirements  are 
needed  for  a  Participant  to 
receive  a  "cash-ouf 'from  the  Plan? 

A The  Commonwealth  of 
Massachusetts  Deferred 
Compensation  Plan  allows  an  in- 
service  payout  of  a  plan  account 
that  does  not  exceed '$5,000  if  the 
participant  has  not  made  any 
deferrals  during  the  two-year 
period  prior  to  the  distribution  and 
there  were  no  previous  distribu- 
tions to  the  participant  under 
this  provision.  A  cash-out  distribu- 
tion cannot  be  rolled  over  to  any 
qualified  retirement  plan  or  to  an 
Individual  Retirement  Account 
(IRA).  For  additional  information 
on  the  cash-out  provisions, 
please  contact  the  HELPLINE 
at  800-799-MASS  (6277). 


f  ere  are  your  Copeland  Voice  Response 
•^Tm^^  Unit  (VRU)  fund  codes.  This  information 
includes  the  four-digit  codes  for  the  invest- 
ment options  in  the  Commonwealth  of 
Massachusetts'  Deferred  Compensation  Plan.  The  fund 
codes  allow  you  access  to  fund  information  via  the  VRU. 

First-time  users  will  be  asked  to  create  a  confidential 
Personal  Identification  Number  (PIN)  which  will  be 
requested  each  time  you  access  the  Copeland  Information 
System.  To  make  your  PIN  easy  to  remember,  we  ask  that 
you  select  four  numbers  of  your  choice  and  enter  them 
when  prompted.* 

'Note:  The  password  you  create  cannot  be  the  last  four  dig- 
its of  your  social  security  number. 

You  will  need  to  use  the  Fund  Codes  to  the  right 
to  obtain  Fund  share  prices. 


1450 -AIM  Charter  Fund 
1759  -  AIM  Constellation  Fund 
2075  -  AIM  Prime  Portfolio 
1455  -  AIM  Weingarten  Fund 

1451  -  Calvert  Social  Investment  Fund 

1452  -  Fidelity  Balanced  Fund 

1453  -  Fidelity  Growth  &  Income  Portfolio 

1454  -  Fidelity  Growth  Company  Fund 
2483  -  George  Putnam  Fund  of  Boston 
1762-Templeton  Foreign  Fund 

1458  -  The  Income  Fund* 

2299  -  Vanguard  Institutional  Index  Fund 

1457  -  Vanguard  Wellington  Fund 

*ForThe  Income  Fund,  the  estimated  return 
will  be  provided. 


Performance 


f-fatv       tfiw  Twufe  ^ep&wt  ? 


Quarter 

1  Year 

5  Years 

10  Years 

Fund  Name 

(1/1/98-3/31/98) 

(3/31/97-3/31/98) 

(3/31/93-3/31/98) 

(3/31/88-3/31/98) 

or  Inception 

AIM  Charter  Fund 

1 1 .96% 

41.34% 

18.37% 

16.59% 

1 1 .38% 

35.03% 

18.99%1 

19.70% 

AIM  Prime  Portfolio  5.57% 

5.69% 

5.04% 

5.98% 

13.09% 

45.28% 

19.17% 

16.65% 

Calvert  Social  Investment  Fund 

Managed  Growth  Portfolio 

9.44% 

32.29% 

11.82% 

10.89% 

Fidelity  Balanced  Fund 

9.00% 

32.92% 

12.00% 

12.94% 

Fidelity  Growth  Company  Fund 

12.80% 

37.88% 

19.23% 

20.19% 

Fidelity  Growth  &  Income  Portfolio 

12.69% 

45.06% 

22.01% 

20.12% 

George  Putnam  Fund  of  Boston  <y  shares)  8.16% 

28.38% 

16.08% 

14.48% 

Templeton  Foreign  Fund 

10.75% 

14.15% 

14.47% 

13.48% 

Vanguard  Institutional  Index  Fund 

13.95% 

48.04% 

22.41% 

18.98% 

Vanguard  Wellington  Fund 

7.81% 

32.24% 

17.12% 

14.78% 

Inception  4/92    (1)  Retail  Class 

f  he  data  above  represents 
past  fund  performance.  The 
data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each  fund's 
prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual 
funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do 
not  have  front-end  or  redemption 
sales  charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater 
than  or  lower  than  the  illustrated 
return.  Past  performance  is  not  a 
guarantee  or  indication  of  future 
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performance.  Investment  return 
and  principal  value  may  fluctuate 
so  when  shares  are  redeemed  they 
may  be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value  of 
$1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees  and 
expenses,  or  to  change  investment 
direction,  ask  your  Copeland 
Account  Executive  for  a  current 
prospectus  or  call  1-800-799-MASS. 
Be  sure  to  carefully  read  all  informa- 
tion before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
January  1  through  March  31,1998 
was  approximately  5.94%.  Past 
performance  is  not  an  indication  of 
future  performance. 


The  Commonwealth  of  Massachusetts 

Deferred 
'mBi  Compensation 

Securing  Your  Tomorrows .. .Today. 
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nvesting  in  the  future  is  important.  As  State 
s  f  planning  ahead.  For  this  reason,  I  have  made  tne  continuap^pj^vemer.. 

Compensation  Plan  one  of  my  highest  priorities.  Initially,  we  restructure'6^the'rrle¥iu  of  investment 
options  to  offer  you  increased  investment  diversification  while  eliminating  deferred  sales  charges  that 
restricted  your  ability  to  change  where  you  invested  your  assets. 

After  the  menu  of  investment  options  was  restructured,  we  turned 
our  attention  to  the  level  of  service  you  were  receiving.  Over  the  past 
several  years,  we  have  been  working  with  your  Plan  Coordinator  to 
redesign  communication  materials  and  to  conduct  group  meetings  and 
seminars  that  would  assist  in  your  education  on  the  benefits  of  partici- 
pating in  the  Deferred  Compensation  Plan  and  the  need  to  establish 
individual  retirement  plans.  We're  now  working  with  The  Copeland 
Companies  to  expand  the  hours  of  HELPLINE  service,  to  upgrade 
Web  access,  to  further  reduce  your  fees  and  to  provide  even  more 
financial  planning  seminars. 

As  many  of  you  are  aware,  the  federal  government  has  approved 
a  deferral  limit  of  $8,000  for  1998.  We  continue  to  work  with  the  state 
legislature  so  you  can  take  advantage  of  this  increased  limit.  We'll 
let  you  know  if  the  law  is  enacted.  In  addition,  recent  federal  legisla- 
tion allows  a  participant  to  take  an  in-service  payout  of  a  plan  account 
which  does  not  exceed  $5,000.  This  provision  requires  that  a  partici- 
pant has  not  made  a  deferral  during  the  two-year  period  ended  on  the  date  of  distribution  and  if 
there  were  no  previous  distributions  to  the  participant  under  this  provision.  If  you  would  like  further 
information  regarding  this  change  in  the  tax  law,  please  contact  the  Plan's  toll-free  HELPLINE  at 
1-800-799-MASS  (6277). 

Your  input  has  been  invaluable  in  improving  the  Plan.  Please  continue  to  offer  your  comments 
and  suggestions.  I  wish  you  a  happy,  safe  and  relaxing  summer. 


Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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si  re  you  thinking 
/  about  retirement? 
s^r    Mj  Maybe  the  daily 
^      V  grind  wears  you  down. 
Or,  perhaps  you're  eager  to 
explore  new  opportunities. 
Before  you  wish  your  colleagues 
farewell,  be  sure  your  finances 
are  as  ready  for  retirement  as 
you  are. 

The  major  obstacle  to  over- 
come in  planning  for  an  early 
retirement  is  to  ensure  that  you 
will  have  enough  savings  to 
guarantee  a  comfortable  lifestyle 
during  your  retirement  years. 
For  this  reason,  it  is  essential  to 
build  up  your  savings  now,  so 
that  you  may  enjoy  your  future 
down  the  road. 


To  reach  your  goal,  you  will 
most  likely  have  to  cut  back  on 
your  spending  and  increase  the 
amount  you're  saving.  If  you 
track  your  spending  for  a  couple 
of  months,  you'll  probably  find 
areas  you  can  trim  to  free  up 
more  money. 

Remember  that  with  a  long 
time  horizon,  little  savings  can 
add  up.  If  you  begin  at  age  25  to 
forego  $5  worth  of  snacks  and 
coffee  each  weekday,  and  tuck 
that  money  away  instead,  it 
could  have  the  chance  to  com- 
pound to  $560,000  by  age  65*. 


Your  strategy  should  be 
based  on  concrete  figures  rather 
than  vague  dreams.  Figure  out 
precisely  how  much  money  you'll 
need  above  and  beyond  what 
you  will  have  available  to  you 
during  your  retirement  years. 
Your  Deferred  Compensation 
Plan  with  the  Commonwealth  of 
Massachusetts  can  help  provide 
you  with  the  means  to  build  a 
solid  foundation  for  your 
financial  security. 

You'll  need  to  make  your 
money  work  hard  for  you.  You 
can  do  that  by  building  a  diversi- 
fied asset  mix  that  fits  your  risk 
tolerance.  In  general,  invest- 
ments that  offer  high  potential 
rewards  also  involve  greater 
risks.  You  can  temper  that  risk  in 
two  ways: 

Balance  your  retirement  sav- 
ings by  distributing  money 
among  stocks,  bonds  and  cash 
equivalents.  By  diversifying,  you 
can  take  advantage  of  the  fact 
that  different  asset  classes  tend 
to  respond  differently  to  market 
conditions.  For  example,  an 
increase  in  bond  prices  may 
help  offset  a  drop  in  stock  prices. 

Put  time  on  your  side. 
The  earlier  you  start  investing 
for  retirement,  the  greater  the 
amount  of  risk  you  may  be 
able  to  tolerate. 

Create  a- C&fyp&fe 

Your  Copeland  Account 
Executive  can  assist  you  in 


managing  your  Plan  Account. 
By  utilizing  the  CHART 
Program®,  your  Account 
Executive  will  ask  you  to 
respond  to  some  questions  con- 
cerning your  feelings  about  risk, 
your  attitudes  toward  investing, 
and  your  expectations  of  reward. 

The  result  of  this  profiling 
process  is  a  personal  investment 
recommendation  tailored  to  your 
goals,  the  time  you  have  to 
reach  them,  and  the  amount 
you  can  afford  to  save. 

Your  Copeland  Account 
Executive  will  be  glad  to  arrange 
a  personal  interview  to  help 
you  evaluate  your  needs  and 
chart  a  simple  strategy  to  help 
you  reach  your  goals.  In  order  to 
schedule  an  appointment,  please 
contact  the  toll-free  HELPLINE 
at1-800-799-MASS  (6299). 

Remember,  now's  the  time 
to  make  your  move  on  an  invest- 
ment plan  that  will  keep  pace 
with  your  hopes  for  a  comfort- 
able retirement. 

*  Based  on  an  investment  of  $100  per  month 
earning  10%  annually.  Figures  are  for  pur- 
poses of  illustration  only,  and  do  not  repre- 
sent the  return  of  any  actual  investment. 


One  of  the  Most  Important  Decisions  You  Can  Make  ... 


t's  one  of  those  decisions 
f  that  we  would  rather  not 
think  about.  After  all,  you're 
saving  for  retirement  through 
your  Deferred  Compensation  Plan 
with  the  desire  to  assure  your  future 
financial  security.  But  it's  important 
to  consider  everything  when  plan- 
ning for  retirement  -  including  the 
possibility  of  your  death. 

Choosing  your  Plan  Beneficiary 
is  one  of  the  most  important 
decisions  you  can  make  for  your 
Deferred  Compensation  Plan. 
Your  Beneficiary  is  the  person 
you  choose  to  receive  your  Plan 
Account  value  in  case  you  die 
before  your  Plan  Account  benefit 
payout  is  fully  distributed  to  you. 
Like  your  will,  your  Beneficiary 
designation  is  an  important  part 
of  planning  for  the  future. 

Who  Should  I  Name 
As  My  Beneficiary? 

You  can  choose  any  person  (or 
persons)  you  wish  to  be  your  Plan 
Beneficiary(ies).  Or,  you  can  name 
your  trust  or  estate  as  Beneficiary. 
However,  for  most  participants, 
naming  a  specific  person(s)  is  often 
a  better  choice.  Directing  your  Plan 
benefit  to  an  estate  can  be  compli- 
cated and  may  slow  down  payments 
to  the  people  you  care  about  or  may 
incur  unnecessary  taxes.  (Check 
with  your  tax  advisor  or  certified 
public  accountant  regarding  estate 
tax  implications.) 


Naming  Your  Beneficiary 

To  make  sure  your  Plan  money 
gets  into  the  right  hands  as  quickly 
as  possible,  we  need  your  help. 
When  submitting  Beneficiary  infor- 
mation, please  be  sure  to  include 
the  following  information: 

•  Be  specific  about  who  you  are 
selecting  as  Beneficiary(ies). 

•  Spell  out  each  complete  name  and 
provide  us  with  each  Beneficiary's 
Social  Security  Number. 

•  Indicate  the  family  relationship 
(if  any)  between  you  and  your 
Beneficiary.  While  this  is  optional, 
this  will  be  useful  if  your 
Beneficiary's  name  changes. 

•  Provide  your  Beneficiary's 
complete  address  so  we  can 
promptly  send  him/her  any 
necessary  paperwork  which 
he/she  would  need  to  complete. 

What  If  My  Beneficiary  Dies? 

Your  Plan  also  allows  you  to 
name  a  "contingent"  Beneficiary. 
This  person  would  receive  your 
Plan  money  if  your  "primary"  or 
"first-choice"  Beneficiary  dies. 

Does  a  Marriage/Divorce 
Automatically  Change  My 
Beneficiary  Designation? 

A  marriage/divorce  decree  or 
other  domestic  relations  order  does 
not  revoke  or  change  any  Plan 
Beneficiary  designation. 

To  change  or  update  your 
Beneficiary  information,  call  the 
HELPLINE  at  1  -800-799-M ASS 
to  request  the  appropriate  form. 
A  counselor  can  help  you  to  record 
new  Beneficiary  information  or  you 
can  update  existing  information 
due  to  a  marriage  or  divorce,  etc. 
Also,  you  can  change  Beneficiaries 
whenever  or  as  often  as  you  wish. 


Q 


I  have  recently  retired  from  the  City  of 
Salem  and  plan  on  beginning  distributions 
from  my  account  in  1 998.  If  I  were  to  with- 
draw my  account  balance  as  a  lump-sum, 
would  it  be  possible  to  spread  the  taxa- 
tion of  these  benefits  using  special  5-  or 
10-year  averaging?  Why  or  why  not?  - 
PH.  Melrose,  MA 

Currently,  for  some  types  of  qualified 
l  retirement  plans,  lump-sum  distributions 
may  be  eligible  for  special  5-year  aver- 
aging (in  tax  years  before  January  1 , 
2000)  or  10-year  averaging  (for  certain 
employees  born  before  1936). 
Unfortunately,  Internal  Revenue  Code 
does  not  allow  Section  457  (Deferred 
Compensation)  Plan  distributions  to 
receive  this  favorable  tax  treatment. 


Q 


A 


Several  months  ago  I  left  a  position  with 
the  City  of  Marlborough  to  pursue  a 
teaching  career  at  Framingham  State 
College.  Upon  entering  my  new  position, 
I  was  told  that  I  had  the  option  of  con- 
tributing to  a  403(b)  Tax  Deferred  Annuity 
and  a  deferred  compensation  plan.  Is  that 
true?  If  so,  how  much  can  I  contribute. 
-E.J.  Hudson,  MA 

Tax  Deferred  Annuity  (Section  403(b)) 
plans  were  established  by  the  Internal 
Revenue  Code  to  allow  employees  of 
certain  tax-exempt  organizations  the 
ability  to  increase  their  retirement  assets. 
As  of  June  1,  1998,  the  maximum 
annual  deferral  into  the  Commonwealth 
of  Massachusetts  Deferred 
Compensation  Plan  was  $7,500. 

Since  you  are  in  the  unique  position 
of  being  both  an  employee  of  a  public 
school  system  and  a  governmental 
unit,  you  have  the  option  of  contributing 
to  one  or  both  plans.  However,  please 
be  advised  that  the  maximum  annual 
contribution  for  a  Participant  in  both 
plans  will  be  limited  to  the  lesser  of  the 
two,  or  $7,500. 


Ful 

Performance 


/ttw       *^(w  futufc  ffiertfowt  ? 


Fund  Name 

AIM  Charter  Fund 
AIM  Constellation  Fund* 
AIM  Prime  Portfolio 


Quarter      1  Year      5  Years     10  Years 

(4/1/98-6/30/98)      (6/30/97-6/30/98)     (6/30/93-6/30/98)  (6/30/88-6/30/98) 

or  Inception 


2.22% 
1 .59% 


22.77% 
18.54% 


18.58% 


18.14% 


AIM  Weingarten  Fund 
Calvert  Social  Investment  Fund 


1.39%  5.70%  5. 
4.89%        30.32%  20. 


16.31% 


5.94% 


Managed  Growth  Portfolio 

2.09% 

21.57% 

12.24% 

12.16% 

Fidelity  Balanced  Fund  2.31% 

22.19% 

11.44% 

12.19% 

Fidelity  Growth  Company  Fund 

1 .57% 

21.04% 

18.48% 

18.19% 

Fidelity  Growth  &  Income  Portfolio 

2.99% 

27.96% 

21.88% 

20.27% 

George  Putnam  Fund  of  Boston  <y  shares) 

-0.50% 

17.03% 

15.69% 

13.88% 

Templeton  Foreign  Fund 

-7.35% 

-1.58%  11.77% 

15.99% 

Vanguard  Institutional  Index  Fund 

3.32% 

30.20% 

23.10% 

18.82% 

Vanguard  Wellington  Fund                1 .01  % 

19.06% 

mm 

14.31% 

he  data  above  represents 
past  fund  performance.  The 
data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each  fund's 
prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual 
funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do 
not  have  front-end  or  redemption 
sales  charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater 
than  or  lower  than  the  illustrated 
return.  Past  performance  is  not  a 
guarantee  or  indication  of  future 


performance.  Investment  return 
and  principal  value  may  fluctuate 
so  when  shares  are  redeemed  they 
may  be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value  of 
$1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees  and 
expenses,  or  to  change  investment 
direction,  ask  your  Copeland 
Account  Executive  for  a  current 
prospectus  or  call  1-800-799-MASS. 
Be  sure  to  carefully  read  all  informa- 
tion before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
April  1  through  June  30,1998  was 
approximately  5.9%.  Past  perfor- 
mance is  not  an  indication  of 
future  performance. 
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M  JT  S  hen  I  assumed  the  office  of  State  Treasurer  and  Receiver-General  in  1991™  was 
MS determined  to  strengthen  the  services  we  provide  to  state  employees.  As  I  near  the 

1r   completion  of  my  second  term,  I  am  proud  of  the  enormous  strides  we  have  made  in 
improving  the  Deferred  Compensation  Plan. 

The  Deferred  Compensation  Plan  has  come  a  long  way  since 
1990.  We  expanded  the  number  of  investment  options  offered  to 
participants  from  three  to  thirteen.  More  importantly,  we  have  provided 
options  offering  strong  investment  returns,  some  as  high  as  20  per- 
cent per  year.  The  proof  of  our  success  is  the  growth  in  number  of 
plan  participants.  Today  well  over  200,000  public  employees  are 
benefiting  from  this  valuable  retirement  supplement. 

I  am  particularly  proud  of  our  programs  to  educate  participants  on 
their  investment  options.  Through  our  Deferred  Compensation  Plan  we 
have  provided  free  financial  planning  advice  to  employees  around  the 
state.  We  have  instituted  a  toll-free  HELPLINE  1-800-799-MASS 
(6277)  with  counselors  and  account  executives  ready  to  provide  one- 
on-one  assistance.  We  have  even  created  an  interactive  web  site  - 
www.massdcp.org  -  to  allow  electronic  access  to  information 
and  services. 

We  continue  to  work  with  The  Copeland  Companies  to  find  ways 
to  lower  your  Plan  fees,  update  Plan  information  and  forms  and  improve  our  education  and  outreach 
services.  As  always,  we  welcome  your  comments  and  suggestions. 

It  has  been  an  honor  and  a  pleasure  to  serve  you  as  Treasurer  and  administrator  of  the  Deferred 
Compensation  Plan.  I  leave  office  confident  that  your  Deferred  Compensation  Plan,  as  currently 
structured,  is  in  a  position  to  meet  your  ongoing  retirement  needs. 


Sincerely, 


Joseph  D.  Malone 

Treasurer  and  Receiver  General 
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^ ou've  probably 
w^V'    heard  about  -  or  may 
Ms  even  be  grappling  with 
^  -  the  "Millennium  Bug" 
or  "Y2K  Problem."  Now  that  its 
implications  are  fully  understood, 
what  was  originally  perceived  as  a 
simple  computer  glitch  has 
become  a  business  problem  of 
widespread  proportions. 


You  can  find  useful 
information,  including  a  check- 
list for  critical  Y2K  issues,  on 
the  U.S.  Small  Business 
Administration's  Web  site  at 
www.sba.gov/y2k/. 


In  the  early  days  of  computers, 
when  computer  memory  was 
expensive  and  limited,  program- 
mers chose  to  save  money  and 
space  by  designating  the  year  in 
data  fields  as  two  digits  rather  than 
four  (e.g.,  98  instead  of  1998).  The 


result  is  that  such  software  may 
interpret  "00"  in  a  date  field  as 
1900  rather  than  2000,  affecting 
everything  from  annuity  payments 
to  loan  term  calculations  to  inven- 
tory replenishment  schedules. 

These  pioneer  programmers 
assumed  their  software  would  be 
rewritten  long  before  calculations 
using  the  year  2000  were  neces- 
sary. Unfortunately,  that  isn't  the 
case.  Many  old  programs  remain 
in  use,  and  often  new  programs 
are  simply  patches  or  extensions 
of  existing  ones.  Perhaps  even 
more  pervasive  are  the  problems 
likely  to  result  from  the  tens  of  mil- 
lions of  imbedded  microchips  in 
everything  from  car  ignition  sys- 
tems to  timer-controlled 
coffee  pots  to  communi- 
cations equipment. 

Analysts  predict  that 
the  combined  costs  of 
correcting  the  problem 
worldwide  will  run  into  the 
hundreds  of  billions  of 
dollars.*  Yet  despite  wide- 
spread awareness  of  the 
situation,  it  was  recently 
reported  that  40  percent 
of  small  businesses  sur- 
veyed have  no  plans  to 
do  anything  about  the 
problem.** 

Fortunately,  Copeland 
has  a  company-wide 
commitment  to  solving 
the  Y2K  problem  within  our  organi- 
zation. Because  we  understand 
both  the  scope  of  the  problem  and 
our  responsibility  to  protect  our 
clients'  assets  from  its  conse- 
quences, we've  taken  decisive 
action.  In  1996,  we  hired  an  out- 
side consulting  firm  to  inventory  all 
of  our  critical  systems  to  determine 
our  exposure  to  the  problem.  We 
then  contracted  with  the  consul- 


tants to  modify  our  business-critical 
programs  to  correctly  calculate 
both  19xx  and  2xxx  data.  Our 
strategic  decision  to  use  an  outside 
consulting  firm  frees  our  internal 
programmers  to  continue  working 
on  developing  new  systems. 

All  of  our  main  systems  have 
now  been  converted,  tested  and 
moved  to  our  production  comput- 
ers. We  also  plan  to  test  each  of 
our  converted  systems  as  if  it  is 
already  the  year  2000  to  make 
sure  all  calculations  are  performed 
correctly. 

Copeland  has  also  begun  con- 
tacting all  of  our  business  partners 
to  ensure  that  they  will  be  ready  to 
do  business  at  the  turn  of  the  cen- 
tury. It  is  critical  that  our  suppliers, 
partners  and  vendors  are  compli- 
ant, since  their  inability  to  provide 
products  and  services  due  to  Y2K 
problems  could  negatively  affect 
us  as  well. 

Finally,  we  are  surveying  all  of 
our  electronic  equipment,  such  as 
fax  machines,  PC  hardware  and 
even  elevator  systems,  to  find  any 
device  that  contains  microchips 
interpreting  a  date.  Such  equip- 
ment will  either  be  modified,  elimi- 
nated or  replaced. 

Copeland  has  already  taken 
aggressive  steps  to  assess  our 
exposure  to  the  Y2K  problem  and 
resolve  it  within  our  organization. 
We  expect  that  our  preparation  will 
minimize  any  possible  disruptions 
and  allow  us  to  fulfill  our  responsi- 
bilities to  our  clients  as  usual. 

For  updates  on  our  progress, 
please  visit  our  Web  site  at 
www.massdcp.org. 

"Source:  The  New  York  Times,  April  29, 1 998. 
"Source:  The  Wall  Street  Journal,  June  2, 1998. 
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iversifying  your  invest- 
ments is  essential  to 
maintaining  principal 
and  returns  in  changing  mar- 
ket conditions.  Conventional  wisdom 
advises  against  "keeping  all  your  eggs 
in  one  basket."  Distributing  your  Plan 
Account  among  growth,  fixed,  and 
money  market  options  helps  you  to 
build  your  retirement  nest  egg  while 
evening  out  market  fluctuations. 


When  you  diversify,  you  manage 
risk  by  spreading  out  your  funds  over 
more  than  one  category  of  investment. 
Diversification  also  allows  you  to 
spread  out  your  risk  because  your 
returns  do  not  depend  solely  on  the 
performance  of  a  single  investment. 

Many  investment  advisors*  suggest 
that  equities  or  stocks  are  an  essential 
part  of  growth-oriented  portfolios.  The 
actual  proportion  you  assign  to  different 
investment  options  offered  under  the 
Plan  may  depend  on  your  age,  the  cur- 
rent size  of  your  retirement  savings, 
your  risk  tolerance,  and  other  factors. 
For  example,  advisors  suggest  that  an 
investor  in  his  or  her  30s  might  place 
60  to  80  percent  of  the  portfolio  in 
higher  risk  growth-oriented  investments. 
The  30  to  40  years  remaining  until  the 
individual's  retirement  will  give  the 
retirement  investment  time  to  recover 


from  any  extreme  market  declines. 

On  the  other  hand,  if  you're  in  your 
60s,  many  advisors  suggest  that  only 
30  to  40  percent  of  your  retirement 
savings  should  be  in  equities.  At  this 
time,  income-oriented,  short-term 
investments,  such  as  a  money  market 
fund,  might  play  a  greater  role. 

Investing  in  equities  may  help  pro- 
tect your  Plan  Account  from  inflation. 
In  order  to  reach  your  retirement 
goals,  your  earnings  must  outpace 
inflation  over  the  long  term.  Even 
today's  current  low  inflation  rate  of  less 
than  2  percent  (according  to  the 
Bureau  of  Labor  Statistics)  can  erode 
an  investment  over  time.  For  example, 
a  passbook  savings  account  that  pays 
only  1 .5  percent  could  actually  "lose" 
purchasing  power  if  inflation  is  running 
at  2  percent  (and  the  average  inflation 
over  the  long  term  is  over  3  percent, 
according  to  Ibbotson  Associates, 
Inc.).  Over  the  20  or  30  years  you 
might  live  in  retirement,  you  may  be 
unprepared  for  a  higher  cost  of  living. 

A  Deferred  Compensation  Plan 
Account  Executive  can  assist  you  in 
planning  for  a  financially  secure  retire- 
ment by  helping  you: 

■  determine  your  retirement  needs, 

■  check  the  sources  of  your 
retirement  income, 

■  make  the  sources  fit  your  needs, 
and 

■  develop  a  plan. 

If  you'd  like  to  set  up  a 
meeting  with  your  Account 
Executive  to  review  your  invest- 
ment strategy,  simply  call 
1-800-799-MASS. 

*  This  article  does  not  reflect  Copeland's 
investment  advice,  and  is  for  informational 
purposes  only.  Your  individual  circum- 
stances will  vary. 
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■  Developing  a  Financial  Plan 

■  Balancing  Investment  Strategies 

■  Taxpayer  Relief  Act  of  1 997 

■  Roth  IRA 


Exciting  news!  Effective  July  21,  1998, 
the  salary  deferral  limit  for  deferred  com- 
pensation has  been  increased  to  the 
lesser  of  25  percent  of  annual 
compensation  or  a  maximum  of 
$8,000  per  year.  Maximum 
contributions  for  qualified 
participants  utilizing  the 
Plan's  Catch-Up  provision 
shall  remain  at  $15,000 
annually. 

If  you  would  like  to  take  advantage  of 
increased  tax-deferred  savings,  please 
contact  the  HELPLINE  or  your  Account 
Executive  at  1-800-799-MASS  (6277). 
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Fund  Name 

AIM  Charter  Fund 


AIM  Prime  Portfolio 

AIM  Weingarten  Fund 

Calvert  Social  Investment  Fund 
Managed  Growth  Portfolio 


Fidelity  Balanced  Fund  (4.37%) 

Fidelity  Growth  Company  Fund  (8.34%) 

Fidelity  Growth  &  Income  Portfolio  6.85% 
George  Putnam  Fund  of  Boston  (y  shares)  (6.07%) 

Templeton  Foreign  Fund  (17.24%) 

Vanguard  Institutional  Index  Fund  (9.92%) 

Vanguard  Wellington  Fund  (4.24%) 
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11.49% 


15.24% 


17.23% 


13.63% 
5.97% 
19.94% 


13.06% 
10.01% 
16.69% 
13.69% 


he  data  above  represents 
past  fund  performance.  The 
data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each  fund's 
prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual 
funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do 
not  have  front-end  or  redemption 
sales  charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater 
than  or  lower  than  the  illustrated 
return.  Past  performance  is  not  a 
guarantee  or  indication  of  future 


performance.  Investment  return 
and  principal  value  may  fluctuate 
so  when  shares  are  redeemed  they 
may  be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value  of 
$1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees  and 
expenses,  or  to  change  investment 
direction,  ask  your  Copeland 
Account  Executive  for  a  current 
prospectus  or  call  1-800-799-MASS. 
Be  sure  to  carefully  read  all  informa- 
tion before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
July  1, 1998  through  September 
30,1998  was  approximately  5.85%. 
Past  performance  is  not  an  indica- 
tion of  future  performance. 
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4    his  month  marks  the  beginning  of  my  first  term  as  Treasurer 
f   and  Receiver  General  of  the  Commonwealth  of 
1/  Massachusetts,  and  Administrator  of  the  Commonwealth  of 
Massachusetts  Deferred  Compensation  Plan.  With  over  200,000  par- 
ticipants and  $2.2  billion  in  assets,  overseeing  your  plan  will  be 
among  my  most  important  duties. 

The  Commonwealth  of  Massachusetts  Deferred  Compensation  Plan 
is  an  important  pre-tax  retirement  savings  vehicle  for  state  and  local 
government  employees  across  the  state.  As  your  plan  administrator,  I 
am  determined  to  improve  the  quality  of  services  you  receive.  In  the 
meantime,  your  Copeland  Account  Executive  is  available  to  assist  you  in 
a  variety  of  ways.  From  conducting  one-on-one  counseling  sessions  to 
educating  you  about  mutual  funds  and  college  planning,  your  Account 
Executive  can  be  an  invaluable  source  of  information.  HELPLINE 
Counselors  and  Account  Executives  are  ready  to  help  you  with  all  of 
your  deferred  compensation  needs  at  1-800-799-MASS  (6277).  Or  you 
can  visit  the  Plan's  interactive  web  site  at  www.massdcp.org. 

Your  decision  to  save  for  your  retirement  through  the  deferred 
compensation  plan  was  an  important  one.  I  look  forward  to  working 
with  you  over  the  coming  years  to  make  your  Plan  better. 


Fourth 
Quarter 
1998 


Sincerely, 


7  o  "§?/- 


V, 


Shannon  O'Brien 

Treasurer  and  Receiver  General 

Commonwealth  of  Massachusetts 
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re  you  familiar  with 
the  various  distrib- 
fa  uti°n  options  you 
have  for  taking  a  dis- 
tribution from  your  Plan 
Account  when  you  retire  or 
separate  service  with  your 
employer?  Depending  on  your 
personal  situation,  you  may 
want  to  provide  yourself  with 
ongoing  income  for  many 
years,  or  you  may  choose  to 
take  a  lump  sum  distribution  in 
order  to  purchase  a  home  or 
take  that  special  vacation 
you've  been  planning  for  years. 


Call  the 

HELPLINE 

at1-800-799-MASS 
for  a  Benefits 
Distribution  Package. 


After  leaving  service  with 
your  employer,  there  are  impor- 
tant steps  you  will  need  to  take 
regarding  your  Plan  Account. 
First,  you  must  call  the  Plan's 
toll-free  HELPLINE  at  1-800- 
799-MASS  (6277)  to  receive  a 
Benefits  Distribution  Package. 
Upon  separation  from  service, 
you  will  have  120  days  to  com- 
plete this  paperwork.  Failure  to 
elect  a  Benefit  Commencement 
Date  may  result  in  a  payment 
made  in  accordance  with  the 
Plan's  automatic  payout  option. 

It  is  important  to  carefully 
consider  your  Benefit 
Commencement  Date.  Once 
selected,  you  may  change  it 


once  and  only  to  push  it  out  fur- 
ther into  the  future.  Moreover, 
no  changes  can  be  made  to 
your  payout  option  once  dis- 
bursements have  begun.  The 
Internal  Revenue  Code  does  not 
permit  distributions  from  eligible 
deferred  compensation  plans  to 
be  rolled  over  into  an  Individual 
Retirement  Account  (IRA). 

The  following  distribution 
options  are  available.  Please 
note  that  any  payment  option  is 
subject  to  certain  minimum  dis- 
tribution rules. 

A  Lump  Sum  distribution  is 
a  full  distribution  of  your  Plan 
Account  in  a  single  payment. 
The  entire  proceeds  of  your 
Plan  Account  will  be  taxed  as 
federal  and  state  ordinary 
income  in  the  year  you 
receive  it,  so  carefully  con- 
sider all  tax  implications 
before  choosing  this  option. 

A  portion  of  your  Plan 
Account  is  paid  in  a  lump  sum 
with  the  rest  paid  in  monthly, 
quarterly,  semi-annual  or  annual 
payments.  For  example,  you 
may  elect  to  receive  a  $10,000 
partial  lump  sum  and  take  the 
remainder  of  your  Plan  Account 
in  any  one  of  the  other  options 
offered  (Fixed  Dollar  Amount, 
Fixed  Time  Period  or  Annuity). 

This  option  will  give  you  a 
specified  dollar  amount  payable 
on  a  monthly,  quarterly,  semi- 


annual or  annual  basis. 
Participants  choose  an  amount 
(e.g.,  $500  per  month)  which 
will  be  paid  as  long  as  there  is 
money  in  your  Plan  Account. 
Remaining  assets  will  continue 
to  grow  on  a  tax-deferred  basis. 

fixed  Trim  "Ptrwd 

Payments  are  made  on  a 
monthly,  quarterly,  semi-annual 
or  annual  basis  over  a  set  period 
of  time.  This  option  allows  you  to 
receive  a  distribution  while  the 
rest  of  your  Plan  Account 
remains  invested,  earning  tax- 
deferred  interest.  Payments  from 
this  option  may  vary  over  the 
course  of  the  withdrawal. 

An  annuity  is  a  form  of  con- 
tract sold  by  a  life  insurance 
policy  that  guarantees  pay- 
ment to  an  annuitant  at  a 
future  date.  Five  different  fixed- 
annuity  products  are  offered 
through  either  John  Hancock 
Mutual  Life  Insurance 
Company  or  Metropolitan  Life 
Insurance  Company.  Among 
the  annuity  options  offered  are: 
Fixed  Period,  Fixed  Dollar 
Amount,  Lifetime  Annuity,  Life 
Annuity  with  Period  Certain 
and  Joint  and  Survivor  Annuity. 
Depending  upon  the  option 
chosen,  annuities  may  provide 
the  benefit  of  lifetime  income. 

Take  the  time  to  carefully 
consider  which  distribution 
option  is  right  for  you.  Because 
this  is  such  an  important  deci- 
sion, we  recommend  that  you 
schedule  an  appointment  with 
your  Account  Executive  by  call- 
ing 1-800-799-MASS  in  order  to 
better  understand  your  options. 


j/J  s  college  costs 
I  continue  to  rise 
1r      w  faster  than  inflation, 
the  burden  of  paying  for  a  col- 
lege education  has  become 
increasingly  heavy  on  students 
and  their  families.  As  a  result  of 
this  increased  burden, 
Congress  has  created  a  new 
education  savings  option 
known  as  the  Education  IRA. 
Beginning  in  1998,  a  taxpayer 
is  permitted  to  make  non- 
deductible contributions  into  a 
new  Education  Individual 
Retirement  Account  or 
"Education  IRA." 

An  Education  IRA  is  an 
account  established  for  funds 
that  will  be  used  to  pay  for  the 
higher  education  expenses  of  a 
child.  Under  the  Education  IRA 
plan,  any  amount  up  to  $500 
may  be  contributed  each  year 
for  a  child  below  the  age  of  18. 
These  contributions  grow  tax- 
deferred  and  may  be  withdrawn 
tax-free  to  meet  college  tuition 
and  related  expenses.  Although 
there  is  no  limit  on  the  number 
of  Education  IRAs  that  may  be 
established  for  a  particular 
child,  the  aggregate  annual  con- 
tribution of  $500  applies  across 
all  of  his  or  her  accounts. 

One  does  not  need  to  be  a 
parent,  grandparent  or  even  a 
lineal  relative  to  set  up  an 
Education  IRA.  Full  contribu- 
tions are  allowed  for  singles 
whose  adjusted  gross  income 
(AGI)  is  less  than  $95,000  and 
for  married  individuals  whose 
joint  AGI  is  less  than  $150,000. 
Partial  contributions  are  allowed 
for  singles  whose  AGI  is 
between  $95,000  and  $1 10,000 


The  burden  of  paying  for  a  college  education  has  become 
increasingly  heavy  on  students  and  their  families. 


and  married  individuals  whose 
joint  AGI  is  between  $150,000 
and  $160,000. 

As  with  all  investments,  you 
should  consider  all  of  the 
impacts  of  starting  an  Education 
IRA.  For  instance,  these 
resources  may  be  a  factor  in 
determining  college  financial 
aid.  It  is  important  to  remember 
that  your  deferred  compensation 
account  is  designed  for  retire- 
ment savings,  and  as  a  result, 
hardship  withdrawals  are  not 
permitted  to  finance  a  child's 
higher  education. 

If  you  would  like  further  infor- 
mation on  the  rules  and  regula- 
tions of  the  Education  IRA, 
please  check  the  IRS  web  site  at 
www.  irs.  ustreas.  gov/basic/hot 
Znot97-603.html. 
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for  more  information  on 
your  Plan  Account,  or  to 
make  Plan  transactions... 


Fund  Na 


AIM  Charter  Fund 
AIM  Constellation 


Quarter      1  Year      5  Years 

10/1/98-12/31/98)   (12/31/97-12/31/98)  (12/31/93-12/31/98) 


(12/31/97-1 


26.70%        27.82%  20.30% 


10  Years 

12/31/88-12/31/98) 
or  Inception 

16.86% 

18.54% 


AIM  Prime  Portfolio 

5.10% 

5.59% 

5.41% 

5.79% 

AIM  Weingarten  Fund 

28.14%  33.58% 

22.05% 

17.48% 

Calvert  Social  Investment  Fund 
Managed  Growth  Portfolio 

12.42% 

17.49% 

12.62% 

12.11% 

Fidelity  Balanced  Fund 

12.73%  20.22% 

12.04% 

13.13% 

Fidelity  Growth  Company  Fund 

21.16% 

27.23% 

19.26% 

20.74% 

Fidelity  Growth  &  Income  Portfolio 

20.52% 

28.31% 

22.65% 

20.28% 

George  Putnam  Fund  of  Boston  <y  shares)  9.23% 

10.91% 

15.37% 

10.01% 

Templeton  Foreign  Fund 

12.00% 

(4.88%) 

5.95% 

10.60% 

Vanguard  Institutional  Index  Fund 

21.43% 

28.79% 

24.13% 

18.86% 

Vanguard  Wellington  Fund 

7.45% 

12.06% 

16.24% 

14.28% 

*  Inception  4/92 

he  data  above  represents 
past  fund  performance.  The 
data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each  fund's 
prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual 
funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do 
not  have  front-end  or  redemption 
sales  charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater 
than  or  lower  than  the  illustrated 
return.  Past  performance  is  not  a 
guarantee  or  indication  of  future 


performance.  Investment  return 
and  principal  value  may  fluctuate 
so  when  shares  are  redeemed  they 
may  be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value  of 
$1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees  and 
expenses,  or  to  change  investment 
direction,  ask  your  Copeland 
Account  Executive  for  a  current 
prospectus  or  call  1-800-799-MASS. 
Be  sure  to  carefully  read  all  informa- 
tion before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
October  1, 1998  through 
December  31 ,1998  was  approxi- 
mately 5.79%.  Past  performance 
is  not  an  indication  of  future 
performance. 
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P. 


worn  in  on  January  20,  1999,  as  State  Treasurer  and 
Receiver  General,  Shannon  P.  O'Brien  became  the  first 
woman  to  hold  this  office  in  the  history  of  the 
Commonwealth.  As  administrator  of  the  Massachusetts 
Deferred  Compensation  Plan,  Treasurer  O'Brien  brings  a  commitment 
to  serve  participants  through  superior  financial  management  and 
excellent  customer  service.  The  Treasurer  recently  marked  her  first 
90  days  in  office. 


Q;  What  are  your  priorities  for 
the  Deferred  Compensation  Plan? 

I  have  long  believed  that  the 
Treasurer's  office  can  do  more  for 
the  hard-working  people  of 
Massachusetts.  As  Treasurer,  it's 
my  job  to  ensure  that  our 
Deferred  Compensation  Plan  pro- 
vides a  balanced  array  of  invest- 
ment options  and  first  class  cus- 
tomer service.  With  that  in  mind,  I 
worked  hard  to  ensure  that  during 
the  recent  change  in  administra- 
tions there  was  no  disruption  of 
service  for  Deferred  Compensation 
Plan  participants.  My  staff  is 
undertaking  a  thorough  review  of 
the  Plan  to  find  opportunities  to 
improve  the  quality  and  delivery  of 
customer  service.  We  are  also 
studying  short  and  long  term 
issues  that  could  potentially  affect 
the  Plan  such  as  market  volatility, 
utilization  of  technology  like  the 


Internet,  and  the  changing  land- 
scape of  retirement  policy.  I  am  a 
proponent  of  continual  education 
not  only  for  state  employees  and 
retirees,  but  all  consumers  about 
investing  and  the  importance  of 
deferred  compensation  and  other 
investment  tools  for  a  secure 
financial  future.  To  that  end,  you 
can  expect  to  see  more  visible 
outreach  and  education  in  the 
area  of  retirement  planning. 

Q'  In  the  wake  of  the  serious 
problems  that  were  uncovered  in 
the  Treasury  during  your  first 
month  in  office,  what  changes 
can  people  expect  to  see  in  the 
management  of  the  Treasury? 

I  want  to  reassure  partici- 
pants that  recent  problems  at  the 
Treasury  in  no  way  involved  the 
Deferred  Compensation  Plan.  I 
believe  the  people  of  the 
Commonwealth  deserve  a 
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Treasurer  committed  to  providing 
professional  and  prudent  fiscal 
management  and  financial  ser- 
vices with  the  highest  degree  of 
security,  accountability  and  pro- 
fessionalism. The  Treasury  is  a 
complex  organization  which  per- 
forms a  wide  range  of  financial 
functions  including  directing  the 
state's  cash  management,  over- 
seeing billions  of  dollars  in  the 
state  pension  fund,  reuniting  own- 
ers with  their  lost  assets  or  prop- 
erty, issuing  state  debt,  and  of 
course  administering  the  two  bil- 
lion dollar  Deferred  Compensation 
Plan.  Since  taking  office  in 
January,  my  senior  management 
team  has  aggressively  introduced 
sound  financial  management 
techniques  and  airtight  controls  to 
the  Treasury  and  is  charting  a  new 
course  of  action  to  bring  the  office 
up  to  modern  standards  of  quality 
and  security.       Continued  on  page  2 
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o  many  stock  market 
investors,  1998  may  have 
felt  like  a  roller  coaster  ride. 
From  January  to  July,  the 
Standard  &  Poor's  500  (S&P  500)  - 
a  broad  measure  of  stock  market 
activity  -  rose  1 7.71  percent. 
Then  from  July  1  st  through 
September  30th,  the  S&P  500  fell 
by  9.95  percent.  However,  by 
year-end,  the  index  had  shaken 
off  its  slump  and  finished  the  year 
up  28.58  percent. 


S&Plndex  For  1998 

The  fluctuation  in  the  value  of 
stocks,  bonds  and  mutual  funds  is 
called  volatility.  There  is  always 
some  degree  of  volatility  in  the 
market,  but  after  five  years  of  rela- 
tive calm,  last  year's  pattern  may 
have  seemed  especially  sharp  to 
many  investors.  Moreover,  the 


surge  in  the  popularity  of  mutual 
funds  in  recent  years  has  brought 
many  new  investors  to  the  market 
unfamiliar  with  more  historic  pat- 
terns of  volatility. 

If  recent  stock  market  volatil- 
ity has  you  feeling  queasy,  you 
should  know  that  you  don't  nec- 
essarily need  to  get  off  the  roller 
coaster  and  ride  the  merry-go- 
round.  There  are  alternatives.  By 
applying  some  basic  rules  of 
investing,  you  can  help  minimize 
your  Deferred  Compensation 
Plan  Account's  volatility  while  still 
enjoying  the  rewards  of  investing. 
The  basic  rules  for  investing  are  to 
diversify  your  investments  and  to 
re-balance  your  plan  periodically. 

Perhaps  the  best  rule  of  retire- 
ment investing  is  to  keep  focused 
on  your  long-term  goals.  If  your 
retirement  is  five  or  more  years 
away,  market  volatility  should  be 
less  of  a  concern  to  you.  When 


viewed  over  the  long-term,  mar- 
ket volatility  tends  to  smooth  out. 
Historically,  temporary  volatility  in 
both  positive  and  negative  direc- 
tions has,  on  balance,  moved  in 
an  overall  positive  direction. 

This  long-term  viewpoint  was 
evident  among  Plan  members  dur- 
ing the  recent  spate  of  volatility.  A 
review  of  investment  transfer  activ- 
ity by  members  of  the  Common- 
wealth of  Massachusetts  Deferred 
Compensation  Plan  showed  very 
little  change  in  allocations  in  reac- 
tion to  market  shifts. 

By  taking  full  advantage  of 
the  flexibility  of  investment 
options  offered  by  the  Plan,  peri- 
odic review  of  your  investment 
diversification,  and  the  applica- 
tion of  a  long-term  outlook,  you 
can  manage  your  way  through 
volatile  turns  in  the  market. 
These  simple  guidelines  will  help 
you  ensure  that  your  Deferred 
Compensation  Plan  remains  a 
valuable  retirement  investment. 
Ask  your  Copeland  Account 
Executive  or  call  the  HELPLINE 
at  1-800-799-MASS  for  more 
information  about  investment 
options  available  in  the  Plan. 
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Q'  What  is  your  vision  for  the 
Treasurer's  office? 

A.-  The  voters  of  Massachusetts 
have  given  me  a  tremendous 
responsibility  -  and  opportunity 
-  to  stand  up  for  them  and  for 
their  families.  The  single  motivat- 
ing force  that  inspired  me  to 
seek  this  position  remains 
unchanged:  I  want  to  help  peo- 
ple and  make  a  real  difference 
in  their  lives.  The  Treasurer's 
office  can  make  an  impact  on 
the  day-to-day  lives  of  the  peo- 
ple in  this  state. 


I  recently  joined  forces  with 
Governor  Cellucci  and  the 
Massachusetts  Educational 
Financing  Authority  (MEFA)  to 
introduce  a  new  flexible,  tax- 
advantaged  college  savings  plan 
called  the  U-Fund.  With  the 
U-Fund,  Massachusetts  families 
will  now  have  access  to  a  sav- 
ings plan  that  offers  profession- 
ally managed,  age-tailored  port- 
folios designed  to  help  con- 
sumers not  only  meet,  but  poten- 
tially beat  college  inflation.  I  have 
long  been  a  proponent  of  a  flexi- 
ble, tax-advantaged  college 


savings  plan,  and  I  am  thrilled 
that  the  U-Fund  is  now  a  reality 
in  Massachusetts.  (The  U-Fund 
is  not  part  of  the  Deferred 
Compensation  Plan,  but  is 
offered  through  MEFA.  For  more 
information  about  the  U-Fund, 
please  call  1-800-544-2776.) 
Whether  it  is  by  helping  families 
prepare  for  the  costs  of  a  child's 
college  education,  placing  the 
Commonwealth's  money  in  banks 
that  do  the  right  thing  by  con- 
sumers, or  restoring  integrity  and 
professionalism  to  the  Treasury, 
this  office  can  make  a  difference.  I 


n  today's  economy,  it  is 
j  f  becoming  harder  and  harder 
\f  to  predict  where  the  stock  mar- 
ket will  be  heading.  Although  it  is 
impossible  to  predict  what  will  happen 
to  the  economy  in  the  future,  many 
experts  agree  that  past  performance 
in  the  market  is  the  best  indicator  as 
to  what  the  future  will  bring  (remem- 
ber that  past  performance  is  not  an 
indication  of  future  results.)  Let's  take 
a  closer  look  at  what  has  happened 
over  the  past  few  quarters. 

.  -  .  ■ 

Although  the  equity  market  was 
down  for  most  of  1998,  it  showed  a 
strong  rebound  during  the  fourth 
quarter  of  1998.  The  leading  per- 
formers in  this  sector  were  both  tech- 
nology and  retail  companies.*  The 
continued  strength  and  confidence  of 
consumer  spending  influenced  the 
revival  of  both  of  these  sectors. 

Unfortunately,  not  all  sectors  in 
the  domestic  equity  market  experi- 
enced the  same  rebound.  Both  the 
materials  and  energy  sectors 
declined  during  the  fourth  quarter.  It 
appears  that  investors  were  still  rela- 
tively concerned  about  the  sluggish 
demand  for  basic  commodities. 


Non-U.S.  equity  markets  generally 
reflected  the  same  rebound  in  con- 
sumer confidence  as  other  markets 
during  the  fourth  quarter  of  1998. 
The  MSCI  EAFE  Index  (which  is  the 
most  common  benchmark  used  for 
international  stocks)  increased  20.7 
percent  in  U.S.  dollars.  Although  the 
European  markets'  gain  of  1 8.8  per- 
cent fell  behind  the  26.4  percent  gain 
of  the  Pacific  markets,  both  showed 
strong  gains  at  the  end  of  the  year.* 

Despite  the  Federal  Reserve's 
movements  to  lower  interest  rates, 
bond  yields  rose  during  the  fourth 
quarter.  Overall,  the  Lehman  Brothers 
Aggregate  Bond  Index  (which  is  the 
benchmark  for  most  bond  funds) 
showed  a  modest  gain  of  0.3  percent 
for  the  period.*  The  increase  for  both 
of  these  is  reflected  by  the  consumer 
driven  growth  of  the  economy. 

Over  the  past  year,  the  market 
has  had  its  share  of  "ups"  and 


"downs."  The  fourth  quarter  of  1998 
indicates  that  the  market  seems  to 
be  on  the  move  up  once  again. 
Most  experts  recommend  carefully 
considering  a  variety  of  investment 
options  to  find  the  ones  that  most 
closely  match  your  own  goals,  risk 
tolerance  and  time  frame.  But  once 
you've  made  your  choices,  they  rec- 
ommend that  you  adhere  to  them. 
Reacting  to  swings  in  the  market- 
place, or  chasing  "hot  tips"  from 
friends  and  colleagues  is  not  a 
recipe  for  success. 

Instead,  consider  making  revisions 
to  your  retirement  savings  plan  only 
when  changes  in  your  own  circum- 
stances dictate  it.  By  devising  an 
investment  plan  and  sticking  to  it,  you 
can  become  an  ally  to  your  own  pros- 
perity. If  you  have  questions  about 
how  your  money  is  invested  within  the 
Plan,  feel  free  to  call  the  HELPLINE 
at  1-800-799-MASS  for  more  informa- 
tion on  your  Plan  Account. 

*  Source:  Morningstar,  Inc. 


am  working  hard  to  help  families  find 
solutions  to  everyday  challenges  and 
to  ensure  that  the  financial  affairs  of 
our  Commonwealth  are  managed 
efficiently  and  responsibly. 

0/  As  the  first  woman  Treasurer  in 
Massachusetts  history,  do  you  bring 
an  added  commitment  to  educating 
women  about  financial  security? 

A.  ■  The  education  of  all 
Massachusetts  residents  around  the 
importance  of  retirement  savings  is 
one  of  my  highest  priorities.  Women 
in  particular  face  unique  savings  and 
investment  challenges.  For  example, 
in  1998  women  in  the  U.S.  earned  76 
cents  to  every  $1 .00  that  their  male 
counterparts  earned,  and  nearly  90 


percent  of  all  women  in  the  United 
States  earn  less  than  $40,000  a  year 
(Bureau  of  Labor  Statistics,  1998).  In 
addition,  women  live  longer  and  often 
spend  fewer  years  in  the  work  force 
than  men  because  they  continue  to 
bear  the  vast  share  of  child  and  elder 
care  responsibilities.  Women  are 
more  likely  to  work  in  jobs  for  compa- 
nies that  do  not  offer  pension  plans 
to  employees,  and  most  women  find 
themselves  self-supporting  at  some 
point  in  their  lives  either  by  choice  or 
due  to  divorce  or  widowhood.  Given 
the  reality  of  women's  work  patterns, 
I  will  increase  education  and  commu- 
nity outreach  to  women  as  a  way  to 
help  them  overcome  these  serious 
obstacles  to  retirement  savings. 


Q:  How  can  Plan  participants 
contact  you  with  questions  or  send 
suggestions  regarding  their  deferred 
compensation  plan? 

Customer  feedback  is  an 
important  element  of  our  ongoing 
review  of  the  services  offered  through 
the  Deferred  Compensation  Plan.  We 
need  to  make  sure  that  this  Plan 
meets  our  needs.  If  you  have  any 
suggestions  please  drop  me  a  note: 

Shannon  P.  O'Brien, 

State  Treasurer 
Deferred  Compensation  Plan 
One  Ashburton  Place,  12th  Floor 
Boston,  MA  02108-1607 
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We  are  pleased  to 
announce  a  sharp  reduction 
in  the  management  tee  for  the 
Calvert  Social  Investment 
Fund.  Beginning  in  the  second 
quarter  of  this  year,  DCP 
assets  now  in  the  Calvert 
Social  Investment  Fund  will  be 
converted  to  institutional  class 
shares  (l-share).The  new  fund 
is  identical  to  the  existing 
Calvert  Fund  but  with  a  lower 
management  fee.  By  convert- 
ing to  the  new  l-share,  DCP 
participants  in  the  Fund  will 
enjoy  a  drop  in  the  manage- 
ment fees  to  75  basis  points 
(bp)  from  the  current  rate  of 
120  bp,  a  45  bp  reduction. 

All  existing  assets  that 
are  in  the  Calvert  Social 
Investment  Fund  will  be 
automatically  transferred  to 
the  new  Calvert  Social 
Investment  l-Share  Fund.  In 
addition,  all  future  deferrals  of 
those  participants  investing  in 
the  Calvert  Social  Investment 
Fund  will  be  directed  to  the 
new  l-Share  fund  as  well. 

Please  be  advised  that  at 
the  time  of  the  conversion, 
the  price  of  the  new  Calvert 
l-Shares  may  be  higher  or 
lower  than  that  of  your  exist- 
ing Calvert  shares.  For  this 
reason,  you  may  see  an 
increase  or  decrease  in  your 
total  amount  of  shares  in 
your  account.  Although  your 
total  amount  of  shares  may 
change,  your  total  dollar  value 
in  the  Calvert  Fund  will 
remain  unchanged  during 
the  conversion  process. 

Please  feel  free  to  contact 
the  HELPLINE  at  1-800-799- 
MASS  (6277),  or  contact  your 
Account  Executive  regarding 
this  new  investment  option. 
They  can  provide  you  with  a 
prospectus  on  this  fund  at 
your  request.  You  should  care- 
fully read  all  investment  infor- 
mation before  you  decide  to 
direct  investment. 


Fund  Narrr 

Low  Risk 

AIM  Prime  Port 
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1  Year      5  Years     10  Years 

(3/31/98-3/31/99)     (3/31/94-3/31/99)  (3/31/89-3/31/99) 

or  Inception 


Market 


Calvert  Social  Investment  Fund: 
Managed  Growth  Portfolio 

Vanguard  Wellington  Fund 
Moderate  Risk 

Fidelity  Balanced  Fund 

George  Putnam  Fund  of  Boston  (y  shares) 
AIM  Charter  Fund 
Fidelity  Growth  &  Income  Portfolio 
Vanguard  Institutional  Index  Fund 
High  Risk 
AIM  Weingarten  Fund 


Fidelity  Growth  Company  Fund 
AIM  Constellation  Fund* 
Templeton  Foreign  Fund 

'  Inception  4/92 


he  data  above  represents 
past  fund  performance.  The 
data  reflects  all  fees  and 
expenses  of  the  mutual  funds 
(which  are  described  in  each  fund's 
prospectus)  but  does  not  reflect  the 
Plan  Coordinator's  fee.  Mutual 
funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do 
not  have  front-end  or  redemption 
sales  charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater 
than  or  lower  than  the  illustrated 
return.  Past  performance  is  not  a 
guarantee  or  indication  of  future 


performance.  Investment  return 
and  principal  value  may  fluctuate 
so  when  shares  are  redeemed  they 
may  be  worth  more  or  less  than  the 
original  cost.  None  of  the  funds 
(including  the  Money  Market  fund) 
are  guaranteed  by  the  U.S. 
Government  or  any  government. 
There  is  no  assurance  that  the 
Money  Market  fund  will  be  able  to 
maintain  a  stable  net  asset  value 
of  $1 .00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  busi- 
ness day  without  charge. 


13.84% 
17.18% 


16.53% 
22.96% 
23.79% 
26.32% 


1 1 .28% 
13.61% 


19.55% 
18.95% 


17.07% 
7.24% 


17.63% 
10.62% 


For  more  information  about 
each  mutual  fund's  investment 
objectives  and  applicable  fees  and 
expenses,  or  to  change  investment 
direction,  ask  your  Copeland 
Account  Executive  for  a  current 
prospectus  or  call  1-800-799-MASS. 
Be  sure  to  carefully  read  all  informa- 
tion before  you  decide  where  to 
direct  your  investment. 

The  net  blended  interest  rate 
for  The  Income  Fund  for  the  quar- 
ter January  1 , 1 999  through 
March  31 ,1999  was  approximately 
5.66%.  Past  performance  is  not  an 
indication  of  future  performance. 
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Changed  Coming' to  Deferred  Compensation  < 


One  of  my  jobs  as  Treasurer  and 
Receiver  General  is  to  provide 
a  cost-effective  and  balanced  array 
of  investment  options  and  first- 
class  customer  service  to  help  pub- 
lic employees  build  a  financially 
secure  retirement.  With  this  mission 
foremost  in  mind,  I  am  pleased  to 
report  that  we  have  begun  the 
process  of  making  some  beneficial 
changes  to  the  Massachusetts 
Deferred  Compensation  Plan. 

Why  Is  the  Plan 
Being  Changed? 

The  current  Plan  structure  and 
investment  options  have  remained 
largely  unchanged  since  1993,  the  last 
time  Plan  services  were  put  out  for 
bid.  Retirement  planning  and  invest- 
ment options  have  changed  dramat- 
ically in  the  intervening  six  years, 
and  the  Plan  is  in  an  excellent  posi- 
tion to  benefit  from  advancements 
in  products,  services  and  pricing. 

This  past  spring,  I  directed  my 
senior  management  team  to  under- 
take a  thorough  review  of  the  Plan's 
major  components,  including  core 
investments,  record-keeping,  and 
education  and  enrollment  services. 
Upon  completion  of  this  review, 
our  staff  designed  a  Request  for 
Proposal  (RFP)  which  was  released 
on  August  31, 1999.  The  RFP  seeks 
bids  from  qualified  firms  interested 
in  providing  investment  products, 


Shannon 
O'Brien 


record-keeping,  and  communication 
services  to  the  Plan.  You  may  view  the 
RFP  online  at  http:Aoivzv.rrmpension.com/. 
Responses  will  be  evaluated  over 
the  coming  weeks. 

One  of  our  primary  goals  in 
undertaking  a  competitive  bidding 
process  is  to  test  the  marketplace 
and  ultimately,  after  an  extensive 
proposal  review  process,  provide 
participants  with  a  broader  array  of 
investment  choices  at  lower  fees, 
while  maintaining  or  enhancing  the 
quality  of  other  Plan  services. 

How  Will  the  Plan 
Be  Improved? 

As  a  participant,  you  may  feel  a 
little  anxious  about  the  prospect  of 
changes  to  the  Plan  structure  and 


investment  choices.  I  want  to  reas- 
sure you  that  any  changes  in  the 
Plan  will  benefit  all  participants. 
For  example,  one  of  the  most  dra- 
matic enhancements  to  the  Plan 
will  be  the  addition  of  several  new 
investment  options,  including 
indexed  and  actively  managed 
bond  portfolios,  and  "small  cap" 
stock  portfolios.  The  new  funds 
will  greatly  improve  your  ability  to 
diversify  your  retirement  invest- 
ments while  lowering  fees  (so  you 
keep  more  of  your  money). 

Who  Is  Involved 
in  this  Process? 

Assisting  me  and  my  senior 
managers  in  this  extensive  review 
process  are  the  members  of  the 
Deferred  Compensation  Oversight 
Committee.  The  Oversight 
Committee  was  established  by  the 
Legislature  to  help  the  Treasurer 
administer  and  operate  the 
Deferred  Compensation  Plan.  The 
Committee's  three  members  are: 
Kristen  Keel,  formerly  Under- 
secretary, Executive  Office  for 
Administration  and  Finance,  now 
working  for  Harvard  Pilgrim 
Healthcare,  appointed  to  the 
Committee  by  Governor  Paul 
Cellucci;  Fred  Lonsdale,  State 

. .  .continued  on  page  3 
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Life  Insurance  -  An  Option  Inside  Your 
457(b)  Deferred  Compensation  Plan 


Purpose  and  Provider 

The  Universal  Life  Insurance 
policy  offered  through  the 
Commonwealth  of  Massachusetts 
457(b)  Plan  was  specifically 
designed  for  public  employees  and 
is  available  only  through  your 
Deferred  Compensation  Plan. 

The  purpose  of  the  life  insurance 
option  is  to  allow  Plan  participants 
to  protect  their  family  today  while 
planning  for  tomorrow.  This  option 
is  offered  to  you  through  The 
Copeland  Companies  and  is 
underwritten  by  the  Monumental 
Life  Insurance  Company,  a  member 
of  the  AEGON  Insurance  Group. 
Monumental  Life  Insurance  of 
Baltimore,  Maryland,  and  its 
predecessor,  Peoples  Security 
Insurance,  has  provided  insurance 
inside  deferred  compensation 
plans  since  1978. 

Features  and  Benefits 

No  Surrender  Charges  -  Unlike 
many  other  interest-sensitive 


insurance  plans,  the  Universal  Life 
Plus  policy  currently  offered  does 
not  have  surrender  charges. 
Immediate  Estate  Feature  -  The 
benefits  are  available  to  your  bene- 
ficiaries when  they  need  them. 
Affordable  Coverage  -  With  low 
minimum  face  amounts,  you  can 
buy  the  amount  of  coverage  you 
need.  You  may  contribute  up  to 


25  percent  of  your  total  deferral 
amount  toward  this  option. 
Simplified  Issues  -  For  full-time 
employees  applying  for  $100,000  or 
less  and  answering  "no"  to  the 
medical  questions,  coverage  begins 
on  the  date  all  insurance  forms  are 
completed  and  signed.  For  amounts 
above  $100,000,  coverage  will  be 
effective  on  the  date  of  underwrit- 
ing approval  based  on  standard 
underwriting. 

Portability  -  Should  you  leave  pub- 
lic service,  you  can  take  the  policy 
with  you.  Your  coverage  and  bene- 
fits are  uninterrupted  with  no  con- 
version fees.  A  policy  will  be  sent  to 
you  to  replace  the  Evidence  of 
Insurance  certificate. 

If  you  are  interested  in  receiving 
additional  information  about  the 
Monumental  Life  Insurance  option 
offered  through  the  Commonwealth's 
Plan,  please  contact  your  Copeland 
Account  Executive  at  1-800-799- 
MASS  (6277). 

This  article  is  provided  courtesy  of 
Monumental  Life  Insurance  Company. 


Frequently  Asked  Questions 

Q:  Will  my  premiums  ever  increase? 

A:  If  cash  accumulations  are  insufficient,  you  may  choose  to  increase 
your  premium  remittance  in  order  to  keep  the  policy  in  force. 
Monumental  Life  Insurance  Company  cannot  raise  your  planned 
premiums  without  your  approval.  To  check  on  your  premium  status, 
contact  your  Copeland  Account  Executive  at  1-800-799-MASS  to 
request  an  in-force  ledger  for  your  records.  This  ledger  will  determine 
whether  your  policy  has  sufficient  cash  value  to  remain  in  force  after 
you  separate  from  service. 

Q:  Is  the  death  benefit  taxed  and  will  my  Cash  Surrender  Value  be  taxed  if  I 
separate  from  service  or  retire? 

A:  While  your  policy  is  an  asset  of  your  Deferred  Compensation  Plan, 
death  benefits  are  taxable.  Most  people  use  the  death  benefit  to  replace 
income  and  spread  the  distribution  over  a  period  of  time,  and  since  the 
benefit  is  taxable,  this  allows  them  to  spread  the  taxes  due  over  a  period 
of  time.  In  addition,  a  Cash  Surrender  Value  distribution  is  a  taxable 
event  once  you  separate  from  service  or  retire. 


Using  tfie  Catch-Up  Provision 


Are  you  approaching  retirement? 
Then  you  should  know  about 
a  special  Plan  provision  that  allows 
you  to  contribute  in  excess  of  the 
normal  limit  of  25  percent  of  your 
compensation  up  to  $8,000.  You  have 
the  opportunity  to  make  up  for  time 
when  you  were  eligible  to  contribute 
to  the  Plan  but  chose  not  to  or  did 
not  contribute  the  maximum 
amount.  The  catch-up  provision  may 
only  be  used  during  the  three  years 
before  your  Normal  Retirement 
Age  (NRA).  Your  NRA  may  be  any 
year  you  choose  in  which  you  are 
eligible  to  retire  and  receive  full 
benefits.  For  more  information  on 
your  NRA,  contact  your  employer. 

The  maximum  you  may  con- 
tribute using  the  catch-up  provision 
is  $15,000  per  year  for  three  years. 
The  amount  will  vary  depending  on 
how  much  you  underutilized  the 
Plan  since  it  became  available  to  you. 


Participants  within  three  years  of 
their  NRA  who  have  not  con- 
tributed the  maximum  to  the  Plan 
since  it  became  available  to  them 
are  eligible  to  use  this  provision. 
For  example,  let's  say  you  began 
working  for  your  employer  in  1990. 
You  were  eligible  to  contribute  to 
the  Plan  in  1990  but  chose  not  to 
contribute  until  1993.  You  are  now 
within  three  years  of  your  NRA. 
You  now  have  the  opportunity  to 
contribute  what  you  did  not  con- 
tribute in  1990,  1991,  and  1992.  You 
can  also  make  up  for  any  other  year 
or  years  where  you  didn't  con- 
tribute the  maximum.  Your 
Account  Executive  can  help  you 
determine  the  amount  you  are  eli- 
gible to  contribute. 

One  important  thing  to  keep  in 
mind  is  that  the  provision  may  only 
be  used  one  time  for  a  maximum  of 
three  consecutive  calendar  years. 


You  may  stop  participating  in 
catch-up  at  any  time  -  there's  no 
obligation  to  use  the  provision  for 
all  three  years  or  to  contribute  the 
maximum  you  are  allowed.  How 
much  you  utilize  the  provision  is 
up  to  you. 

Have  more  questions?  Call 
1-800-799-MASS  and  a  HELPLINE 
Counselor  can  assist  you.  If  your 
personal  financial  situation  permits, 
take  advantage  of  the  opportunity 
to  contribute  the  maximum  to  the 
Plan  to  ensure  a  more  comfortable 
retirement! 


Changes  to  Deferred  Compensation 


.continued  from  page  1 


Rating  Bureau,  Division  of  Insurance, 
appointed  by  Commissioner  of 
Insurance  Linda  Ruthardt;  and  my 
appointee,  Tom  O'Brien,  Dean  of 
the  Isenberg  Graduate  School  of 
Management,  UMASS-Amherst. 
The  Committee  is  providing  valu- 
able insight  and  guidance  during 
the  RFP  review  process  and  their 
final  recommendations  will  play  a 
significant  role  as  we  move  toward 
selecting  vendors  for  the  Plan. 

When  Will  these 
Changes  Happen? 

We  are  in  the  first  stage  of  a 
multi-year  review  and  improve- 
ment process  focusing  on  the 
short-  and  long-term  investment 


and  administrative  direction  of 
the  Commonwealth's  457  Deferred 
Compensation  Plan.  Our  first 
order  of  business  is  to  complete 
the  RFP  reviews  and  select  ven- 
dors. The  target  date  for  vendor 
selections  is  December  31, 1999, 
with  an  implementation  date  of 
May  31,  2000. 

Stay  Informed! 

We  are  committed  to  keeping 
participants  fully  informed  as  we 
move  through  this  process  and  we 
will  be  sending  you  additional 
mailings  over  the  coming  months. 
Please  be  sure  to  read  the  mail- 
ings carefully  as  some  may 


require  you  to  make  important 
decisions  about  your  investments. 

Finally,  I  want  to  thank  the 
many  participants  who  have 
called  or  written  to  express  their 
ideas  about  how  to  improve  the 
Plan.  In  short  time,  you  will  see 
your  recommendations  incorpo- 
rated into  an  enhanced  Deferred 
Compensation  Plan  that  will  serve 
your  retirement  needs  well  into 
the  new  millennium. 

Sincerely, 

~~P.  0  7^/^*— 

Shannon  P.  O'Brien 

Treasurer  and  Receiver  General 


Y2K  Update 

What  Is  the  Y2K  Bug? 

In  the  early  1990s,  computer 
consultants  began  sounding  the 
alarm  that  many  older  computers 
were  programmed  -  and  much  of 
their  software  was  written  -  to 
recognize  only  the  final  two  digits 
of  a  year.  This  computer  problem 
is  also  referred  to  as  the 
"Millennium  Bug". 

No  one  can  predict  exactly  what 
will  happen  when  computer  systems 
attempt  to  roll  over  to  January  1, 
2000.  But  after  an  extensive  effort 
by  the  U.S.  government  and  busi- 
nesses to  fix  the  problem,  many 
experts  are  now  saying  that  any 
difficulties  at  the  beginning  of  the 
New  Year  will  likely  be  short-lived 
in  the  United  States. 

Will  My  Assets 

in  the  Plan  Be  Safe? 

The  Year  2000  readiness  efforts 
undertaken  by  the  Commonwealth 
of  Massachusetts  and  Copeland 
are  driven  by  a  commitment  to 
protect  the  assets  of  our  partici- 
pants and  to  ease  any  problems 
that  may  disrupt  business.  Recent 
Y2K  simulation  testing  suggests 
that  our  efforts  have  been  success- 
ful and  we  are  confident  of  our 
level  of  preparedness.  However, 
we  will  continue  to  take  every  pre- 
caution to  ensure  the  safekeeping 
of  your  assets  within  the  Plan.  For 
more  information  about  your  Plan 
Account,  or  if  you  have  more  ques- 
tions about  the  Y2K  problem, 
please  feel  free  to  contact  the 
HELPLINE  at  1-800-799-MASS. 


How  Did  Your  Funds  Perform? 


Fund  Name 
Low  Risk 

Quarter 

7/1/99-9/30/99 

1  Year 

9/30/98-9/30/99 

5  Years 

9/30/94-9/30/99 

10  Years 

9/30/89-9/30/99 
oi  Inception 

AIM  Prime  Portfolio  Money  Market 

5.15% 

5.02% 

5.447. 

5.32% 

Calvert  Social  Investment  Fund: 
Managed  Growth  Portfolio 

-4.35% 

11.52% 

13.34% 

9.707, 

Vanguard  Wellington  Fund 

-5.25% 

9.46% 

16.47% 

12.46% 

Moderate  Risk 

Fidelity  Balanced  Fund 

-4.35% 

19.017,, 

13.92% 

12.03% 

George  Putnum  Fund  of  Boston^  staxes) 

-6.93% 

8.65% 

14.98% 

11.777, 

AIM  Charter  Fund* 

-4.94% 

37.78% 

22.58% 

16.39% 

Fidelity  Growth  &  Income  Portfolio 

-6.60% 

20.18% 

21.78% 

17.21% 

Vanguard  Institutional  Index  Fund 

-6.23% 

27.96% 

25.11% 

17.87% 

High  Risk 

AIM  Weingarten  Fund** 

-2.43% 

40.34% 

23.98% 

17.04% 

Fidelity  Growth  Company  Fund 

3.99% 

50.46% 

25.06% 

19.297, 

AIM  Constellation  Fund*** 

-2.64% 

32.56% 

18.02% 

17.47% 

Templeton  Foreign  Fund 

-0.49% 

36.83% 

9.33% 

10.59% 

•Inception  7/91    "Inception  10/91    "'Inception  4/92 

The  data  above  represents  past 
fund  performance.  The  data 
reflects  all  fees  and  expenses  of  the 
mutual  funds  (which  are  described 
in  each  fund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  fee. 
Mutual  funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do  not 
have  front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater  than 
or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee 
or  indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when  shares 
are  redeemed  they  may  be  worth 
more  or  less  than  the  original  cost. 
None  of  the  funds  (including  the 
Money  Market  fund)  are  guaranteed 
by  the  U.S.  Government  or  any 


government.  There  is  no  assurance 
that  the  Money  Market  fund  will  be 
able  to  maintain  a  stable  net  asset 
value  of  $1.00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  business 
day  without  charge. 

For  more  information  about  each 
mutual  fund's  investment  objectives 
and  applicable  fees  and  expenses,  or 
to  change  investment  direction,  ask 
your  Copeland  Account  Executive  for 
a  current  prospectus  or  call  1-800-799- 
MASS.  Be  sure  to  carefully  read  all 
information  before  you  decide  where 
to  direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
July  1, 1999  through  September  30, 
1999  was  approximately  5.70%.  Past 
performance  is  not  an  indication  of 
future  performance. 
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New  Plan  Includes  More  Investment  Choices, 
Expanded  Service  and  Lower  Fees 


I 


am  pleased  to  announce  the  final 
selection  for  administration  and 
investment  management  services 
for  the  Commonwealth's  Deferred 
Compensation  Plan.  The  selections 
are  the  culmination  of  an  extensive 
Plan  review  and  competitive  bid- 
ding process  and,  effective  June  1, 
2000,  will  offer  participants  better 
and  broader  investment  options, 
expanded  customer  service  and  big 
savings  through  dramatically 
lower  fees. 

The  new  selections  are  not 
effective  until  June  1,  2000.  In 
the  intervening  months  you  will 
receive  detailed  information  about 
each  step  of  the  transition  process. 

Selection  of  Aetna 
Financial  Services  Brings 
Improved  Service 

At  the  recommendation  of  the 
Deferred  Compensation  Plan 
Oversight  Committee  and  Search 
Committee,  I  have  selected  Aetna 
Financial  Services  (Hartford,  Conn.) 
as  the  Plan's  new  provider  of  admin- 
istration/ record  keeping,  education 
and  enrollment  services.  Aetna 
brings  many  strengths  to  the  Plan 
including  proven  experience  in 
delivering  first-class  retirement 
services  to  large  public  deferred 
compensation  plans.  Aetna  will 


improve  and  expand  participant 
services  in  a  variety  of  ways 
including:  opening  five  regional 
service  centers  across  the  state 
staffed  by  25  local  service  rep- 
resentatives; continuing  to  provide 
24-hour  toll-free  voice  response 
telephone  service;  extending  the 
hours  during  which  participants 
can  contact  a  customer  service  rep- 
resentative on  the  phone,  adding 
evening  and  Saturday  service  (new 
hours:  Mon.-Fri.,  8  a.m.  to  10  p.m. 
and  Sat.,  8  a.m.  to  4  p.m.);  design- 
ing a  fully  customized  interactive 
web  site  allowing  participants  to 
make  account  inquiries  and  transac- 
tions over  the  Internet;  providing 
customized  educational  materials 
tailored  to  the  life  stage  and  financial 
goals  of  individual  participants;  and 
offering  one-on-one  counseling  and 
an  unlimited  number  of  group  enroll- 
ment and  educational  meetings. 

New  Core  Investment 
Options  Added  to  Plan 

Because  90  percent  of  total 
investment  return  over  the  long 
term  depends  on  asset  allocation, 
by  offering  exposure  to  a  greater 
variety  of  asset  classes,  we  can  help 
participants  reduce  their  risk  with  a 
diversified  portfolio  of  investments. 
Under  the  current  Plan,  participants 


Shannon 
O'Brien 


can  choose  from  four  different 
actively  managed  large  cap  funds, 
but  they  can't  invest  in  a  bond  fund 
or  a  fixed  income  fund,  and  only 
one  index  fund  is  offered.  The  new 
investment  options  will  help  make 
the  Massachusetts  Plan  one  of  the 
best  457  plans  in  the  nation. 

The  enhanced  Plan  will  offer  par- 
ticipants exposure  to  an  expanded 
menu  of  asset  classes  with  the  addi- 
tion of  life  cycle  funds,  a  bond 
index  fund,  an  active  fixed  income 
fund,  a  small  cap  index  fund  and  an 
international  index  fund.  Participants 
. .  .continued  on  page  3 
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Making  Changes  to  Your  Plan  Account 
via  the  Plan's  Web  Site 


Beginning  in  February,  the 
Massachusetts  Deferred 
Compensation  Plan's  web  site  will 
allow  you  to  make  transfers,  alloca- 
tion changes,  and  change  your 
Personal  Identification  Number  (PPN) 
online.  This  new  enhancement  gives 
you  the  flexibility  to  make  changes  to 
your  Plan  Account  when  it's  most 
convenient  for  you.  All  you  need  to 
do  is  log  on  to  ivww.massdqy.org. 


Making  an 
Allocation  Change 

If  you  choose  to  make  an  alloca- 
tion change,  you'll  see  a  list  of  the 
funds  available  in  the  Plan.  Simply 
enter  the  different  percentages 
you'd  like  to  contribute  to  the  vari- 
ous funds.  Your  total  allocation 
must  equal  100  percent. 

Once  you  enter  this  information, 
the  site  will  show  you  what  you've 


Now  you  can  make  changes  to  your  Plan  Account  wherever  and 
whenever  it's  convenient  for  you. 


How  It  Works 

Once  you've  accessed  the  site 
and  entered  your  Social  Security 
number  and  PIN,  click  on  Your 
Account  to  view  information 
about  your  Plan  Account.  Next, 
go  to  the  tab  marked  Account 
Modifications.  When  you  click  on 
this  tab,  you'll  see  you  have  three 
choices.  You  can  1)  change  your 
allocations,  2)  transfer  existing 
assets  from  one  fund  to  another, 
and  3)  change  your  PIN. 


requested  and  give  you  the  option 
to  change  your  selection,  delete  it, 
or  confirm  it.  When  you  hit  the 
confirm  button,  you  will  be  given  a 
confirmation  number  and  asked  to 
print  the  screen  so  that  you  have  a 
record  of  that  confirmation  number 
as  well  as  the  new  allocation 
you've  selected. 

Transferring  Assets 

Transfers  of  existing  assets  from 
one  fund  to  another  can  also  be 


requested  via  the 
web  site.  First, 
you  must  choose 
the  fund  from 
which  you  want 
to  transfer  your 
assets.  Next, 
you'll  be  asked 
to  select  a  spe- 
cific percentage 
or  dollar  amount  to 
be  transferred  and  which 
funds  you  want  to  transfer 
your  money  to. 

As  with  allocation  changes,  the 
site  will  give  you  the  option  to 
change  your  transfer,  delete  it,  or 
confirm  it.  Once  you  confirm  it, 
you'll  be  given  a  confirmation 
number  and  asked  to  print  the 
screen  so  that  you  have  a  record  of 
that  confirmation  number  as  well 
as  the  transfer  you've  requested. 

Changing  Your  PIN 

Your  PIN  is  the  Personal 
Identification  Number  you  use  to 
access  both  the  VRU  and  the  web 
site.  Some  participants  like  to  peri- 
odically change  their  PIN.  You  can 
do  this  via  the  web  site  by  selecting 
the  Change  PIN  option  under 
Account  Modifications.  First, 
you'll  be  asked  to  type  in  your  cur- 
rent four-digit  PIN.  Next,  input  the 
new  four-digit  code  you'd  like  to 
use.  It's  that  simple! 

So  the  next  time  you  want  to 
make  a  change  to  your  Plan 
Account,  log  on  to  www.massdcp.org 
and  take  advantage  of  the  new 
transactional  capabilities  of  the  site. 


New  Plan 


...continued  from  page  1 


will  continue  to  have  the  option  of 
investing  in  the  following  asset 
classes  offered  by  the  current  plan: 
a  life  insurance  product,  a  stable 
income  fund,  a  socially  responsible 
balanced  fund,  a  money  market 
option,  an  S&P  index  fund,  an 
active  large  cap  fund,  an  active 
small  cap  fund  and  an  active  inter- 
national equity  fund. 

The  chart  below  shows  the  new 
Tier  I  and  II  options.  Over  the  next 
three  years,  we  hope  to  add  Tier  III 
and  IV  options  including  style  (e.g., 
"growth"  or  "value")  funds,  sector 
funds,  emerging  markets  and  a 
mutual  fund  window  that  will  allow 
participants  access  to  a  wide  uni- 
verse of  mutual  funds  not  available 
through  the  current  Plan  structure. 

New  Plan  Sharply 
Reduces  Fees 

The  benefits  of  the  new  Plan 
don't  end  with  expanded  invest- 
ment choices  and  improved  service. 
The  enhanced  Plan  also  provides 


significantly  lower  fees  to  partici- 
pants -  administrative  fees  are  being 
cut  by  45%  and  investment  fees  by 
61%,  which  will  save  participants 
$34  million  over  the  next  three  years. 
These  savings  mean  participants  will 
keep  more  of  their  money  invested 
toward  a  secure  retirement. 

Implementation 

The  transition  to  new  investment 
options  and  a  new  record  keeper 
will  take  several  months  and  involve 
a  comprehensive  communications 
effort  consisting  of  group  educa- 
tional meetings  and  multiple  mail- 
ings to  participants.  Specific  details 
on  the  conversion  will  be  mailed  to 
participants  at  their  home  address. 
Please  stay  informed  during  the 
transition  process  by  carefully  read- 
ing the  mailings  you  receive  at 
home,  by  taking  advantage  of  the 
toll-free  telephone  and  Internet  serv- 
ices available  with  Aetna,  and  by 
attending  a  group  educational  meet- 
ing at  your  work  site. 


Six  months  ago  when  we  began 
this  process,  our  goals  for  the 
Deferred  Compensation  Plan  were 
clear:  expand  the  number  of  invest- 
ment options,  provide  improved 
customer  service  and  lower  the  cost 
of  participation  for  the  people  who 
are  counting  on  deferred  compen- 
sation to  help  them  prepare  for  a 
financially  secure  retirement.  I  am 
confident  we  will  accomplish  all 
three  goals  when  the  new  Plan  goes 
into  effect  June  1,  2000. 

Sincerely, 

Shannon  P.  O'Brien 

~7.  o  'fry**— 

Treasurer  and  Receiver  General 


We  have  selected  nine  best-of-class  investment  products  as  the  new  core  options  for  the  Plan. 
In  the  restructured  Plan,  the  folloiving  funds  will  comprise  Tiers  I  and  II: 

Restructured  457  Plan  Options,  Effective  June  1,  2000 


Tier  I  Investment  Options 

•  Life  Cycle  Funds,  constructed  out  of 
index  funds  (new  option) 

•  Calvert  Social  Investment  Balanced 
Fund  (current  option) 

•  Monumental  Life  Insurance 
(current  option) 

•  Commonwealth  GIC  (current  option) 


Tier  II  Investment  Options 

Investment  Category 

Actively  Managed 

Index 

Money  Market 

Vanguard  Money 
Market  Fund 

Core  Fixed  Income 

PIMCO  Total 
Return  Fund 

Barclays  Global  Investors 
U.S.  Debt  Index  Fund 

Large  Cap  U.S.  Stocks 

The  Fidelity  Fund 

pjOTl  State  Street  Global  Advisors  ■ 
(SSgA)  S&P  500  Fund 

Small  Cap  U.S.  Stocks 

ESQ 

Wellington  Management 
Small  Cap  Equity  Fund 

jjgJJ  SSgA  Russell  2000  Fund 

International  Stocks 

ESU1 

Capital  Guardian 
International 
Equity  Fund 

pgJJ  SSgA  EAFE  Fund 

Detailed  information  about  the  new  investment  options  will  be  mailed  to  participants  during  the  month  of  April. 


Accessing  the 
Plan's  Web  Site 

In  November  1999,  Copeland 
upgraded  the  encryption  system 
on  the  Plan's  web  site.  This 
upgrade  provides  a  higher  level  of 
security  for  your  Plan  information. 
If  you  haven't  accessed  the  site 
since  we  made  the  change,  please 
read  this  information  carefully. 

In  order  to  access  the  Plan's  web 
site,  you  may  need  to  update  your 
current  web  browser  to  a  higher 
version  that  will  support  the  new 
128  bit  encryption  of  the  site.  Web 
browsers  that  should  support  this 
new  encryption  are  Netscape 
Navigator  4.0  or  later,  Microsoft 
Internet  Explorer  4.0  or  later,  or 
Microsoft  Internet  Explorer  3.02  on 
Windows  NT.  Again,  the  key  is 
that  the  browser  must  support  128 
bit  encryption. 

You  can  download  these  new 
browsers  free  off  the  Internet  by 
visiting  one  of  the  following  sites: 
www.  m  icrosoft.  com/windows/ie/down 
load/128bit/intro.htm 
www.netscape.com/computing/down 
load/index,  html 

If  you  have  not  upgraded 
your  browser  and  try  to  access 
www.massdcp.org,  you  will  not  be 
able  to  connect  to  the  site.  You 
will  need  to  first  go  to  one  of  the 
addresses  listed  above  and  down- 
load an  upgraded  browser.  Only 
then  will  you  be  able  to  access 
the  site. 


How  Did  Your  Funds  Perform? 


Fund  Name 
Low  Risk 

Quarter 

10/01/99-12/31/99 

1  v  

I  Year 

12/31/98-12/31/99 

5  Years 

12/31/94-12/31/99 

1  A  V  

1 U  Years 

12/31/89-12/31/99 
« Inception 

AIM  Prime  Portfolio  Money  Market 

5.45% 

5.09% 

5.45% 

5.24% 

Calvert  Social  Investment  Fund: 
Managed  Growth  Portfolio 

7.78% 

6.80% 

15.41% 

10.29% 

Vanguard  Wellington  Fund 

2.50% 

4.41% 

17.36% 

12.55% 

Moderate  Risk 

Fidelity  Balanced  Fund 

3.11% 

8.86% 

15.21% 

12.06% 

George  Putnum  Fund  of  Bostoniy  shares) 

0.85% 

0.31% 

15.45% 

11.56% 

AIM  Charter  Fund* 

23.06% 

33.87% 

28.00% 

15.11% 

Fidelity  Growth  &  Income  Portfolio 

10.73% 

10.42% 

24.55% 

18.37% 

Vanguard  Institutional  Index  Fund 

14.99% 

21.17% 

28.65% 

19.10% 

High  Risk 

ATM  Weingarten  Fund** 

23.55% 

34.90% 

29.09% 

16.38% 

Fidelity  Growth  Company  Fund 

44.52% 

79.48% 

34.66% 

23.63% 

ATM  Constellation  Fund*** 

36.59% 

44.38% 

25.01% 

19.67% 

Templeton  Foreign  Fund 

13.95% 

39.21% 

13.12% 

11.31% 

♦Inception  7/91    "Inception  10/91    ""Inception  4/92 

The  data  above  represents  past 
fund  performance.  The  data 
reflects  all  fees  and  expenses  of  the 
mutual  funds  (which  are  described 
in  each  fund's  prospectus)  but  does 
not  reflect  the  Plan  Coordinator's  fee. 
Mutual  funds  selected  for  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan  do  not 
have  front-end  or  redemption  sales 
charges.  All  illustrated  returns 
assume  reinvestment  of  dividends 
and  capital  gains.  Your  Plan 
Account's  return  may  be  greater  than 
or  lower  than  the  illustrated  return. 
Past  performance  is  not  a  guarantee 
or  indication  of  future  performance. 
Investment  return  and  principal 
value  may  fluctuate  so  when  shares 
are  redeemed  they  may  be  worth 
more  or  less  than  the  original  cost. 
None  of  the  funds  (including  the 
Money  Market  fund)  are  guaranteed 
by  the  U.S.  Government  or  any 


government.  There  is  no  assurance 
that  the  Money  Market  fund  will  be 
able  to  maintain  a  stable  net  asset 
value  of  $1.00  per  share.  Under  the 
Commonwealth  of  Massachusetts 
Deferred  Compensation  Plan,  you 
may  change  your  Plan  Account's 
investment  direction  on  any  business 
day  without  charge. 

For  more  information  about  each 
mutual  fund's  investment  objectives 
and  applicable  fees  and  expenses,  or 
to  change  investment  direction,  ask 
your  Copeland  Account  Executive  for 
a  current  prospectus  or  call  1-800-799- 
MASS.  Be  sure  to  carefully  read  all 
information  before  you  decide  where 
to  direct  your  investment. 

The  net  blended  interest  rate  for 
The  Income  Fund  for  the  quarter 
October  1, 1999  through  December  31, 
1999  was  approximately  5.73%.  Past 
performance  is  not  an  indication  of 
future  performance. 
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